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National and State level conferences on social entrepreneurship, health &
wellness and environmental issues cartdd in the college, have enhanced the
research culture and output of the faculty and students and provided wide
exposureto researchn interdisciplinary areas. The research publications at
State, National and International level and the UGC sponsoradrMrojects

by the faculty on socially relevant issues are noteworthy.

The NSS, Youth Red Cross, EGub, and Community Service Wing of the
college work with NGOs to enable students to become agents of change and
responsible individuals of the societ. significant milestone of the college

has been the adoption of thé Ba dr avyllage@a in Hejjala in
Manchanayakana Halpanchayat, in association withH e j Houndation for

the conduct of outreach and extension activities to sensitize the students to the
needs of the community and provide opportunities for experiential learning.
One of our students, who participated in the Republic Day Parade in New
Delhi inthe year 2015 was awarded fhé8 eNsS S V o | fomoutsaeding
service by the Governor of Karnataka.

The student so support system for ms
commitment in providing the first generation learners coming from
disadvantagedections of the society in the form of financial assistance (from
within and outside India), counseling (psychological and career) mentoring,
healthcheckups and placement assistance. 96%h@fstudents seeking jobs

are placed in Accounting firms, ITEBanking, insurance and other sectors.

Innovations and best practices adopted by the college is again a reflection of
the strides taken by the college towards empowerment and holistic
development of our students to enable them to becomaludirtg citizens of

the country

The Internal Quality Assurance Cell (IQAC), has been playing a very
important role in adopting & implementing various quality initiatives in all
aspects of institutional functioning. The SSR has been prepared under the
leadership of outQAC CoordinatorDr. Bhavani H, who has worked with
dedicationwith all the senior faculty and staff members and prepared the SSR
after detailed deliberations and discussions over several meetings. The entire
process of preparing the report has beemaict@ng experience.

| would like to express my deep sense of gratitude to the members of the
management and the governing body of MLAFGCW, for their unstinted
support in all our endeavors. | would also like to acknowledge the tireless
efforts of the IAC members for their support in the journey towards
excellence.

It gives me immense pleasure to state that the entire work of preparation of
SSR has helped in defining policies, strategies, systems and procedures in an
effective way to serve as a bluent for further growth and development of the
college.

Prof. Madhavi R

June 2016 Principal, MLAFGCW
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The various programs conducted under different forure#is/ associations

and committees offer a wide range of-agricular, extracurricular and
extension activitiesvhich are aimed at enhancing knowledge, skills, moral
values and social responsibility, thus enabling the students to develop a holistic
personality.

Teaching Learning and Evaluation: The College deploys many strategies to
bridge the knowledge gap of the newly enrolled students and empowers them
to cope withthedemands of the chosen course.

The college has been consistently trying to bring abounhgds in the
teachinglearning and evaluation methods by supplementing the traditional
learning methods with the use of more student centric, innovative and ICT
enabled teachintparning methods and techniques for effective delivery and
enhanced knowledge.

Revision classes and remedial classes are arranged to help the academically
weaker students to cope up with the demands of the course. The advanced
learners are encouraged to involve themselves in intellectual pursuits beyond
the curriculum, in researefelated activities viz., surveys, participation in
seminars, conferences & inteollegiate events.

The learning experiences of our students are enriched through the activities
organized by Commerce Foruthe Language departmenasd the Placement
Cell, where the studentse exposed to advanced level of knowledge and skills
through the various workshops, seminars, lectures, industrial visits and
internships. The faculty members strive to develop skills like interactive
learning, collaborative learning amidependent learning among the students.
The library resources including theresources are utilized to make the
teachinglearning process effective.

The college has a dedicated team of qualified and experienced staff numbering
32 of which 5 faculty, 1 PED, 1 librarian and 9 administrative staff are
permanent staff and others are management paid si@ffo of the faculty
members havenore than 25 years of teaching experiencewnith 30% of

them havingdoctoral degreeand21% of the faculty having clearethe NET.

The faculty competencies are regularly upgraded through faculty development
programs, participation inonference and seminars. Few of tiagulty are
recipients of awards and recognitions.

The faculty arecompetent, experienced and committed in performing their
assigned roles and taking on additional responsibilities at the institutional level
as coordinators fo€CPE, RUSA, NAAC and various other eourricular and
extracurricular activities. There is adh representation of the faculty in the
University bodies too, as members of Faeulty of Commerce (KSOU Act),
members and chairpersons of BOE, BOS Syllabus Revision/Text book
Committeespffice bearersof University Teachers Associations, members of
Core Committees for Bangalore University syllabus revisioagdvisors for
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conferences and seminadlitors and reviewers for conference proceedings
and journals

The IQAC ensures that the quality standards are maintained for effective ICT
enabled teachingeérning and evaluation through various support systems.
Formative and summative assessment methods are followed to evaluate the
student s 6 Tpeteatherapprisacby students is conducted through
the feedback mechanism carried out at the endai semester.

The University has brought in various evaluation reforms in the recent years.
The Choice based credit system which is a recent introduction, aims at
enhancing the skiéets and inherent talents of the students through
participation in cecurricular and extracurricular activities.

The students have done exceedingly well in academics over the years, securing
the 1st, 5"and 8" ranks in the University exams held in 2043, and7"and
10"rank in the2010examinations, in addition t2 goldmedalsin the last 5

years. Many students have securg@d0 marks in various subjects like
Financial Accounting, Quantitative Analysis for Business decisions | and Il,
Business Mathematics, Business Statistics, Corporate Accounting | and I,
Accounting andInformation Systems, Cost Accounting, Income Tax and
MTBD. The average pass percentage of students every year is around 85%,
which is much higher compared to the University average figuiteis. not a
surprise then that the College has gained recognasone among the top ten
colleges in Bangalore.

Research, Consultancy and Extension ActivitiesThe college has a vibrant

and active research culture as seen from the activities of the Research

committee,i S h o dohsenae 2012which works with the aim of facilitating

and monitoring research activities and ensures that the research climate is

inclusive and diverse. The college encourages faculty to pursue doctoral

research, minor and major research projects and consultancgiirdtmain
areas.

9 There is a substantiahcrease in the number of paper presentations and
publications by the faculty in National/International journals. In the last
five years, the faculty havaublished more tha85 papers in International
and Nationapeer reviewed journals and more thHrpapers in conference
proceedings. Aotal of 14 books have been authored by the faculty with
ISBN numbers.

1 Four faculty members have completed minor projects awd more
faculty members have received funds from UGC to undertake minor
research projects. Since 2015, the college has a recogRiesearch
Centre in Commerceaffiliated to Bangalore University.

T Theold ege periodically condluetve!l Nat
conferences/ sémirmams/nwor pslogpams and
progr ams wi t h focus on capacity bui
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i mbi bing research culture ambBihge st af" e
such seminars have been condusotfed i n t h
Mi cr o Finance, Soci al Entrepreneur shi p.
well ness through Spe€ophscé&abMaga nskirsvirry)ni
I nstitution Interface.

1 The college hasreceived funds from various agencies like UGC
NABARD, ICSSR and private organizations to the tune of Rs. 17,30,000
for promoting research activities and conduct of seminars and conferences.
The required facilities like computers, internet facility and otlesources
are provided to the faculty. The faculty with rich academic and research
experience provide consultancy services to the Industry, academic
institutions, NGOs and others on honorary basis.

1 The college has created linkages with companies like Karvy, Financial
Services and Event Il i nks et c. t o prov
internships and exposure to the industry functioning and trends.

1 The ollege strives towards building a sense of so@aponsibility in the
students through the activities NSS unit, Bharat Scouts and Guides
Rangers Wing and other clubs viz.Community development wing,
Youth Red Cross, Equal Opportunity CellandEco-Club. Some of the
activities are conducted in collatadion with the community which
promotes institutiomeighborhood community network.

1 The adoption ofiBadrapura Tribal Villaged in i H e | jisaal lamdmark
move in the community service initiatives of the college. Various
activities like blood donation camps, health awareness programs, street
plays, shramadhan and other activities are conducted to sensitize the
students owarioussocial issies and inculcate social responsibility.

Infrastructure: In its pursuit of excellence, the college has been upgrading the
infrastructural facilities. In addition tespacious well-lit and ventilated
classooms,library, office and computer lalihe college hasaugmented the
infrastructure facilities with the purchase of new and additional equipment in
keeping with the requirements of the curriculum. A total of 92 computers are
available for use by faculty, staff and students. Additional audio visidal

like TV, LCD projectorsetc., are installedo promote ICT enabled teaching
and learning. The computer lab has been upgraded &®msystems tob4
systems with internet andi-Fi connectivity. Each classom is ICT enabled

with computers, audio vigl aids and internet connectivityanguage lab is
equipped withtalk-smart software, for training the students in spoken
English.

The office administration is computerized usikg software for providing
administrative and student support services. Library facilities are upgraded to
provide better resource support for the faculty and students.liitaey is
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currently equipped witl22,500 books, 17 journals23 periodicals N-List

underINFL IB NET and5 computersf or st u d e nwiths @intingr o ws i ng
andreprography facilities. Currently, the student to book ratio 1s40. The

college campus is undeCCTV surveillance for securing the assets and

ensuring the safety of the students and staff.

Students Support and ProgressionThe studen@support mechanisms are
aligned with the mission and goals of the college to ensure holistic
development of the students. Thmllege ensures its commitment and
accountability by being open and transparentatinaspects of institutional
functioning.

The vision, mission, goals and objectives of the college focus on providing
maximum support in term of academics, competency building and skilling,
financial assistance, health chepk, medical assistancgsychological
counseling, mentoring, career counseling, placements, library assistance,
grievance redressal and other welfare schemes

The institution caters to the special needs of students coming from
economically weaker sections, SC/ST and OBC thraugbst of scholarships
and other forms of assistance. A tavéll2 different scholarshipshave been
granted and699 students have availed the benefit of such scholarships
amounting taRs. 30, 77, 071/in thelast 5 years.

Academic support is given to theow learnersto improve their academic
performance, level of confidence and sedteem through remedial classes and
extra coaching.

The college conducts various -carricular and extr&urricular activities
through the22 cells/forums/clubs and associ@mns for empowering the girl
students and ensure their holistic developmeAt.recent introduction is the
establishment of Ee€@lub, Youth Red CrosgYRC), Anti-Ragging Cell
(ARC), Sexual Harassment Complaint CEBHCC), Parents Relations Cell
(PRC), Equal Opportunity Cel(EOC), Bharat Scouts and GuideRangers
wing(BSG-R).

The institution focuses on skilling the students for employability so as to best
fit into the organizations through the activities of the Placement and Career
Guidance Cell. Thestudents who are first generation graduagesticularly

from the underprivileged sections have been placed in good companies, which
is again the result of the initiatives taken by the institution to empower girl
students. There is a substantial incremséhe number of placements in the
recent years from 45% to around 96% (from 2010 to 2015).

Certificate programs, Add-on programs and enrichment programs are
conducted for students to enhance spoken English skills, computer skills, soft
skills, life skills, entrepreneurship skilletc. The college also prepares the
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students for various competitive exams through the workshops, training
programs and awareness programs conducted.

An outlet for the creative writing pursuits of the students is provided through
the annual college magazieK R U,Twhiéh publishes articles, poems and
paintings of students and through tleaswdetteri Wa v e s 0 .

The achievements of students in academics and other actiaties
acknowledged with the award of endowment prizes and special awards. In the
last four years, more thaR0O0 endowment prizeshave been awarded for
excellence in academicAround 390 studentsn cultural and385 students in
sports have won prizes in varioutter-Class competitions. Around62
students incultural and 178 students in sports have participated in various
competitions at the University/ State and National level.

The Alumni Association has been supporting the institution in rendering
students support services through financial and-frm@amcial contributions.

The alumni are doing wonders for themselves in their chosen field of work and
have reached great heightsvarious industry verticals and few others have
become entrepreneurs in their own right. All these achievements reflect the
exposure and opportunities created in the college as acknowledged by the
alumni themselves.

Governance:The management is verygactive in supporting all the activities

and endeavors of the college. The management supports the principal, staff and
the IQAC in the design and implementation of all the academic, curricular and
extracurricular activities and initiatives of the collegemed atproviding
holistic education for girl students to meet the challenges of life arkrcar
Students being at the cenbf all activities of the college are represented on
many of the academic bodies and IQAC the advisory body, thus ensuring
democratic governance.

Innovations and best practices:The primary goal of the institution is to
impart quality education with alhe requiredknowledge andskills so as to
empower the students to become dynamic, competent aneelsmit
individuals to meet the changing educational, social and market denfands.
meet this goal, the college has undertaken various initiativespement
certainbest practices for the empowerment of girl students.

Best practice No.1 The college follows the best practice diVomen
Empowerment through Knowledge enhancement and Skill development
by conducting certificate programs, aod programs seminars, internships
and short term programetc.to develop technical skills, entrepreneurial skills,
employability skills, managerial skills, life and soft skills.

Best Practice No. 2:The college follows the practice ofouth Development
through Extension and Community Servicefor an Inclusive Society as it
strongly believes that students as change agents, can empower communities,
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become lifelong participants and take on a sense of ownership in the
developmental efforts. The collegghrough the NSS, Extension and
Community service wing, Youth Red Cross and ECtub conducts various
community service and engagement activities to imbibe a strong sense of
social responsibility, commitment and engagement with the community. The
college has taken aep forward in adoptingiBadrapura Tribal villaged i n
Hejjala, for rendering outreach and community service.

The college is well on its path towards further growth and excellence and this
re-accreditation initiative is a part stichefforts andwe are pleased to present
this report to NAAC for assessment anehoereditation.

Dr. Bhavani H
NAAC Steering Committee Coordinator
M LA First Grade College for Women, Bangalore.

- ________________________
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SWOC

The primary strength of the institution is that the vision amdsion of the

college is aligned to the vision and mission of the management
AEmpower ment of Women t hr olhegdollegusal i ty Ed
unique as it isnInstitution of women, for women, and by women.

The Strengths, Weaknesses, Opportunities amall€hges of the college has
been identified after taking all the stak
consideration. The SWOC is presented here under.

STRENGTHS

1 Visionary Management

1 Consistently among the top ten commerce colleges in Bangalore

1 Centrally located in the heart of the city (just 4kms from the city railway
station and bus terminus).

1 Affordable fees for the students

1 Safe, clean and secure environment for women students and conducive
environment for learning.

1 Highly Qualified and dedicated faculty imparting quality education
through innovativeand ICT enablednethods for studentsentric teaching
and learning

1 Holistic development of the students through capacity building in the areas
of knowledge, skills, vakes and social responsibility through value based
education

1 Good pass percentage in the University examinations. The percentage is
very high as compared to the University average

1 Awiderangeofcaca urri cul ar and extracurricul .r
representation and participation in all forums, cells and association
activities.

1 A proactive Career Guidance and Placement Cell for stullearger
options and placements.

1 Increased momentum in research activities \hignincrease in number of
publicaticns and projects

1 Empowerment of women students from economically disadvantaged
groups

WEAKNESSES

1 Absence of multdisciplinary courses

9 Less space for outdoor sports and games

1 Poor communication and practical skills among students.

1 Studentteacher ratiovery high and therefore inability to give individual
attention to students
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OPPORTUNITIES

1 To further enhance academic excellence
1 To have more need based and short term career orientation programs and
value addition programs

To create more employment opportunity for the students.
To have more collaborations, partnerships and internship training programs

To increase research output of faculty and students.

To increase the number of UG programs and introduce PG program.

To haveintegrated campus solution system for the whole college

To improve NAACiT CGPA score.

To have more industrinstitution collaborative programs

To network with NGOs for conduct of more number of prografsocial
relevance.

i To increase the possibility ¢éking up new research projects from Central
and State government and International organizations, agencies and other
private sectors

= =4 48 4 48 a8 -2 -2

CHALLENGES

Competition from neighboring colleges

Mobilising funds through fees from students

Adding new courses with the existing infrastructure facility
Time constraints in introducing short term courses
Involving all alumni in the various activities of the college

= =4 —a —a -8
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Part | SECTION D

PERSPECTIVE PLANS 20132021

INTERNAL QUALITY ASSURANCE CELL (IQAC)

The IQAC acts as a facilitating cell for all the quality enhancement initiatives

taken by the llege The members of IQAC participate in planning and
monitoring the institutionés qual ity el ha
prepae a road map for future growth

The IQAC of the Collegehas undertaken the task of dgsng a Perspective
Plan for aperiod of ten years comencingfrom academic year 20112 to
202122 to ensure quality sustenance agdwth The qualityindicators for
different criteria determined by NAAC have been taken into consideration as
the base to create quality radars anlémtify themilestonedor the future

The Internal Quality Assurance Cell (IQAC) of the colléges considered the
mana@ment policies, vision, missiouality policy of the collegand goals
& objectives ashe base for formulation of the perspective daim addition,
the college hastaken initidives to obtainnputs from all stakeholders viz, the
Management, Principafaculty, administrative staff, studentalumnj parents
andpeer colleagues in the formulation of the plans.

The draf of Perspective Plan idiscussed, reviewednd approved by the
Governing Body of MLA. The detailed Perspective plan is presengdalv
Criteria Wise.
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1. CURRICULAR ASPECTS

To encourage teachers

3
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Curriculum
enrichment
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Feedback from the
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certificate programs
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candidates fol
admission in the
entrance.

To use latest
Educational technology

To conduct
educational tours
project work and fielc
visits

To upload notes an
guestion papers wit
answers in the colleg
website

T

To have preecorded
lectures

To organize
orientation  programn
for | B.Com students

Teacher quality

Evaluation process and reforms ‘

To encourage all th
teachers to  preser
papers in state/ Nation:
/ International
conferences/seminars

To have Faculty
development program
onaregular basis

To motivate teachers t
publish papers ir
refereed journals

To improve teache
quality by strengthening
self appraisal mechanisr

To communicate tests ¢
examination procedure
and rules to the studen
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To conduct reest for all
classes and subjects

To conduct entry leve
test for | B.Comstudents
and conduct bridge
course
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To undertake Researc
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4. INFRASTRUCTURE AND LEARNING RESOURCES
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5. STUDENT SUPPORT & PROGRESSION

To have a health care
cener.

To provide

hostel facility

To streamline the
activites of various| sm | =m - m  m - - ==
forums/cells/committees

To start a cooperativi
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Institutional Vision
for sustainable
growth

Strategy Development and
Deployment

Faculty empowerment
strategies

Financial
management &
resource

To obtain CPE status

To achieve Autonomou
status

To take steps to ge
deemed University statu

To collect feedback fron
the stakbolders to gef
input for the future plar
development  of  the
institution
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7. INNOVATIONS AND BEST PRACTICES

Internal Quality Assurance

System

To strengthen
functioning of Quallty
circles

To obtain I1ISO 9001
2000 certification

To develop
competencies of  th
students on par witl
global standards

Stakeholder

Relationship

To get Alumni support
for the development o
institution.

To strengthen the
relationship with
external stakeholders
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Part I: SECTION E
INSTITUTIONAL DATA: Profile of the College

1. Name and address of the college:

_ 14™ CROSS, MALLESWARAM.

| City :BANGALORE _l STATE : KARNATAKA

2. For communication: Office

Principal
Prof. Madhavi R

|080 |23342557 41280182 | mlafgcw.rediffmail.com

Coordinator:
Dr.Bhavani .H

|080 |23469202 41280182 | mlafgcw.rediffmail.com

For communication: Residence

Principal
Prof. Madhavi R

| 080 |26632271 9448375160 | madhavirO2 @gmail.con

bhavani.harikrishnan @t
mail.com

Coordinator | 080 | ]

Dr. Bhavani H 9986867844 |

3. Status of Institution:

i. Affiliated College I Yes

ii. Constituent College | -

iii. Any other | -
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4. Type of Institution:

| a. By Gender | For Women

I b. By shift I Regular

5. Is it a recognized minority institution

[ = - [P

6. Sources of funding:

i. Government

iii. Self-financed -

iv . Any other -

Annexure No. I: Copy of Government Order regarding College admitted to Girant
T Aid with effect from B-1995

7. a. Date of establishment of the college:

24th I August I 1985

Annexure No.ll : Copy of College establishment Certificate

b. University to which the college is affiliated

I I Bangalore University

Annexure No.lll: Copy of Permanent Affiliation Certificate

c. Date of UGC Recognitiofapprovalby statutory/regulatoripodiesother
thanUGC (AICTE,NCTE,MCI, DCI, PCI,RCl etc.)

Annexure No.lV: Copy of2f & 12b certificate
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d. Details of recognition/approval by statutory/regulatory bodiesother
than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.

8. Does the University Act provide for conferment of autonomy of
Affiliated ( as recognized by UGC) on its affiliated collegexs

=R P o -

If yes, has the college applied for availing the autonomous status?
v [ - we [ P

9. Is the college recognized?

I a. by UGC asa Collegewith Potential for Excellence(CPE)? -‘

Date of recognition of CPE status 1°' April 2016 as per the circular
dated 27" May 2016.
Annexure No. V: Copy of UGC Circular awarding CPE status

I b. for its performance by any other governmentalagency?

10. Location of the campus and area in sq. mtrs

Location *

Campus area in sq. mts.

Built up area in sgnts.

11. Facilities available on the campus (Tick the available facility and
provide numbers or other details at appropriate places) or in case the
institute has an agreement with other agencies in using any of the listed
facilities provide information on the facilities covered under the
agreement

AAuditorium/seminacomplex with infrastructurafacilities

Apors facilities
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z Play ground

z Swimmirg pool

z Gymnasium

The college has made agreement with Bh&e@iuts and Guides (Chamundi )
Grounds for regular sports activitidsted below.

Kabaddi I Net Ball I Throw Ball

TenniCoit I Shuttle BaeMinton I Volley Ball

A\Hostel Facilities

1 Boys Hostel

1 Girls Hostel

~ AResidential facilitiesfor teachingand nonteaching staff(give
numbersavailabed cade wise)

*The college has an agreement with Mamatha Guest House hostel to provide ho
facilities for girl studentsand staffon need basis

—_(n 1
S—

~ RCafetera & (Canteen)

~ AHealh cente’i (Annual Health Check up, First Aidjjrst
aid, Inpatient Outpatient Emergeng care facility, ambulance

Health Centre Staff

Qualified doctor | Full time - Part-time

Qualified Nurse I Full time - Part-time

AFacilities like banking pog office, bock shops

ATranspot facilities to cate to the need of studens ard staff

AAnima house
IT&BioIogicd wask disposal

AGenerato or othe facility for management/Regulatiarf
electriciy and voltage
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ASolid wase managemenfacility

AWase wate management

AWate harvesting

12. Details of programmes offered by the institution: (Give data for
current academic year)

Under- B.Com PUC/12" Engllsh 200 | 199
) raduate Yrs CBSE/
g ICSE
i) Post T T -t - === ----
graduate
Integrated
iii) Programme
-PG
iv) | M.Phil. ‘
V) Ph. D. ‘

vi) Certificate Programs for Employability

Personality PersonalityDevelopment 25 hrs. English
Development
Technical Tally ERP 9 version 72 hrs. English 74
Skills
Basic Certificate Program in 1 Commerce 14
Financial Markets & month
Internship
MLA First Grade College for Women Page27



IDKACOGN11841 SSR"SCycle [JEUIG
Advance Excel Certificate ‘ 40hrs | Commerce 42
Certificateprogram in Spoker | 40 hrs. English 184
Englisi(Talk Smart Modules)

Spoken Diploma in Spoken English 40 hrs. English 186

Eﬁglish Skills (Talk Smart Modules)

Advanced Certificate prograr | 40 hrs. English 110
in Spoken EnglisiiTalk
Smart Module)

Foreign Certificateprogram in 30hrs English 35

Language Foreign language

s Yoga training program 20 hrs. PED 45

Training

vii) U G Advanced Diploma in EDP 50hrs EDP Cell 26

Diploma

viii) PG )

Diploma i i i

ix) Any other Skill Development Gourses for Employability

Employability Placement Training in 15 hrs. PCGC 120

Skills Aptitude Test
Training in GD and 8 hrs. PCGC 100
Interview skills
Training for Career 2 hrs PCGC 130
Alternatives

Worksh Preparation for CAT and 3 hrs PCGC 180

OrKShops Bank Exams

Career Guidance program | 8 hrs PCGC 60
on APassion f
Personality Development 3 hrs PCGC 130
and Corporate Etiquette
Personality Developmeit 2 hrs PCGC 150
Memory & Concentration

Seminars Soft Skills and Aptitude 2 hrs PCGC 100

MLA First Grade College for Women

Page28




IDKACOGN11841 SSR%Cycle [JEU

Group Discussioand 2 hrs PCGC 80
Interview Skills
Alternative Careers in New 2 hrs PCGC 75
Age Industries

Internships Future GroupBig Bazaar 30 days PCGC 5
Karvy Financial Services 30 days PCGC 14

(PCGG Placement and Career Guidance Cell, PEBhysicalEducation Department)

13. Doesthe collegeoffer self-financed Programmes?
R s [~ T

14. New programmesintroduced in the collegeduring the last five yearsif
any?

o O I

*Program here means certificate programs

15. List the departments:

Science -

Arts -

Any Other -

Commerce 1 I 1 - 1

16. Number of Programmesoffered under (Programme meanrs a degree
course like BA, B.Sc MA, M. Comé)

I a. Annual System I i
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I c. Trimester System

17. Number of Programmes with

b.

Inter/Multidisciplinary Approach

details)

c. Any other(specify andorovide

18. Does the collegeffer UG and/or PG programmes in Teacher Education?

I Yes I

P

19. Doesthe collegeoffer UG or PG programme in Physical Education?

I Yes I

P

20. Number of teaching and nonteaching positions in the Institution

rosrs o | 20 [ B |
[ e T e T e e T e

Sanctional by the UGC/ State G overnment

s |7

|e
|3

Recruited

Ye to Recruit

Sanctional

"

T

by the Management

Bo

T

s

iE

1
| | o |
ey

*M -Male *F -Female

21. Qualifications of the teaching staff:

| v e m e fw]r]
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D.Sc./D.Litt I_I_I_ B _I_I :
Ph.D. I_I_Io_ T4 _I_I 2

M.Phil. III 1 |1| 2

PG I-I-Io 21|1|4

i N

M.Phil. I_I_I_ B _I_I :

G N N G

Ph.D. I_I_ _I_ _l 1 1

|
M.Phil, I_I_ _I_ _I i I i
G N

*M -Male *F -Female

22. Number of Visiting Faculty /Guest Faculty engaged with the College

I Visiting Faculty /Guest Faculty engaged with the Colle: I 1

23. Furnish the number of the studentsadmitted to the collegeduring
the last five academicyears.

Students admitted to thecollege category wise for the last 5 years

l2o012 [25[5 [ 6 [1af a1 ]|

1201213 [ 35| 3| 9 |28 5 | 20| 10| 87 | 197

1201314 30| 4| 8 |27 6 |21 8 | 9% | 200

[ [57[6 [ s (w2 [z [7 [ A i
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1201516 [ 31| 3| 8 326 | 3| 11| 75 | 199

24. Details on students enrollment in the college during the current academic
year: 201516

Studensg from the same sta& where the
college is located

Studens from othe states of India I 03 03

NRI students I 0 NA 0

Foreign students 0

25. Dropout rate in UG and PG (average of the last two batches)
I

26. Unit Cost of Education

(a) Includingthe salarycomponent -
(b) Excludingthe salarycomponent -

27. Does the college offer any programme/s in distance education
mode (DEP)?

v [ e TP

28. Provide Teacherstudent ratio for each of the Programme/Course
offered

| UG - B.Com | 1:37

29. Is the college applying for Accreditation?

= P o S|
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30. Date of accreditation

Cycle 1 16" September 2005 I 74.25%

Cycle 2 08" January 2011 I AAO0 Gr ac CGPA -3.05

31. Number of working days during the last academic year.

[ oo |

32. Number of teaching days during the last academic year

33. Date of establishment of Internal Quality Assurance Cell (IQAC)

34. Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC

[ (RS -
[ AQAR (i) [ 201011 [ 30-07-2011
| AQAR (i) | 201112 | 29092012
| AQAR (iii) | 201213 | 25092013
| AQAR (iv) | 201314 | 26-09-2014
| AQAR (V) | 201415 | 20-09-2015
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35. Any other relevant data (not covered above) the collegeould like
to include. (Do not include explanatory/descriptive information)

| 201516 | Research Centre affiliated to Bangalore University
_I Recognized by UGC as College with potential for Excellence
| 201516 | Publication of International Peer Reviewedarnal in Commerce
_l Adoption of Village for conduadf Extension Activities

| 201314 | Secured 1, 5" and 8" Rank in the University B.Com examinatio
_l Gold Medal in Kannada and Sanskrit and Commerce

| 201011 | 7"and 10' Rank in the University Examinations
_l Centum in variousubjects

| 201116 | 4 Minor Projects completed, 2 projects undertaken

MLA First Grade College for Women Page 34



IDKACOGN11841

PART I

CRITERI A WISE
INPUTS

URRICULAR
ASPECTS

MLA First Grade College for Women

Criterion |




IDKACOGN11841 SSR8Cycle [JHEY

CRITERION I - CURRICULAR ASPECTS

1.1 Curriculum Planning and Implementation

1.1.1. State the vision, mission and objectives of the institution, and describe
how these are communicated to the students, teachers, staff and other
stakeholders

Vision:
AA worl d c | a stgvesltowards transfarngng orgahizattonal and

individual potentialities into cherished realities through excellence in
educationo.

Mission:
Excellence in education and empowerment of women through the development
of students in four dimensionknowledge, skills, socialand moral values

enabling them to become competent, dynamic- selfant and responsible
individuals of the society.

Objectives:

1 To impart quality education
o To deliver curricula relevant to the needs of stakeholders
o To promote research culture among teachers and students
o To facilitate Institute and Industry Interactions

1 To empower students to face the challenges of life
0 To emphasize on skill building
0 To build self confidence
o To build character building by inculcatinmglues

1 To metamorphose from a traditional academic remuginted institution
into a fully equipped process and peepteented Autonomous institution.

1 Finally to grow into a Deemed University

The vision, mission and objectives of the institution eaternalized in the
regular functioning of the institution. These are conveyed to all the
stakeholders in various forms as detailed below:

T The principal déds chamber has display Ltoa
and objectives of the institution.

1 Theyare also displayed in prominent places in the camgpush as the
entrance of the building, library, office room, corridors, computer lab, staff
room, classrooms, placement room and IQAC room, sports room and NSS
room and college web site.

1 The parents argiven orientatio about the vision and mission duritige
parentdmeeting.

1 All the printed materials of the collegeonference brochures, proceedings
and college magazine and annual prospectus specify the vision and mission
of the college.

1.1.2. How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s).

The college follows the curriculum designed and developed by the Bangalore

MLA First Grade College for Women Page 37



(@)

IDKACOGN11841 SSR8Cycle [JHEY

University, which is strictly adhered to.

The institution develops and deploys action plans for effective
implementation of the curriculum as detailed below:

)l

At the beginning of the academic year, the academic calendar and the
calendar of events proposed for the semester are prepared in compliance
with the University calendar.

The same is made known to the students by displaying them on the
common notice boasdand clageom pin up boards.

The teaching faculty prepares lesson plans for their respective subjects as
per the University schedules, keeping in mind the number of working days
during the semester.

The faculty practice suitable studes@ntric teachingnethodologies like
assignments, group discussions, role plays, projects, presentations etc.
besides the regular chalk and talk method.

Staff meetings are conducted to monitor the progress of syllabus
completion in accordance with the teaching plans.

Faalty members maintain a work dianAt the end of each month, the
work diaries are inspected and signed by the Head of the department and
the Principal.

The faculty monitors the progress of the students in each subject through
informal feedbacks from studengperformance in tests and exams.

As per the University requirement, the college conducts two tests in a
semester. The answer scripts are evaluated and distributed to the students
after discussing the answers to the questions.

The Principal and the HOD-e@informed about the specific requirements of
slow learners by the subject teachers/mentors, and appropriate remedial
classes are designed and conducted to improve their academic
performance.

(b) The process for effective implementation of the curriculum:

A

The subjects are allocated to the faculty based on their area of
specialization at the end of each semester to enable the faculty to prepare
for the next semester.

The HOD and the librarra prepare a consolidated list of books to be
procured for the subjects of the next semester.

Faculty are encouraged to attend workshops, orientation programs and
competency development programs for the newly introduced subjects.
Classes are conducted@ey the timetable. Completion of syllabus within

the specified time frame is ensured by taking extra classes whenever and
wherever necessary.

An example of effective implementation of curriculum:- The performance

in the tests and feedback receivedliy Principal and HOD forms the basis to
determine the subjects for which remedial classes are to be conducted. The
remedial classes for the identified subjects are conducted by external resource
persons during the weekends.
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What type of support (procedural and practical) do the teachers receive
(from the University and/or institution) for effectively translating the
curriculum an d improving teaching practices?

The University and the institution provide necessary support to the faculty to
enablethem to effectively translate curriculum and improve teaching practices.

Support provided by the University:

~

0 The University revises the syllabi for various courses periodically
(Commerce in 20134 and 20145 and English in 20112).

0 The University inimates the changes in the syllabi through circulars and

meetings.

The University sends the detailed syllabi with breakup of hours for each

unit, through its official web site and circulars.

The University conducts Syllabus Revision/Orientation Workshops,

enable the faculty to translate the revised syllabus effectively.

0 The University provides the calendar of events for each semester, to

facilitate appropriate planning for curriculum implementation.

Support provided by the Institution:

~

0 The college isproactive in initiating and organizing Syllabus Revision

Workshops for the faculty of affiliated colleges. The college conducted two

such workshops, in collaboration with the Department of Commerce,

Bangalore University and the Bangalore University Tealter Counci |

Commerce and Management (BUTCCM) in the years 2A@BLand 2015

16.

The faculty members attend workshops, knowledge enhancement programs

and FDPs organized by other affiliated colleges of the University, to

acquire indepth knowledge on the wesubjects introduced.

0 The college encourages the faculty to share their expertise as resource
persons in such syllabusientation workshops.

0 The college provides the necessary teaching aids and infrastructural

facilities for effective curricular transachs.

O«

O«

O«

Specify the initiatives taken up or contribution made by the institution for
effective curriculum delivery and transactionon the Curriculum provided
by the affiliating University or other statutory agency.

The college ensures effective curriculuwhalivery and transactions by taking

up the following initiatives:

1 The faculty members prepare lesson pkan each subject taught by them.

9 The topics completed are recorded in the work diary by the faculty.

1 The faculty members encourage and guidesthdents to prepare projects,
assignments and case studies to ensure that the learning process is more
studentcentric.

1 The college encourages faculty members to participate in the faculty
competency enhancement workshops, FDPs, seminars and conferences,
organized by various colleges and provides the required financial support
to the faculty to attend such events.

The institution provides the following infrastructure needed for effective
delivery and transaction of the curriculum:
1 Each classroom is equip@ with Audio visual facility, internet and Vi
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connectivity for effective curriculum delivery and transaction.

1 Internet facility along with WAFi connectivity is available in the staff
room, library, Audio visual room and computer lab.

1 Adequate booksnd eresources are provided for the use of the faculty
and students in the library.

How does the institution network and interact with beneficiaries such as
industry, research bodies and the university in effective operationalization
of the curriculum?

The college takes initiatives to build network with various stakeholders in
effective operationalization of the curriculum.

9 The senior faculty members of the college are members of Boards of
Studies, BOE andraculty of Commerce. Thayetwork and interaatith
the other members of the various bodies of the University.

1 The faculty of the college participates as resource persons in the syllabus
revision workshops/orientation programs, held under the aegis of the
Department of Commerce, Bangalore Universi/d EBUTCCM every
year and suggest modifications to be incorporated in the syllabus.

1 Interactions with industry experts and eminent researchers have helped in
modification and operationalization of the curriculum of varioubdnse
certificate programs.

9 Guest lecturesjndustrial visits, participation in inter collegdests,
campus drives, intecollegiate seminars, and conferences are organized t
bridge the gap in the application part of the curriculum

What are the contributions of the institution and/or its staff members to
the development of the curriculum by the University?(number of staff
members/departments represented on the Board of Studies, student
feedback, teacher feedback, stakeholder feedback provided, specific
suggestions etc.)

The faculy as members of the statutory bodies such as the Faculty of
commerce, BOE, and Boards of Studies suggest the required changes in the
syllabi to the Chairman of the BOS and the Dean and Chairperson, Department
of Commerce and Management, Bangalore Unitigrsbased on the
discussions with the industry experts, eminent researchers and other
stakeholders. Accordingly, the curriculum is redesigned by the University from
time to time.

Table No.1.1: Details ofFaculty Memberson the Board of Statutory
Bodies
Representation No.
Board of the Faculty of Commerce (KSOU Act)
Board of Studies (Autonomous Colleges)
Committee for syllabus revision and restructuring
Board of Examiners

IO W W
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1.1.7 Does the institution develop curriculum for any of the coursesffered
(other than those under the purview of the affiliating university) by it? If

O0yesbob, give details on the process ( Ne >d:s
and planning) and the courses for which the curriculum has been
developed.

The college offerghe curriculum prescribed by the affiliating University.
However, the college develops curriculum and offers short term courses other
than those offered by the university.

Knowledge Enhancement Programs
1. Certificate program in Tally ERP 9:

Needs AssessmentThe technological developments in the accounting
practices of companies using Accounting software Tally, has necessitated the
incorporation of this program, to upgrade the knowledge of students in the use
of accounting software.

Design, development and planning The college incorporates the latest
developments in the Accounting field and revises and develops the
curriculum for Tally course, after discussions with the outsource partner, M/s
Tally Academy.The course has been upgraded from Tally 6.3 version to
Tally ERP 9.0 version.

Course implemented:The Tally course is conducted by M/s. Tally
Academy, for the students of fifth and sixth semester B.Com, who opt for
Advanced Accountancy as their electpegper.

2. Certificate program in financial markets

Needs Assessmenifhe course is introduced to provide practical insights to
the students about the working of financial markets and to bridge the gap
between theory and practical aspects of the functianiifigancial markets

Design, Development & Planning This certificate program was developed
and designed in consultation with knowledge partners viz., Bangalore Stock
Exchange, Commerce Champion and Karvy Financial Services.

Course implemented The ®urse is conducted for students of V and VI
semester who opt for finance as their elective subject.

3. Certificate program in Advanced Excel

Needs Assessmenthis course is conducted to provide technical knowledge
to students and enhance their employnogortunities in BPOs, KPOs & IT
sector jobs

Design, Development & Planning Advanced Excel course study material
was designedafter discussions with the outsource partner, M/s Tally
Academy.

Course implemented The course is conducted for studemtBo opt for
Accounts as their elective subject in the V and VI semester and for students of
[l and IV semester.

4. Entrepreneurship development

Needs Assessment:The College strives to develop future women
entrepreneurslhe College identified the potential to hone the entrepreneurial
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skills among the students and hence the EDP course was introduced.
Design, development and planning:Entrepreneurship Development Cell
established by the institution in the year 2010, plansl develops the
curriculum for the certificate course Entrepreneurship DevelopmeEDP)

in consultation with M/s. Inspire India

Course implemented:The college conducts UGC sponsored EDP Certificate
Program at three levels

The foundation Certificate Course for the | B.Com students

Diploma Program in EDP for Il B.Com students

Advanced Diploma program in EDP for 1l B.Com students

Crash courses on tassel work, paper bag making, soft toy m&oag,
making, shampoo making abéautician courserere conducted under the
aegis EDRCell.

Skill Enhancement Programs

1
1
1
1

Technical and Employability Skill development:

Needs Assessmerfthe College collects the feedback regarding the
proficiency levels and employability skills of the students. The skill gaps are
identified betweenthe curriculum and industry needs. Various certificate
courses and adon courses are planned and organized Hey ¢ollege to
bridge the gaps.

Design, development and planning:The modules to be included ithe

certificate and addn-courses are designed in consultation with the experts
from Chartered Accountantso6é6 firm, and
Bangadore Stock Exbange, Karvy Financial Servicestc. These courses are

designed planned and developed to bridge the gaps and make the students
industry ready and employable.

Courses implemented:

Financial Markets Certificate program

Internship Programin Retail Management with Future Group (Big
Bazaar)

Internship with Karvy Financial Services

O¢ O«

(@]

Language proficiency and English Communication skill development:

Needs AssessmenEmployer feedbacks and classroom interactions are the
main source of inputs for assessing the gaps in the spoken English skills of
the students. To improve the spoken English and communication skills,
customized three level Program is planned.

Design, development and planning: The department of English has
designed, developed and planned a customizalt Smart Software in
consultation with Centre for Training Excellencd®.three level course in
spoken English for the students is conducted endhguage lab.

Courses implemented:

1 Basic Certificate Course in English for | B.Com students

1 Diploma program in Spoken English for Il B.Com students

1 Advanced Diploma in spoken English for Ill B.Com students.

Certificate program in Personality development
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Needs Assessmenthe Certificate program in Personality Development has
been designed to chisel and refine the overall personality of the students and
enable them to face the challenges of life and career.

Design, development and planning:The modules in the course were
designed by the faculty in collaboratienth M/s. Proquo Technologies and
M/s. Inspire India.

Course implemented: Personality Development Program is conducted for
the students

Process ofimplementation of all the above programs

9 The skill gaps are identifietd hr ough SWOC analysis of
the programs are planned accordingly.

1 The curriculum is designed in consultation with the experts from the
industry in the respective domand the internal stakeholders.

1 The proposal for the conduct of the programs is put forth to the
management for approvalong with the budget for sanction.

1 Once the approval is received, the schedules are prepared and
incorporated in the IQAC calendar efents.

1 A faculty member is appointed as the Course Coordinator, who monitors
the conduct of the Course.

1 The programs aremplemented by allottingime slots for each program
and are conducted as per the schedules.

1 At the end of the course, feedback lstaned from the students on the
effectiveness of the course and this feedback is used for future
modifications and revisions in the course content.

1.1.8 How does the institution analyze/ensure that the stated objectives of
curriculum are achieved in the couse of implementation?

The objectives of the curriculum are well defined in the syllabus of the

University. The objectives clearly setit for the expected learning outcomes

from the students.

1 The academic calendar is prepared in accordance withUtinersity
calendar.

1 The college procures required learning resources for the library for
effective delivery of the syllabi.

1 The faculty tryto bridge the gap between the theoretical aspects and
practice through skibased assignments, presentations argjle@ts in
their respective subjects.

1 The College ensures that the syllabus is completed in time to enable
students to take up the University examination confidently.

1 The college ensures that all the components of the curriculum are
imparted adequately lyonducting a number of class tests.

1 Marks are allotted for the assignments as per University guidelines.
In addition to imparting the curriculum, guest lectures, research projects,

industrial Visits and seminars are arranged to update thelédge in tle
related topics ofhe curriculum.
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Academic Flexibility

Specifying the goals and objectives, give details of the certificate/diploma/
skill development courses etc., offered by the institution.

The primary goal of the college is to impart quality educatedevant to the
needs of stakeholdeend in addition, empower the students with different
skill- sets through various -certificate programs, -add programs and

enrichment programs as listedds.

Table No. 1.2: Details of Certificate Courses held during the last four

Glass Painting program

To develop skills

years
Certificate Course Goals & Objectives Targe_t-
beneficiary
201112
Basic Communication Skills Tq improve communication I B.Com (150
skills students)
Basic Communication Skills To_ improve communication I B.Com (142
skills students)
Tally ERP 9 Certificate To improve technical & [l B.Com (70
Program employability skills students)
Personality Development - I B.Com (180
Certificate Program Holistic development o$tudents students)
| & Il B.Com

(32 students)

Spanish Language Course

To enhance employment
opportunity in the Corporate

All classes 25

students
sector
Beautician Course To improve selfemployment I B.Com (90)
opportunities
To enhar)ce_employmgnt All classes?5
French Language Course | opportunity in the foreign
students
Corporate sector
Einancial Markets To prowde_pract_lcal knowledge| Ill B.Com
about the financial markets students

Diploma in EDP

To develop entrepreneurial skil

34 students

201213

on functioning of capital market

Basic Communication Skillsf To enhance spoken English an( | B.Com (135
& Workplace Skills communication skills students)
Basic Communication Skills To enhance communication Il B.Com (177
& Workplace Skills skills students)
Tally ERP 9- Certificate To enhance technical and Il B.Com (140
Program employability skills students)
PACE PrograrExcel, To understand the working of | 1 & Il B.Com
IFRS, Indirect Taxes, PET | financial markets (112 studets)
Basic Certificate Course in To develop entrepreneurial skil [ & 11 B.Com
EDP (47 students)
Advanced Diploma in EDP | To develop entrepreneurial skil lll B.Com (32
students)
Personality Development Holistic development of student | & Il B.Com
Program
Capital Markets To provide practical knowledge| 11l B.Com i

Finance student:
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To provide knowledge on

Banking Course working ofthebanking system Il B.Com
201314
Basic Communication Skills Tq improvecommunication I B.Com (152
skills students)
. . . . 43111 B.Com
Capital Markets To improve employability skills students

Tally ERP 9 version

To improve technical &
employability skills

105 students of
Il B.Com

Commerce Champion

To improve employabilityskills

50 students

Star Program NSDC
Certification on Banking

To create awareness on bankin

120 students

Basic Certificate Course in
EDP

To develop entrepreneurial skill

40 students

Diploma in EDP To develop entrepreneurial skill 32 Students
201415
Basic certificate Program in[ To improve English | B.Com
Spoken English communication skills students
Diploma in Spoken English | To improve English Il B.Com
using Talk smart communication skills students
Advanced Diploma in To improve English Il B.Com
SpokenEnglish communication skills students
. - . I B.Com
Tally ERP 9 To improve employability skills students
Yoga Training Certificate | To improve the general health | | B.Com
Program both physical and mental students

Diploma in EDP

To develop entrepreneurial skill

30 students

Advanced Diploma in EDP

To develop entrepreneurial skill

12 students

201516

Advance Diploma in EDP

To develop entrepreneurial skill

26 students

Excel Certificate Course

To improve technical &
employability skills

II& 1l B.Com

Tally ERP 9 version

To improve technical &
employability skills

& 111 B.Com

French language

To enhance the competencies ¢

students in foreign languages

All interested
students
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Placement Training

CrackingAptitude Test To improve employability skills | 1l B.Com

Employability skills training

program GD and Interview To improve employability skills | 11l B.Com

Personality Development

certificate Program To improve employability skills | 11l B.Com

Careerplanning Program

) To choose a career path Il B.Com
Passion for Dreams

Other Enrichment and Skill Development Programs

The college plans for different enrichment and skill development programs to
create awareness, sensitize the students and prskilbtdevelopment.

Enrichment Programs for Employability and Career

Awareness Programs

1 Preparation for CAT and Bank Exams

T Career Guidance program, | ecture on
1 Orientation program on Retailing

1 Awareness program on i3 (Company)

Seminars

Seminar on Soft Skills and Aptitude

Seminar on Group Discussion and Interview Skills

Seminar on Social Entrepreneurship

State Level Seminar on Women Entrepreneurship (Off Campus)
Seminar on Alternative Careers in New Age Industries

Seminar on Q@er Opportunities for working professionals
Seminar on Preparing for Competitive Exams

Workshops

Workshop on Employability Skills

Workshop on Personality Development and Corporate Etiquette
Theatre workshop

Personality development workshb\lma mater

Leadership skills

Team building

Listeningskills

Training Programs

1 Training for Career Alternatives

1 Employability Skill Training Program on segregation of waste

1 Training on Personal Grooming

1 Internship on retail management and Stock Market Anafygisrnship)

= =4 -a_-a_-8_-9_-2

R E

Value Added Programs
1 Crash Course on Auditing
1 Factory visits to different industries

Enrichment Programs for inculcating values and social responsibility
Awareness programs/ Lecture programs
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Awareness program on petrol saving
Awarenesgprogram on female feticide
General health and protection
Managing menstrual cycle
Awarenessprog/m on Ri ght t orightot e and womentcs
Awareness program on Cervical Cancer and HIV
Awareness program on Mobile Application for Women Safety
Talk on legal awaness
Talk on media and its effects on youth
Awareness about health and hygiene and road safety in the community
orkshops
Gender sensitization
Abatement of Domestic violence
Abatement of Sexual Harassment at workplace
Traffic management
Sex andSexuality
Generation Gap, teenage& adult conflicts
Screening of movies
1 Afilm show on AIDS awareness
1 Short movie on Waste management
1 Short movie on Women Issues
Engagement Programs

1 Various programs and activities are conducted under NSS, NCC and
YRC (Youth Red Cross) for rendering community service.

ﬁﬁﬁﬁﬁﬁéﬂﬁﬁﬁﬁﬂﬁﬁﬁﬁ

1.2.2 Does the institution offer programs that facilitate twinning /dual degree?
I f 6yesd, give details.

The Bangalore University has newly introduced the Choice Based Credit
System (CBCS) for undergtaate programs in which University offers a
diploma after completion of two years of B.Com and a degree at the end of
three years, in addition to horizontal mobility. As the college follows the
University curriculum, there is no twinning or dual degree@dl.

1.2.3 Give details on the various institutional provisions with reference to
academic flexibility and how it has been helpful to students in terms of
skills development, academic mobility, progression to higher studies and
improved potential for employability. Issues may cover the following and
beyond:

Academic flexibility in Curriculum :

The University offerghe option to choose from the core subjects in | and Il
B.Com. In First year B.Com, the students have a choice between Methods and
Technques for Business Decisions and Corporate Administration. The
institution offers Accounts, Finance and Marketing as Elective papers for final
year B.Com students to choose from.

Academic flexibility through Choice Based Credit System

The College followsthe Choice Based Credit System as prescribed by the
University. The students have the flexibility to choose from the different co
curricular and extracurricular activities offered by the college for obtaining the
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credits. (50 markcarrying 1 credit).

The college provides the following options under-aaricular and extiia
curricular activities under the CBCS syster.S.S/Community Service/
Sports, Games and Yoga/Commerce forum activities / Cultural forum
activities /literary forum activities.

Courses dfered in Modular form

In addition tothe curriculum, the college offers various certificate programs as
detailed in 1.2.1. These programs are aimed at increasing their knowledge base
so that they can progress to higher studies. Fyrtharious certificat
programs are conducted to enhance the-skilt of the students and make
them employable. These programs have increased the percentage of
placements substantially over the past few years.

Credit Transfer and Accumulation Facility
The affiliating University has not made provision for credit transfer and
accumulation facility.

Lateral and Vertical Mobility Within and Across Programs and Courses

The affiliating University has not made provision for Lateral and Vertical
mobility currently. Since onlypne program is offered by the college, there is
no scope for lateral or vertical mobility in the college.

The 3year B.Com degree offered is aimed at students who have completed
their senior secondary education and provides an option for the students who
complete two years of B.Com to get a Diploma Certificate in Commerce and
students who complete three years to get a degree in Commerce (B.Com).

The University provides an option for the students to progress to-ylear5
integrated course in Commercefesing M.Com degree. A student who
completes one year of pegtaduation is awarded B.Com Hons. Degree and on
completion of the 5 years in total, is awarded M.Com degree. This integrated
B.Com and M.Com course is in the offing and will become applicabie the

year 201718.

Enrichment Courses/ Programs

9 The college provides ample opportunities for the students and staff to
interact with distinguished speakers and leading practitioners from the
academia and industry. They interact with students, engchand
supplementing the knowledge gained, through regular classes and also give
them a perspective on the industry expectations so that they can train
themselves to be employabile.

9 The college invites reputed experts and professionals during the various
conferences and seminars organized by the cqllegeh has added lot of
value for the students and staff.

91 The internship training given to the students has enhanced competencies
and facilitated better employment opportunities.

1.2.4 Does the institution offer selff i nanced programs? | f oye 0,
indicate how they differ from other programs, with reference to
admission, curriculum, fee structure, teacher qualification, salary etc.

Yes. The institution offers the following sefinanced programs to fill the gaps
in the curriculum and i mprove the stulen
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skills, entrepreneurial skills soft skills, life skills and communication skills.
Table No. 1.3: Detdlis of seltfinanced programs during the last four years

201112
SI.No. . Teacher Fee structure
Certificate Course Resource Person Qualification | Amountpaid(Rs)
1 Communication Skills Dr. Lalitha PhD_|n 1,06,495
Appachu English
2 Tally ERP.9 MR. Rajkumar C.A 1,05,000
3 | Personality Dr. S. Ramesh Ph. D 1,67,400
Development
4 Glass Painting Mrs.Prathibha Art Teacher 16,000
. Smt. Arundhathi
5 Spanish Language Battacharya MA 12,000
6 Beautician Course Smt. Rama B.N B.Com 45,000
Smt. Laxmi M.A in
7 French Language Halawai French 30,000
. . CA
8 Financial Markets Mr. Prabhakar (Stock broker) 60,000
9 Diploma in EDP Dr. Ramesh Ph.D 70,400
201213
- Teacher Fee structure
SI.No Certificate Course Resource Person Qualification |Amount paid(Rs)
Basic Communication | Dr. Lalitha PhD in
1 Skills Appachu English 101250
Basic Communication | Dr. Lalitha PhD in
2 Skills Appachu English 119475
3 | TallyERP.9 Mr. Rajkumar CA 140000
Jayanth
PACE(Excel, IFRS, Mr. Sai Krishna
4 PET, Indirect Taxes) Vyas CA 3,00,000
5 _I3aS|c Certificate course Dr. S. Ramesh Ph.D in 41,885
in EDP Commerce
6 Advanced Diploma in Dr. S. Ramesh Ph.D in 28.515
EDP Commerce
7 | Personality Dr. SRamesh | Pn-Din 173700
Development Commerce
) Mr.SubramaniamC, CA
8 Capital markets Mr. Prabhakara | (Stockbrokers) 53090
9 Banking Course M/s Sayant MBA 70,000
Education
201314
. Teacher Fee Structure
SI.No Certificate Course Resource Person Qualification AmountPaid (Rs.)
. Mr.Subramaniam | CA (Stock
1 Capital Markets Mr. Prabhakara | brokers) 53,090
5 Basic Skills in Dr. Lalitha PhD in 1,14,000
Communication Appachu English 2,11,000
3 Tally ERP. Version 9 Mr. Rajkumar CA 1,05,000
4 Commerce Champion | Mr. Vyas CA 48,600
. M/s IL &FS Skill
5 Banl_qngCourseNSDC Development Govt. Official 80,000
Certified
Corp.
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6 Basic Certificate in Dr. S. Ramesh Ph. D 72,445
EDP
Diploma in EDP Dr. S. Ramesh Ph. D 57,955
201415
o Teacher Fee Structure
SI.No. Certificate Course Resource Person Qualification | Amount Paid(Rs.)
Basic Certificate in . 3
1 Spoken English Smt Renu Prem | M A English
Diploma in Spoken .
2 English-Talk smart Smt Renu Prem | M A English »1,81,798
Advanced Diploma in .
3 Spoken English Smt Renu Prem | M A English )
4 | Tally ERP.9 Mr. Rajkumar Charted 88,000
Accountant
Yoga Training .
5 Programme Smt Vanishree Yoga Expert 8,000
6 Diploma in EDP Dr. S. Ramesh Ph. D 39,571
7 | Advanced Diplomain | g pomesh | Ph.D 15,829
EDP
201516
o Teacher Fee Structure
Sl.No. Certificate Course Resource Person Qualification Amount paid(Rs.)
Basic Certificate in Ms. Geethashri . N
1 Spoken English Rao M A English
Diploma in Spoken Ms. Geethashri .
2 English-Talk smart Rao M A English 97775
Advanced Diploma in | Ms. Geethashri .
3 Spoken English Rao M A English y
4 | AdvanceDiplomain |5 g pamesh | Ph.D 70,400
EDP
5 Excel Rajkumar Jayanth | CA 42,000
6 Tally ERP 9 Rajkumar Jayanth | CA 74,000
7 French Language Ms. Namratha MA inFrench 3,55,000
Language
g |PlacementTraining |\, oonoy Mehta | M.Tech, MBA| 10,000
Aptitude Test
Employability skills- Mr. Thomas,
9 GD and Interview Vision Force MBA 6,000
10 Personality Dr. Meena Jain Ph.D in 40,000
Development Psychology
Career planning Mr. Thomas,
1 Program Vision Force MBA 4,000

Table No.1.4: Comparison of B.Com course with other SeifFinanced

Programs in 201516

Sl Cntena.for Regular B.Com Course Other Self-Financed programs

No comparison

1 Nature of Knowledge based course | Skill based prograrmis Industry
courses University approved relevant

2 | Admission Merit and Roaster system Need based and classse

enrolment

3 Curriculum University designed Designed irhouse in consultation
design curriculum with industry experts

4 | Fees Structure| As per Govt. of Karnataka | Fees structure is based on the
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and University norms duration of the course and number
of students enrolled
5 Teacher Qualification as per UGC | Professional qualification and
Qualification | norms domain expertise

1.2.5 Does the cbiege provide additional skill oriented programs, relevant to
regi onal and gl obal empl oy ment mar ket s
program and the beneficiaries.

All the additional skill oriented programs are in sync with regional and global
market demands. It enables the students to become more competitive and
employable. All the programs were conducted for the students of final B.Com.

Programs
Awareness Programs
Preparation for CAT and Bank Exams
Career Guidance prog@mamoulre dtr eraensan
Orientation program on Retailing
Awareness program on i3
Seminars
Seminar on Soft Skills and Aptitude
Seminar on Group Discussion and Interview Skills
Seminar on Social Entrepreneurship
Seminar on Alternative Careers in New Age Industries
Seminar on Career Opportunities for working professionals
Seminar on Preparing for Competitive Exams
Workshops
Workshop on Employability Skills
Workshop on Personality Development and Corpdesigpuette
Theatre workshop
Personality development workshoAlma mater
Leadership skills
Team building
Listening skills
Training Programs
Training for Career Alternatives
Internship Programs
Future GroupBig Bazaar
Karvy Financial Services
Industrial visits

1.2.6 Does the University provide for the flexibility of combining the
conventional faceto-face and Distance Mode of Education for students to
choose the courses/ combinati on of their
institution take advantageof such provision for the benefit of students?

No. The affiliating university does not provide the flexibility of combining the
conventional facaéo-face and Distance Mode of Education for students to
choose the courses/combination of their choice.
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Curriculum Enrichment

Describe the efforts made by the insti
Curriculum to ensure that the academi
and objectives are integrated?

The University curriculum is supplemented by thericias value added
programs, skill development programs and enrichment programs which are
aligned to the goals and objectives of the institution. The college strives to
provide quality education focused tme holistic development aftudents (as
reflectedin the goals and objectives).

The goals and the objectives of the college are to provide quality education by
designing and delivering curriculum estant to the needs of the sthkéders,
promoting research culture among staff and students, facilitatstigute and
industry interaction, emphasizing on building skill sets,-seiffidence and
character to empower students to face the challenges of life and career.

What are the efforts made by the institution to enrich and organize the
curriculum to enhance the experiences of the students so as to cope with
the needs of the dynamic employment market?

The institution takes measures to enrich and organize the curriculum to
enhance the experiences of the students to cope with the nebdsdyghamic
market by organizing various programs.

The college provides ample opportunities through the various departments and
forums/ cells / clubs and committees for students to enhance their experiential
learning, managerial and other skills byposing them to the corporate and
industry environment to cope up with thignamic employment market.

The college organizes conferences, seminars, internships, factory visits,
lectures, talks by industry experts, job fairs, projects, workshops, mainin
programs, employability skills development progranesc. to enable the
students to cope with the demands of the dynamic employment market.

Enumerate the efforts made by the institution to integrate the cross
cutting issues such as Gender, ClimateChange, Environmental
Education, Human Rights, ICT etc., into the curriculum?

As per UGC guidelines, the University has included Indian Constitution and
Human Rights for | Semester, Environmental Science and Public Health for Il
Semester, Science and Tieology for Ill Semester, Personality Development
for IV Semester B.Com and Culture, Diversity and Society for V semester, as
non core papers in the curriculum.

In addition to the above subjects, the college also integrates cross cutting
issues by caducting cecurricular and extracurricular activities under various
forums and cells as listed below:

1 The EcoClub of the college has conducted a State Level Seminar in
association with th@arisara Foundatioro n Eafih is our home and we

C

care for it - Opportunities aWodkshopsh enl wasten g e s 0 .

management, makingaper bags, vermicomposting, urban farming, and
segregation of dry and wet waste were also conducted.
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1 Women Empowerment cellconducted workshop on gender issues, legal
rights of women, sex and sexuality, domestic violence, sexual harassment at
workplace, human rights etc.

1.3.4 What are the various valueadded courses/enrichment programs offered
to ensure holistic developmenof students?

Moral and Ethical Values

The mission of the college is to inculcate moral and ethical values among the
students. In this direction, the college conducts the following activities and
programs throughout the year.

1 The collegebegins withthe general assemblywith recitation of the
college prayer followed bif Na d a Gthestate anthem.

1 The faculty members have discussions and interactive sessions to inculcate
values in the students.

1 National festivalsare celebrated with talks by pninent personalities on
I ndi ads freedom struggl e, the releval ce
etc. to inculcate patriotism among the students.

1 Vivekananda Jayantiis celebrated at college level, University level and
State level with the objective of creating awareness in the students on the
role of youth in nation building.

1 Deepapradanostavas a Unigue and solemn Practice (UP) of the
institution wherein the outgeg students hand over the light of knowledge,
culture and traditions of the college to their juniors.

Employability and Life Skills

The college provides training for the students to develop employability skills
and life skills to fit into theindustry and cope with the challenges of life
through the following courses/ programs conducted.

1 Certificate, Diploma and Advanced courses are conducted in Spoken
English for I, Il and Il B.com students.

1 Internship training is provided to the final yeaundents to get exposed to
the job environment.

1 Training on aptitude test, group discussion, interview skills, resume
writing, corporate etiquette, and workshops on career opportunities, team
building, etc. are conducted under the aegis of the Placemer@axrdr
Guidance Cell.

1 Programs onlife skills/soft skills/personality development skills are
conducted regularly both throughn-house and outsourced training
partners.

Better Career Options

The college offers various certificate courses to progateer options.

Tally ERP 9.0 Certification Course for the students of 11l B.Com

PACE [Planning, Analysis, Compliance & Edge of Busine&#hancial
Markets and training in Excel for the students of Il B.Com

Internship Program In Retail Management wiluture Group (Big
Bazaar)

6 Internship with Karvy Financial Services on the working of financial
markets.

O¢ O«

(@]
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Diploma course in Spoken English

UGC Sponsored certificate course on EDP at three levels ( Certificate
course for First year B.Com students, Diploma&EDP for Second year
B.Com students and Advanced Diploma course for Final B.Com students)
College in association with NSDC conducted a certificate program on the
role of Business Correspondence &Banking.

6 Career awareness programs under the aegis of iateand Career
Guidance cell.

Awareness program on structure and career prospects of Master of
Financial Accounting course.

Lecture on industry expectations from business graduates.

Orientation program on opportunities in the retail industry.

O¢ O«

(@]

(@]

O¢ O«

Community Orientation

The institution, from the day of its inception, strives for empowering women
students to become agents of change and socially responsible citizens through
NSS, extension and outreach activities

1 The college has adopted Badr apurvdlaged r ii malHej j al a f o
rendering outreach and community services.

1 The NSS volunteers have helped lay the roads in the Bhadrapura tribal

village of Hejjala, besides teaching Math, English, Dance and Personal

Hygiene to the lower primary school children.

A 7 day NSS Special Camp is conducted every year.

Awareness programs on Youth for Seva, media discussion on women

protection, Voters awareness program, legal awareness, gynecological

problems, cancer, AIDS, HIV, General health and hygiene, voluntarism

and community service are conducted through the NSS unit.

1 Every year the students of the college participate impdtie immunization
drive of Governmenof India.

1 Awareness programs, workshops, movies and talksetrol saving, road
safety, female fetid e , Gender i ssues and womi no
application for women safety, media and its influence on youth and Traffic
management are conducted under the aegis of YRC, NSS ar@itro

E

1.3.5 Citing a few examples, enumerate on the extent of use of the feadk
from stakeholders in enriching the curriculum?

There is a structured mechanism which is regularly followed to obtain
feedback from the stakeholders on the curriculum, certificate programs,
enrichment and value added programs conducted by the college.

The faculty as members of the BOE, BOS and FOBasfgalore University,
convey the feedback about the curriculum given by the stakeholders to the
concerned authorities of the University during the meeting for the revision and
restructuring of the curriculum.

The feedbacks are obtained for certificatd &alue added programs at the end

of each program to ensure that the course content is in line with the changes in
the industry demands and trends, keeping in view, the institutional goals and
objectives.Based on the feedbacks received from studentsssagechanges
aremade in the course modules for subsequent years.
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1.3.6 How does the institution monitor and evaluate the quality of its
enrichment programs?

The college ensures that the enrichment programs enable the students to
prepare for global marketpromotes the adoption of technology, inculcates
values among them and develops quest for excellence. It also ensures that the
programs enable the students to become contributing citizens of the country.

The college has a structured mechanism to evalhatguality of the various
enrichment programs initiated by it. The feedback in the form of interactions,
discussions and suggestions is analyzed by the Principal and the program
coordinators for further quality enhancement

1.4 Feedback System on Curriculum:

1.41 What are the contributions of the institution in the design and
development of the Curriculum prepared by the University?

The faculty members are actively involved in the design and development of
the curriculumprepared by the University. They are members of various
committees formed by the University for Syllabus Revision.

1 The Principal and senior faculty are very proactive in designing and
developing the curriculum prepared by the University as membetseof
Faculty of Commerce (KSOU Act), andyllabuscommittee for syllabus
framing, revision and rstructuring.

1 Most of the faculty are members of various University statutory bodies
and Teachers Associations. They network and interact with the members of
the various bodies of the University in the process of revision of the
syllabi.

1 The college has also been proactive in initiating and organizing the revised
syllabus orientation workshops for the facultytioé affiliated colleges of
Bangalore University regatly.

1 The faculty of the college participates as resource persons in the syllabus
revision workshops held under the aegis of Department of Commerce,
Bangalore University and Bangalore University Teachers Council of
Commerce &Management whenever they aid.he

1.4.2 Is there a formal mechanism to obtain feedback from students and
stakehol ders on Curriculum? |If Oyeso, h ¢
University and made use internally for curriculum enrichment and
introducing changes/new programs?

Feedback @ the curriculum to University

1 Yes. There is a mechanism for obtaining feedback on the curriculum from
the students and informal feedback from other stakeholders.
1 The feedback obtained at the college level is conveyed by the Principal
during the Principa 6 meetings hel d by the Pr nc
Bangalore University.
1 Faculty, who are members in the University boards such as Board of
Studies (BOS), Board of Examiners (BOE) and Faculty of Commerce
(FOC), formally and informally convey the feedback the university
meetings, particularly when plans are made for syllabus revisions at the
University level.
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Feedback on the curriculum at the college level

At the college level, feedbacks taken from the students for every program are
internally used to change the course modules and outsource partners for course
enrichment and quality enhancement.

1.4.3 How many new programs/courses were introduced by the institidn
during the last four years? What was the rationale for introducing new
courses/programg®)

The college has introdudevarious enrichment, certificate and value added
programs in the last four years for the students basdteameed assessment
andSWOC analysis conducted.

Table No. 1.5: Details of New Programs Introduced during the last four

years
Year Certificate Program Rationale for introducing
2011 Tally ERP 9 To enhanc.x? chances of better
onwards employability
2011 Financial Markets To prowde e.xperu.antlal learning on th
onwards working of Financial Markets
2013 Basic certificate program if To enhance .the spoken English skills
. and selfconfidence of the students an
onwards | Spoken English .
ensure employability.
2014 DiplomaPrograms in . .
onwards | Spoken English To enhance the spoken English skills
2015 Advanced Diploma
Programs in Spoken To enhance the spoken English skills
onwards :
English
201 Basic certificate in EDP To create awar(_-:-ness about
onwards entrepreneurship
2012 Diploma Programs in EDF To develop entrepreneurial skills
onwards
2013 Advanced Diploma To develop entrepreneurial skills
onwards | Programs in EDP P P
2015 Employability skills To enhance employability skills and
training program placement opportunities
2015 Basic Certificate program | To enhance job opportunities in Indig
in French Language and abroad in MNCs
2014 Internship programs in To expose the students to experientig
onwards | Retail Management learning and get jobs in this field.
2015 Internshipprogram in Event| To improve their organizing skills and
Management (House) expose them to new career options
Internship with Karvy For experiential learningboutthe
2015 . . . . : .
Financial Services working of Financial Markets
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CRITERION I
TEACHING - LEARNING AND EVALUATION

The College has a track record of imparting quality education for the past 30

years and is a popular educational destination for students mainly from the
underprivileged sections of the society. The college has made sincere efforts

to shift the bal anc taclerfcentnd egutationtoe ducati on
student-centric by supplementing the traditional learning process with the

use of innovative moderndening techniques through ICT. Over the years,

the students have excelled in academicsdwmuring ranks and gold medals

at the Bangalore University examinations.

)l

The faculty members are well qualified with 30% of them having doctoral
degree and 40% of ¢éhfaculty having more than 25 years of teaching
experience.

The faculty uses various innovative teaching methods for effective
curriculum delivery. Lectures, revision classes and remedial classes are
arranged to help the academicalgaker students andc@nomically
disadvantaged students.

The advanced learners are encouraged to involve themselves in intellectual
pursuits beyond the curriculum, in researelated activities, surveys, data
collection and analysis.

The learning experiences of our students are enriched through the activities
organized by Commerce forum and the Language departments.

The management has been proactive in investing and upgrading the
infrastructure and facilities to enable effective teaching, learning and

evaluation.

The college follows both the formative and summative assessment

met hods, to eval umarice t he studentsd pe  f«
Studentsd feedback on teacher perfor ma
feedback system has been computerized from-2615

The College is firmly committed to empowering the students with quality
education and thus continuously strives to provideoadacive learner
centric environmentenabling the students to enhance their knowledge
base, skill sets and empower them to become socially and morally
responsible citizens.

Student Enrolment and Profile:

How does the college ensurelgicity and transparency in the admission
process?

Publicity: The Institution and the management have a long standing reputation
in the vicinity of Malleswaram, for providing quality education to women
students mainly from disadvantaged groups. qinity education imparted by

the institution is passed on through word of mouth from-wedhers, students,
alumni, parents, the academic fraternity and web site, resulting in admission of
students to the college from various corners.

As per the rules fothe affiliating University, the College prospectus is
published annually and is distributed to the students giving details of the
admission process, eligibility criteria for allotment of seats, admission and
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other details such as the details of the mansnt, unique features of the
college, courses/certificate programs offered, code of conduct, facilities,
vision/ missions/objectives, and faculty details.

The college also ensures publicity of the admission process in the following
additional ways:

w

0 Pamphlets about the admission are circulated in the local area three months
before the admission process.

0 The college website is the primary source of information regarding the

courses, elective subjects that may be opted by the students, faculty profile,

criteriaand cutoff marks for admission etc

Flex boards are displayed at the entrance of the college before the

commencement of the admission process.

0 The Alumni Association is another important body for the dissemination of

information regarding theotlege and the admission procedures followed.

The parents, as stakeholders are also a great source of publicity for the

college.

O«

O«

Transparency in the admission process is ensured by considering merit of
performance athe qualifying examination as the tetiion for admission to
various categories of students, within the framework of constitutional and
social reservation.

The college displays the details of the admission process, the eligibility
criteria, cutoff marks, and selected students list undeious categories along

with the percentage of marks obtained on the notice board. This ensures
transparency as all the parents and students seeking admission are made aware
of the cut off percentage for admission.

Transparency is ensured amgintained thoughoutthe process from the start

of the notification till the end of admissiorighe entire admission procedure is
monitored by the Admission Committee of the college comprising of a
management member, principal, senior faculty, IQAC Coordinator and office
superintendent.

The process of admissions as detailed in 2.1.2 cléldyrates the transparent
procedure followed for admission of students into the B.Com course.

2.1.2 Explain in detail, the criteria adopted and process of admissierfEx. (i)
merit (i) common admission test conducted by state agencies and national
agencies (iii) Combination of merit and entrance test or merit, entrance
test and interview (iv) any other) to various programs of the Institution.

Transparency in the admission process is maintained by considering merit of
performance at the qualifying amination (PU Examination of Karnataka or
any other equivalent examination as recognized by the central and state
governments) as the criterion for admission of various categories of students to
the B.Com course.

Admission Processis as per guidelines ofthe government & affiliated
university.

0 Admission Committee looks after the planning and execution of
admissions through a transparent process, based on the academic calendar
provided by the Bangalotdniversity.
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for the submission dflled in applications by the students.

O«

and displayed on the notice board.

O¢ O«

0 The college follows single window admissisystem, welcoming students
from every walk of life irrespective of religion, caste, class or economic

0 Applications for admission areissuedan@ ner al | v @agwe ek 6 s

At the endof the week, the first merit list is prepared taking into
consideration, the reservation policy of the government and is announced

The candidates are given five days to get themselves admitted.
Daily reports informing the details ¢fie numbeof students admitted and

seats vacant are made available to the admission committee.

O«

Credit System.

undertaking forms in the presence of the committee.

O¢ O«

the seats are filled.

(@4

from other colleges).

O«

information is sought for.

2.1.3 Give the minimum and maximum percentageof marks for admission at
entry level for each of the programs offered by the college and provide a
comparison with other colleges of the affiliating university within the

city/district.

Table No. 2.1 (a): The Minimum and Maximum percentage of marks at

The final procedure for admission is the fee payment.
At the end of the fifth day, based on the number of seats vacant, a second
list is prepared and displayed. The admission process is continued till all

entry level for B.Com in the last five years

The members of the admission committee counsel the dtuitleselecting
their optional subjects and exttarricular activity under Choice Based

0 Finally, the selected students and their parents meet the Principal for an
interaction on the day of admission where the principal and the committee

members brief the parents and students about the rules, regulations and
code of conduct. The parent and the students then sign the declaration and

Students who have passed their PU examination from MLA PU College
are given relaxationni the eligibility criteria for admission to B.Com
course with regard to marks obtained (10% less than that of candidates

0 Students who have excelled in sports and estiraicular activities are also
given relaxation in the eligibtly criteria for admission to B.Com course.

The admission procedure is published on the College website and
provision is made to provide information under the RTI Act, whenever the

201112 201213 201314 201415 201516
Minimum 44 45 40 46 47
Maximum 92 95 93 95.33 97.5

Table No. 2.1. (b): The Minimum and Maximum percentage of marks at

entry level for B.Com Program under variouscategories

Category | 201112 | 201213 | 201314 | 201415 | 201516
Minimum SC 44 45 52 51 50
Maximum SC 78.83 95 83 89 91
Minimum ST 50.83 63 61.66 66.5 55
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Maximum ST 82 82.66 81.5 79 85.8
Minimum OoBC 46.66 52.5 40.83 47 47
Maximum OBC 91 93.83 90.33 95.33 97.5
Minimum GM 45 52 42 46 51
Maximum GM 91 91.66 93 94.33 94

Table No. 2.2. Comparison of Minimum and Maximum percentage of
marks at entry level for B.Com Program of other Colleges in locality

Years 201112 | 201213 | 201314 | 201415 | 201516
M L A First Grade College for Women
Minimum 44 45 40 46 47
Maximum 92 95 93 95.33 97.5
KLE College
Minimum 40 42 45 35 40
Maximum 90 88 92 92 95
MES College
Minimum 75 75 75 75 75
Maximum 90 90 95 95 95
Canara College
Minimum 41.3 45 44.5 43.6 44
Maximum 94 95.5 97.3 97.5 97
SJRC College
Minimum 35 35 35 35 35
Maximum 83.17 89.16 86.6 91 92.4

Is there a mechanism in the institution to review the admission process and

student annual | y ?such éffert addy e s 6 ,

profiles

how has it contributed to the improvement of the process?

Yes, there is a mechanism to review the process at every step. The admission
committee comprising of one management member, principal, senior faculty
members (of whom one is fromelroaster categorlQAC Coordinator and

office superintendentview the admission process to ensure that the admission

policy is strictly implemented.

Post admissions, meetsgre held to review
1 Whether the roaster system in the admission proceshésed to.

1 The success by way of the time schedule within which admissions were

completed.

T
T

Outcome

Every year in the process of admissiothe administrative officereates a

student sé6

of bi

rth,

prof

il e

parent so

wise, incane-wise and such others.
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O«

A review of this database in comparison to the profile of the admitted
students every year has helped the college to identify the-socimmic
background.

0 It has also helped in deciding the scholarships and provision of badks u
book bank scheme to be given to the students.

The review of the process and study of the profile of the admitted students
by the admission committee has resulted in initiating fund mobilization
through contributions from faculty, philanthropists, mgemment and others

to pay the fees for meritorious students who come from economically
wealer background.

O«

Periodic review of the admission process has revealed that there is a constant
demand for the B.Com course run by the college as reflected in tlee2tdbl

The college ensures that admissions are made through a single window system
to make the admission process more student frietrdligsparent process that

is modified with changing times and needs. As a result of the review
mechanism, the admissiomogess has been computerized from the academic
year 201415.

Reflecting on the strategies adopted to increase/improve access for
following categories of students, enumerate on how the admission policy of
the institution and its student profiles demonstrate/ reflect the National
commitment to diversity and inclusion; SC/ST OBC Women;
Differently -abled; Economically weaker sections; Minority; Any other

The institution was mainly started with an intention of empowering women
from economically weaker strata of the society. This is reflected in the vision,
missian and admission policy adopted by the institution. From time to time,
the institution follows the Government regulations and University directives,
to ensure equity and social inclusion with affirmative action.

1 SC/ST: The National seat reservation policgy adhered to meticulously
while admitting students from scheduled caste and scheduled tribes
(SC/ST). They are provided with fee concessions, scholarships and other
monetary benefitextended through the SC/ST céllhere is a separate
SC/ST book bank niatained by the college library to provide books to the
students belonging to this category.

 Women: The College isan alvomendés institution. Th
college is to empower women from all strata of society through quality
education; thereforet iis automatically in alignment with the national
commitment to diversity and inclusion.

1 OBC: The students who belong to OB@e given a preferential position in
the admission process of the college. These students are provided with
financial supporaind the facility to pay thi&ees in installments.

1 Differently -abled: The College is sensitive to the needs of the differently
abled. The library on the ground floor provides ease of access. The lift near
the entrance provides easy accesschlassrooms Assistance is also
provided from the staff on a need basis.

1 Economically-weaker sections The institution provides encouragement
to the meritorious students coming from economically weaker sections, to
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apply for the scholarships offered. They are provifileahcial aid through
scholarships and philanthropic contributions.

1 Minority: Students coming from the minority sections of the society are
also provided with financial and other forms of assistance by the college.

Many management members and faculgmbers personally provide financial
assistance to such students and render other kinds of assistance to enable them
to carry on with their studies. The College makes sincere efforts to ensure that
the reservation policy is implemented in the admissiongs® as shown below

in table 2.3.

Table No.2.3: Student Stength - Category Wise for the hst five years

Years SC ST OBC GM Total

No. % No.| % No. % No. % No.| %
20112012 | 78 | 14% | 14 | 2.5%| 200 | 35.5%| 269 | 48% | 561 | 100
20122013 | 89 | 15.2%| 13 | 2.2%| 199 | 34.1%| 282 | 48.5% | 583 | 100
20132014 | 91 | 15% | 11 | 2.8%| 193 | 33.2%| 286 | 49% | 581 | 100
20142015| 102| 18% | 13 | 2% | 213 | 38% | 237 | 42% | 565| 100
20152016| 96 | 17% | 13 | 2% | 225 | 40% | 234| 41% | 568 | 100

2.1.6 Provide the following details for various programs offered by the
institution during the last four years and comment on the trends i.e.
reasons for increase/decrease and actions initiated for improvement.

On analysis of the demand ratio as given belovable 2.4t was found that
there has been more or less stal@deand for admissions in the last five years,
except in the year 201P3. This is due to the competition from few new
colleges started in the neighborhood.

However, in subsequent years, théo has increased or remained same due to
the reputation of the college in imparting quality education and for being
acknowledged as one among the top ten commerce colleges in Bangalore.

Table No. 2.4: Demand Ratio for B.Com Course offered

Year Nu;;t;i; e Ap;l)\lli?:;slgf)ns Nu_mber Demand Ratio

(1) sanctioned (2) Issued(3) Amlitee (7] B=E
201011 200 454 197 2.30:1
201112 200 511 195 2.62:1
201213 200 498 197 2.30:1
201314 200 520 200 2.60:1
201415 200 535 187 2.86:1
201516 200 503 199 2.52:1

The college has been imparting quality commerce education to girl students for
the past three decades. The college is considered as one of the top ten
commerce colleges in Bangalore. The students have been securing ranks and
gold medals in the examinatiohgld by Bangalore University over the years.
The college is also recognized for imparting value based holistic education and

MLA First Grade College for Women Page 64



IDKACOGN11841 SSR8Cycle [JHEY

has been awarded Agbade in the year 2011 by NAAC. The college has made
significant strides in enhancing and upgrading itself.

The college has been accorded the statuafege with Potential for
Excellence (CPE)by the UGC. Though the college provides only commerce
education to undergraduate students, it has over the years, conducted various
certificate programs, aeoh prograns, diploma program and myriad activities
through the 22 cells/forums/clubs and associations, giving immense
opportunities to the students for holistic development and for making their
journey towards empowerment, a very enriching experience.

Table No. 25: Details of Certificate Programs conducted during the last
five years

201112

Basic Communication Skild B.Com

Basic Communication Skildl B.Com

Diploma program in Communication Skills for 11l B.Com
Finance Markets

Tally ERP.9

PersonalityDevelopment Program

Glass Painting

Certificate in Entrepreneurship Development (EDP)
Beautician Course

French Language Course

Spanish Language Course

Language Course

=A =2 =2 =A== =A== =a =A==

201213

Basic Communication Skills (I B.Com)

Advanced Certificate Program @ommunication Skills

Diploma program in Communication Skills for 11l B.Com

Capital Markets

Tally ERP.9

Personality Development Program

PACE Program (IFRS, Excel, Indirect Taxes and Employability trainin
Certificate in Entrepreneurship DevelopmeaDP)

Diploma in Entrepreneurship Development (EDP)

Banking Course

A=A A=A =A== =A==

201314

Basic Communication Skills

Advanced Certificate program in Communication Skills
Diploma program in communication skills for Ill B.Com
Certificate in Team Building and Listening Skills

Commerce ChampierfIFRS, Excel, Indirect Taxes and Employability
training)

Star Certificate Program in Banking by NSDC

Certificate in Entrepreneurship Development (EDP)
Diploma in Entrepreneurship Delopment (EDP)

Advanced Diploma in Entrepreneurship Development (EDP)
Tally ERP.9

=A =4 |=2 = =2

=A =4 =8 |=2|=2

201415
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M Basic Communication Skills
9 Advanced Certificate program in Communication Skills
1 Diploma program in Communication Skills for Ill B.Com
1 Financial Markets and Internship in Retail Management
1 Tally ERP.9
1 Diploma in Entrepreneurship Development (EDP)
9 Advanced Diploma in Entrepreneurship Development (EDP)
1 Yoga training program

201516

Basic Communication Skills

Advanced Certificat®rogram in Communication Skills

Diploma program in Communication Skills for Ill B.Com

Internship on Financial Markets, Retail management

Tally ERP.9

Personality Development Program

Placement TrainingAptitude

Advanced Diploma Program HEntrepreneurship Development (EDP)

Certificate programFrench Language

A=A =A== =A== =A==

Placement Training GD/Interview Skills, Personal Grooming

The college has introduced many activities, programs, innovations and best

practices in all aspects to impart quality cosrce education to students in

order to provide a wide platform for knowledge enhancement and experience
to enable them meet the challenges of life and career. It also helps to overcome
the competition from neighboring colleges.

The trend today in the miat is the mushrooming of startup companies and

entrepreneurship ventures. The college, in order to develop entrepreneurial
skills in the students, has introduced three level certification progrieens
Basic certification course, Diploma course and Atbed Diploma course in

EDP.
The

Hence, the college has introduced three levels of certification in Spoken
English i.e., Basic certification course, Diploma course and Advanced

empl oyersd feedbacks given by
the inadequate spoken English and communication skills among the students.

t he

Diploma course in Spoken English to enhance the communication and spoken
English skills.

The studentsack basic knowledge of computers at the entry level and

therefore, basic course in computers, tally, excel and advanced excel courses
are conducted in the college to enhance their computer skills.

The lack of employability skills of the students necessitated the introduction of

short term courses and training programs to enhance the employédility

better career optiondghe strengthening of the placement cell activities has
increased the percegg of student placement from 30 to 95. The no. of

students seeking admission to our college for better placement opportunities
has consistently increased over the years.
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22 Catering to studentsod Diversity

2.2.1 How does the institution cater to theneeds of differentlyabled students
and ensure adherence to government policies in this regard?

The college is sensitive to the needs of differeatiled students. The number
of students with disability seeking admission is negligible. However the
college provides lift facility for easy access to thkssroomsfrom the
entrance.

222 Doestheist i tuti on assess the studentsodéd ne: ds
skills before the commencement of t he or
the process.

YesThe institution does assess the studint
skills before the commengeent of the B.Com programThe marks obtained

by the admitted studentsd ramdale from 45
No.2.1 (a), the classes consist of students having different levels of

competency and knowledge base. Hence, the college conductsnateeat

test in English, Fundamentals of Accountancy and basic Mathematics to

analyze the language and knowledge gaps. A short entry level course is

conducted before the commencement of | semester B.Com course for the

students in these subjects to motivand prepare them to meet the challenges

of undergraduate study.

From the second semester onwards, the results in the University examinations
of the earlier semester is an indicator to decide on the performance level of the
students based on which reneddtlasses are conducted to improve the pass
percentage.

The class tests conducted also reveals the understanding levels of students
which helps the college/ faculty to plan classroom activities and study
materials especially for the academically weadtadents.

2.2.3 What are the strategies adopted by the institution to bridge the knowledge
gap of the enrolled students to enable them to cope with the program of
their choice? (Bridge /Remedial / Addon / Enrichment Courses, etc.)

There is a huge gap in the course content, teaching methodologies, system of
examination and pattern of answering examination questions from Pre
University course to Undergraduate Course, due to which the results of the
first semester B.Com course shovow Ipercentage of pass €76%).

The institution has deployed many strategies to bridge the knowledge gap of
the newly enrolled students and empower them to copetidtbdemands of
the chosen course:

Orientation to the students

1  Students who enroll for Bom program are givean orientation on the
first day of the commencement of the program about the transition from
PU to Under Graduation and the challenges they may have to face in
coping up with the semester pattern.
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Bridge course/Entry level course

)l

The entry level knowledge and skills are tested through an entry level test
conducted for the students admitted into | B.Com. Based on the
knowledge and skill gaps, an entry level course iniBMathematics,
English grammarand Fundamentals of Accourgiareconducted a week
before the commencement of the | semester B.Com course.

Resource and personal support

)l

Notes from teachers

The faculty members help the newly admitted students of the first
semester by giving study materials on subjects tadgtenable them to
cope up with the semester system of examination.

Model question papers and tests

Question papers of the previous years are given to the students to get them
acquainted with the pattern of the exam. Question bank on various
subjects ar@repared by the faculty and circulated among the students.

Personal guidance

The students attending the remedial classes also approach the concerned
subject teachers when they have difficulty in understanding the topics.
The faculty members provide specific and targeted help for students in the
penultimate phase of the semester.

They are provided with guidance regarding the techniques of answering
the examination oriented questions, thereby enabling them to overcome
their difficulties and get prepared for the semester end exams.

Remedial courses

l

The UGC funded remedial classase conducted for SC/ST students.
However, the college encourages other students, who have difficulties in
understanding the subjects and who have not fared well in the tests to
attend the remedial classes.

Students participating in extracurricular attes like cultural fests, sports
and games at Intercollegiate, State and National level are also encouraged
to attend remedial classes to make good the missed classes.

The remedial classes are conducted by external faculty at the end of each
semester tenable the students to write the exams confidently.

Enrichment Programs

1
1

The college organizes various enrichment programs to enhance the
knowledge of the students and fill the necessary gaps.

Eminent academicians are invited to deliver lectures on cisbpd study

to enable students to acquire additional knowledge and rich inputs.
Industrial visits also contribute to their knowledge enhancement and
practical application.

In- House workshops are conducted on various topics to upgrade and
enrich theikknowledge.
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Table No. 2.6: Details of remedial classes conducted during the last five

years
Sem Subjects Hrs Resource Person No.
201112
I Financial Accounting | 20 | Mr. Vijay Kumar 87
Il Financial Accounting I 20 Mr. Vijay Kumar 54
1 CorporateAccounting | 20 | Mr. Vijay Kumar 69
IV | Cost Accounting 20 | Mr. B Ganesh 55
\% Income tax 20 Mr. Narasimha Murthy 68
Cost Accounting 20 Mr. B Ganesh 64
Adv. Financial Accounting 20 Mr. Shankar 46
VI Income Tax Il 20 Mr. Narasimha Murthy 64
201213
Il Adv. Financial Accounting 20 Mr. Vijay Kumar 40
IV | Corporate Accounting 20 | Mr. Vijay Kumar 46
VI Income Tax 20 Mr. Narasimha Murthy | 60
201314
I Market_ Behavior & Cost 20 | Mr. Ganesh B 65
Analysis
1] Advance Finance A/C 20 | Mr. Vijaykumar 70
\% MTBD 20 Ms. Ashwini 55
1] Financial Management 20 | Mr. Ravikiran 70
\% Adv. Financial A/C 20 Mr. Vijaykumar 75
201415
Il AdvancedFinancial Accounting | 20 | Mr. Vijay Kumar 60
Quantitative Analysis for 20 | Mr. Ganesh B 78
Business Decisiorisl
IV | Cost Management 20 | Mr. Ganesh B 55
AdvancedCorporateA/c 20 | Mr. Shankar 60
VI | Mgt Accounting 20 | Mr. Vijay Kumar 77
Alc for Bus Decisions &IFRS | 20 | Mr. Shankar 34
201516
| FinancialAccounting 20 | Mr. Vijay Kumar 51
I MTBD 20 Mr. Shankar 43
" Qua_ntitative A_nalysis for 20 | Mr. Vijay Kumar 43
Business Decisioris
Il Advanced FiancialA/c 20 | Mr. Ravi Kumar 43
1 Corp. Alc 20 | Mr. Ganesh B 64
1 Financial Management 20 | Mr. Vijay Kumar 62
IV | AdvancedCorporateA/c 20 | Mr. Vijay Kumar 112
IV | Cost Accounting 20 | Mr. Ganesh B 112
V Income Tax 20 | Mr. Ganesh B 60
V Cost Management 20 Mr. Ganesh B 20
VI Income Taxll 20 | Mr. Ganesh B 56
VI | Management Accounting 20 | Mr. Ravi Kiran 56

2.2.4 How does the college sensitize its staff and students on issues such as
gender, inclusion, environment etc?

On the first day of commencement of the academic program, an orientation
program for the students of first B.Com is conducted. In this program, the
Principal addresses the students on the working of the institution, culture,

MLA First Grade College for Women Page69



IDKACOGN11841 SSR8Cycle [JHEY

vision, mission, facilities, rules and regulations and the support services of the
college.

Gender Equality

The Women Empowerment Cellof the college works with the mission to
create a better society by empowering women. The cell attempts to evolve all
possible strategies for empowering women not only in the social cultural
aspectsbut also in a holistic way towards the betterment efdbciety.

The Women Empowerment Cell organizes workshops, awareness and
sensitization programs on issues related to gendetl, child, sexual
harassment atvorkplace domestic violence, women and media, sex and
sexuality, seHawareness and sedbteen, dowry, worklife balance, sel
defense and legal rights.

The cell encourages the students and teachers to take up projects and research
activities, related to issues eofomen, thusbridging the gap of inequality

between the sexes and instills confidemm them to meet the challenges of life

and career. The college celebrates Internatitvalme n 6 s Day on Mar « h
every year.

Sensitization programs on gender issues like save girl child, sexual
harassment, Hindu Marriage Act, drug abuse, legal awsseméc., are
conducted. The Sexual Harassment Complaint Cell creates awareness among
the students about sexual harassment faced by women at home and workplace.

Inclusion

The college conducts various sensitization and awareness programs on
different occasions for students coming from various backgrounds on the
inclusive practices of the college.

Environmental Awareness

The college conducts several programs to sensitize the students to the issues of
environmental conservation and protection throtigh Ececlub, Commerce
Forum, NSS, Youth Red Cross and Gounity Service Wing. The details are
highlighted in criterion Ill and V.

The University prescribed subject Environmental & Public Health,
introduced for First semester B.Com helps to sensitize dtudents on
environmental issues.

2.2.5 How does the institution identify and respond to special educational/
learning needs of advanced learners?

The college admits students from diverse backgrounds and varied performance
levels and therefore, thelucational needs differ from students to student. The
college, known for quality education focuses not only on the slow learners but
also on the advanced learners.

Advanced learners are identified on the basis of marks obtained in the first test
conductel by the college. The college identifies and responds to the special
learning needs of advanced learners through the following strategies.
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The system of internal assessment in the form of projects and skill
development assignments, offers an opportunidy the teachers to

challenge the advanced learners.

The teachers encourage advanced learners and guide them to use additional

reference material tenhance their scholastic ability.
ege encourages

The col |

t he

advanced

offering them topics related to and beyond the scope of the curriculum
such as casstudies, group discussions, power point presentations, surveys

etc.

They are provided opportunities to present papers and posters at workshops
and conferences and also helpdiers in organizing various events in the

College.

They are encouraged to set their targets high and strive for outstanding
results (100%)in the university examinations.
Teachers provide them withe necessary support agdidance to excel in

the exams.

They are provided access to various web resources provided by
INFLIBNET and other similar sources.
They are encouraged to apply for summer and winter internships in
companies to get experiential knowledge.

2.2.6. How does the institute collect, analyze and use the data and information on
the academic performance (through the program duration) of the students
at risk of dropout (students from the disadvantaged sections of society,
physically challenged, slowlearners, economically weaker sections etc.
who may discontinue their studies if some sort of support is not
provided)?

The institution constantly monitors the progress of the students during the
course of study. The students who are at risk of dropautdentified based

on:

0
0
0

1
1
1
1

Classroom interaction with other students
Class attendance

Counseling sessions
The dropout percentage of the last four batches is considerably negligible as
shown in table 2.7. The reasons for dropout are
Financial constraints &tome forcing them to take up jobs
Marriage and child birth

Health issues
Family problems

Table No. 2.7 Dropout rate of students during the last four years

Academic Year No. admitted No. of Dropouts %
20112012 586 3 0.51
20122013 569 12 2.1
20132014 580 13 2.24
20142015 565 9 1.5
20152016 568 11 1.9
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The college is very proactive in curtailing the dropout rate and has adopted the
following strategies:

0 Poor attendance of a student is an indication of probable dropout. An
enquiry is made as to their absence. If the reason is due to economic
constraints, the principal and faculty members pay their faed
encourage them to continue their studies. Thetonsvisit the families of
such students to counsel and extend the required help.

0 If the absenteeism is due to psychological problems, students and parents
are counseled by ihouse trained faculty and later counseled by
professional counselors appointey the college. This has helped many
students to develop coping skills and continue their studies.

0 Students fromthe economically wear background are also provided
installment facilities to pay the fees. They are also given the necessary
academic support to complete their studies.

2.3. TeachingLearning Process

2.3.1. How does the college plan and organize the teachilegarning and
evaluation schedules? (Academic calendar, teaching plan, evaluation blue
print, etc.)

The college has an effective system to plan the teaching, learning and
evaluation process. Various mechanisms for student centric learning are
adopted by the college tater to the diverse needs of the students.

A) Planning & Organizing the TeachingLearning schedules

0 The academic calendar is prepared in alignment with the University
Academic Calendaandmade available to the teachers and the students in
advancdor each semester

0 The calendar specifies events like orientation program for | B.Com,
inauguration, internal assessnt dates, sports events, ingdass cultural
and literary competitions, activities to benducted under different forums,
clubs, cells, committees and associations tit@ughout the semester for
the holistic development of students

0 The calendar of events is sent through the principal to the management for
approval.

0 Semestewise teaching @ins are prepared by the faculty for their

respective subjects, keeping in view, the schedules prescribed by the

University.

The teaching plan prepared by the individual teachers include aims and

learning outcomes or objectives, structure of the sessiorsametiule of

the activities, list of the contents and key topics,.

0 The semester wise plans prepared by the teachers serve as targets for
completion of syllabus within the time fame.

0O Faculty membersé work diary gives det ai
aong with additional tasks undertaken and the report of the same is
submitted every month to the HOD.

0 The feedback regarding the completion of the syllabus is given to the
principal. Any deviation from the schedule is addressed in the meeting and
remedialaction istaken to complete the syllabus.

(@]
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B) Evaluation schedule

0 The schedule for internal assessment is planned by the coilege,
accordancevith the University guidelines

1 The internal assessment (IA) carries 30 marks as prescribed by the
University. Internal assessment marks are allotted based on test
performance, attendance and skill development assignments. 20 marks are
allotted for the average of two tests and 10 marks for the attendance, skill
development activities and projects. These are asddols for continuous
and comprehensive evaluation of the s uft

1 The evaluated answer scripts are issued to the students fappedisal
and verification of marks after which they are taken back for record
purposesDiscussion of tespaper after evaluation is done to familiarize
them with the method of evaluation for better performance in the
examination.

1 The marks after evaluation are sulied to the faculty coordinator, in
charge of examinations within ten days from the date of test.

I The HOD submits the marks list to the administrative section for final
compilation and submission to the University as per the schedule.

CBCS1 Choice bagd credit systemis a recent introduction by the Bangalore
University. According to this system, it is mandatory for the students to enroll
themselvesn one of the extracurricular activities for 50 marks (one credit).
This is incorporated in the marks dassued by the Bangalore University.

The college identifies specific extaarricular activities for which students
enroll under CBCS systenand plans are made for the activities in which
students participate.

Cultural Activities

Sports activities

NSSactivities/ Community service
Commerce forum

Literary activities

Bharat Scouts and GuideRangers Unit

E

2.3.2 How does IQAC contribute to improve the teachinglearning process?

IQAC forms an integral part of academics and administration of the college.
The IQAC as an overall advisory body works towards enhancing the quality of
the institutional functioning and the teaching learning process. Academic
benchmarks are set in constitta with the faculty for various subjects and
this process has proved to be fruitful in making the teaeli@ging process
more effective. The IQAC ensures that the quality standards set for the
institution are implemented. A review of the activitiestte# end of the year
helps to improve the quality of activities and processes.

The following initiatives have been takdaring the last five years:

0 IQAC guides in the planning and scheduling the activities for each
semester by helping in the preparation of the calendar of events which
includes timetable for the internal tests, merimentee meetings and
activities of various forums, cells and ass@oias.
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0 To ensure quality in the learning process and enhance the skill sets of the
students for better employability, various value added and certificate
programs are organized by the IQAC.

0 IQAC ensures implementation of various innovative teaching legrni
practices

0 IQAC encourages faculty to participate in the FDPs organized by other
colleges

0 In-house FDPs are also organized by the IQAC to enhance the competency
levels of the faculty.

0 IQAC encourages faculty members to undertake major, minor research
projects and junior faculty to pursue research.

0 The IQAC is involved in the infrastructure 4gpadation requirements for
ICT enabled teaching and learning.

0 IQAC organizes State, National and International level seminars and
conferences on various contempgrssues in commerce and management
with futuristic outcome.

0 IQAC takes initiative in promoting research culture and constantly

encourages the faculty to attend and present papers in conferences and

seminars at State, National and International levelspafdish papers in

peer reviewed journals.

0 IQAC emphasizes on self appraisal of faculty members and analysis of
feedbackon teaching and learning at the end of each semester to evaluate
the teaching learning process.

0 Academic audit is conducted by the IQAat the end of each semester.

0 IQAC members develop and apply quality benchmarks/parameters for the
various academic activities of the institution based on the analysis of the
results of the previous semesters.

0 IQAC ensures that the evaluation proceduaes in conformity with the
pattern followed by Bangalore University in the conduct of semester
exams.

0 The IQAC collects feedback from students ontdeechergberformance.

0 IQAC interacts with the alumni and seeks feedback on the quality of

institutional activities.

How learning is made more studentcentric? Give details on the support
structures and systems available for teachers to develop skills like
interactive learning, collaborative learning and independent learning
among the students?

Studentcentric learning is focused on the needs of the students, their abilities,

interest and learning styles, where the teacher acts as a facilitator. The faculty

uses a comnihation of different teachintgarning methods to make learning an

enjoyable and fruitful experience for the students. For implementing different

teaching methods, the institution supports the faculty and the students by

providing them with the necessamfriastructure and other related support

systems like:

0 Library with a collectim of CDs, VCDs, DVDs, Researchyrnals and
other Periodicals.

0 Computer Lab (with 54 nodes), Internet Facility, Language lab, TV with
cable connection.
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0 Audio Visual Room with omputer, LCD projector & TV for screening of
movies.

0 The business lab for experiential learning by the students.

0 Adequate ICT enabled Classrooms equipped with LCD Projectors and
computers with internet connectivity and \Aifacility.

0 Individual cabin for each faculty, with computer, internet facility and

printer is provided.
0 In addition to library resources, faculty provide their personal books for
the students to prepare fitre examination.
The above support systems available i@ ifstitution help to develop skills
like interactive learning, collaborative learning and independent learning
among the students :

Interactive learning:

%%

0 PeerLearning: Senior students teach the junior students various skills
through interactive learning sessions.

0 Personalized instructional system, ofmok test, use of ICT, unit tests,
surprise test, use of PPT, screening of films andamtelays, extra
lectures and interactive theatre workshops for the students to develop
interactive learmg skills among the students.

0 Factory visits and interactions with the industry officials enhance the

interactive learning skills among the students.

Internship programs during vacations also enable interactive learning

among students.

O«

Collaborative learning:

w

0 Group activities like role play, presentations, poster presentation, group
discussion, seminars in respective subjects, quiz etc., have enhanced the
use of library books andmesources by the students which has contributed
to the collaborative leanmg skills in the students.

0 Activities conducted under NSS wing, Commerce forum, Students

Cultural, Literary and Sports Association and other clubs provide ample

opportunities for collaborative as well as independent learning among the

students.

Commerceexhibitions, seminars and conferences organized at the college

level help in the development of collaborative learning among the

students.

0 Students with research bent of mind are guided by faculty to involve in

projects and minor research initiatives. Ttedents are given appropriate

training in case study analysis and research methodology.

Teachers and students are encouraged to participate and present papers in

seminars and conferences at various levels and also organize seminars and

conferences in theollege.

O«

O«

Independent learning (Self Learning)

1 The Reading room consists of periodicals, journals, newspapers and books
for independent learning.

0 Computer Lab (with 54 nodes), Internet facility & Language lab are the

tools for independent learning.

The classroom teaching methods like student projects and seminars give

scope for independent learning

O¢
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0 Activities like product launch, business quiz, poem writing, creative
writing, debating and essayriting competitions sharpen their
independent thinking ardarning.

In addition, the students are encouraged to plan and organize college fests,
cultural programs, seminars and In@ollegiate fest in sports, cultural,
literary and management even&o{vrabha).This motivates them to learn the

vital manageral skills of planning and organizing, team building, time
management, leadership, budgeting, resource mobilizing, coordinating and
execution. There is tremendous growth in the studentslasduals, enabling

them to become competent, dynamic, -selfart and responsible individuals

of the society. The development of such qualities and attributes are in
alignment with the mission of the college.

How does the institution nurture critical thinking, creativity and scientific
temper among the students to transform them into lifelong learners and
innovators?

The institution nurtures critical thinking, creativity and scientific temper
among the studws in the following ways:

Critical Thinking:

The college provides several opportunities to the students to promote critical

thinking, creativity and scientific temper in the students in the following ways:

0 The college organizes various competitions where critical thinking is
essential to participate & win.

0 Group discussions on current issues which contribute to their
communication skills & leadership qualities.

0 Student seminars, guest lectures, competitioole plays, field studies &
industrial visits help students to acquire knowledge and managerial skills

0 NCC, NSS, yoga, sports and cultural activities, personality development
programs, cultural festivals and activities conducted under various other
clubsand forums help in the acquisition of life skills

0 Brain Storming in the classes, question on contemporary issues related to
the subject instill critical thinking among students

0 Open ended questions develop problem solving & critical thinking skills
amongstudents
Creativity:

~

0 The institution publishes annual magaziKeuti6and newslettefi Wa v e s 6
through which the students showcase their creativity.

0 The students arencouragedo be creative in writing like essays, stories,

poetry, pencisketches, etc.

0 In addition to this, the Commerce Forum conducts competitions on
product launch, best manager, business quiz, mad ads, collage and
commerce exhibition. These are the platforms for bringing out their
informative expression and creative abilities.

0 The inditution organizes various int@lass competitions under cultural

and literary forums that help bring out inherent talents of students.

0 The students are actively involved in obtaining sponsors and organizing
Inter-collegiate events which enable them tarle interpersonal and
communication skills.
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Scientific Temper.

Students assist the faculty members in research and consultancy projects.
Students are encouraged to plan and conduct entrepreneurial activities.
Students are sponsored by the institution to participate in intercollegiate
competitions in product launch, business plan, case study analysis etc.,
which develops scientific temper in them.

Students are made a part of live projects and surveys onemsomic

and college related issues which enable them to objectively analyze and
present reports to the HOD.

Commerce exhibition, fests, student run canteen, food fest and wealth out
of waste programs are conducted to enable the students to have practical
knowledge of business setups and enhancing entrepreneurial skills.

O¢ O¢ O«

(@]

(@4

The college strives to nurture critical thinking, creativity and scientific temper
among the students to transform them into lifelong learners. Students are
helped to develop and imbikeeientific temper, critical thinking, creativity,
innovativeness, life skills, and values through the various curricular, co
curricular and extr&urricular activities, to deal with all the challenges of
academics, life and career with a positive attitude.

What are the technologies and facilities available and used by the faculty
for effective teaching? e. g. Virtual laboratories, dearning-resources from
National Program on Technology Enhanced Learning (NPTEL) and
National Mission on Education tirough Information and Communication
Technology (NME-ICT), open educational resources, mobile education,
etc.

The College has good infrastructure facility for teaching & learning process.
All the classrooms have computers and LCD facility with intecoenection.
Teachers use Power Point Presentationgl@gsroomteaching. Students are
also asked to prepare Power Point Presentation for certain topics of their
curriculum.

Library is equipped with CDs &VDs on various topics like team building,
group discussion, Interview skills, classic English movies and so on.

Library has membership with -Nist program under INFLIBNETJUGC
initiative for E-resources.

Library has five computers for browsingr&soures and reprographic facility

for printouts.

In addition to the traditional method of chalk and talk, teachers use the
following teaching tools to make the learning experience more effective:

ICT enabled teaching

Internet facility

Two interactive boards in the computer lab and avdioal room
Audio visual teaching aids

Tally Software

Audio-video shows related to curriculum

Talk smart software for language and communication skills.

O¢ O« O¢ O¢ O¢ O¢ O«
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2.3.6 How are the students and faculty exped to advanced level of knowledge
and skills? (blended learning, expert lectures, seminars, workshops etc.)?

The students and faculty are exposed to advanced level of knowledge and
skills through the various workshops, seminars, lectures, industrial visits and
internships that are organized by the college.

a. Blended Learning: With the introduction of ICT faciligs and ugradation of
language lab with Talsmart software, the faculty have started exploring the
use of technology in teaching, which has resulted in implementing the blended
learning process. Computer assisted learning and digital materials are made
available to he students to supplement clagsn teaching.

b. Expert lectures Renowned industry experts, entrepreneurs and academicians
are invited to the campus for training programs, workshops, seminars and
conferences regularly.

c. Seminars, Workshopse t ¢ é

1 The college conducts workshops and seminars on commerce related
subjects regularly. This year, a National Level Student Seminar on
6l ndueastiytute | nter f"aviarend201% arsler heo nduct :d
aegis of IQAC.

1 The Commerce Forum conducis-house workshops for students on
various topics which give them an edge over the students from other
colleges in gaining advanced skills and knowledge.

1 The faculties are encouraged to attend faculty development programs,
seminars, workshops, Nationaldainternational conferences which are
conducted by the affiliating colleges of Bangalore University or other
organizations across the globe.

1 Field Visits and Educational excursiofhe educational and industrial
tours conducted by the college enhatiegr knowledge levels beyond the
curriculum.

T Seminars, competitions in PPT presentations and project works are
organized to expose the students to advancedslefeknowledge and
skills.

1 Faculty extensively use online resources to gakuepth knowledge
regarding subject content and coverage and take up online courses for up
gradation of knowledge and qualification.

1 The senior faculties are invited as resource persons to conduct workshops
& deliver guest lectures ihouse and in other institutions.

Table No. 2.8: Details of the number of seminars, conferences and
workshops attended and organized by both faculty and students

, 2011 | 2012 | 2013 | 2014 | 2015
Particulars 12 13 14 15 16
Faculty attending seminars 10 15 29 25 15
No. of papers presented by faculi 05 10 27 15 07
Faculty as resource persons 4 4 13 16 4
No. of seminars and conferences
organized 1(S) | 1(IN) 1(N) 1(S) 1(N)
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No. of Minor projects 1(C) | 2(0) | 2(0) 2(0) 2-C,
2-0

Students attending seminars - 300 300 350 350

No. of St_uderﬂ 6 paper 4 _ B 14 o5

presentations

No. of prizes won by students in

intercollegiate competitions 2 83 53 6 73

S-State level, NNational, IN- International, GCompleted, ©Ongoing

Detail (process and the number of students / benefited) on the academic,
personal and psychesocial support and guidance services (professional

counseling / mentoring, Academic advice) provided to students?

The college has experienced senior faculty,wdfom two are trained at
NIMHANS as counselors and external professional counselors to ensure the
academic, psycheocial and personal wellbeing of the present generation
students. The college takes following measures to cater to their various needs:

Academic;

O«

During admissions, the faculty members counsel the students to select the

optional subjects(choice between MTBD and Corporate Administration )
0 The students are guided in selecting the optional subjects in the final year
B.Com (HR/Marketing/Finance, Accounts).
0 Students are constantly guided by the faculty in methodology to study &
preparation for semester and competitive exams.

Career counseling:

0 Professionals and experts from the industry and academia are invited to
provide counseling on career planning and training for employability.
0 The placement & career guidance cell provides the need inputs guidance

and awareness on job oppoirtigs in various industry verticals.

Personal:

0 Faculty as mentors provides career, academic, psychological and personal
counseling once a month to a batch of 20 students. The details of the
counseling sessions by mentors are maintained in the regiseementors
refer students to professional counselors appointed by the college as and

when required.

Psychasocial support and guidance services:

0 Personal counseling is offered to the students by twouse trained
facultyon oneon-one basis and in groups.
0 Professional counselors counsel students twice a week ororEomee
basis and in groups on individual and collective issues.
APrasanna

0 The institution hasan MO U

Wi

t h

providing counseling serns to students.

Counsel

The college firmly believes in giving maximum support to the students in all
areas (academic, natademic, values) during their stay in the college.
Mentoring by class teachers & subject teachers has been of immense help to
the studentsto cope with academic pressures, peer pressure and social
pressures thus enabling them to develop better coping skills.

MLA First Grade College for Women

Page79

n



IDKACOGN11841

SSR%Cycle U

Table No. 2.9: Details of Academic, Personal and Group Counseling

Counseling Counselors Topic Beneficiaries
201112
In-house Personal 1
One on One . .
counselors Financial 2
201213
Counseling for Dr.K.P Puthuraya Adol esc ? nt 6| Parents &
parents parent so6 r e|Students
Group Tal k on &6 Em|IIB.Com
, Dr. Shobh .
Counseling r. Shobha G Il nt el l i genc]|Students
. | B.
Group . Dr. Savitha D R Acne Awareness Progral com
Counseling Students
FDP Dr. Shobha G Counseling & Mentoring | All Faculty
In-house Personal 5
One on One . .
counselors Financial Support 2
201314
Group . Smt. Jyothl, Jaya?nthl‘ Breaking thg Ice on All Students
Counseling Smt. Manjula Raj Understanding yourself
Group Smt. Jyothi, Jayanthi| Understanding your Parents &
Counseling Smt. Manjula Raj teenage daughter Staff
G . -
roup : Smt. Vanishree Yoga & Meditation Students
Counseling
Personal Smt.Jyothi ,Jayanthi,| Personal and Group
. . ) Students
Counseling Smt.Manjula Counseling
P | 7
One on One In-house Counselor .erson.a
Financial 3
201415
Group . Smt. Prasoona Sharr Student Counseling Students
Counseling Need of the hour
One on one Smt. Prasoona Shar| - Students
NIMHANS Behavior Survey
Survey Counselors Youth Mental Health Students
One on One In-House Counseling| Personal 2
201516
Group Smt. Meena K Jain | Parents Relations Cell Parents
Counseling Smt. Kavitha Meeting

2.3.8 Provide details of innovative teaching approaches/methods adopted by the

faculty during the last four years? What are the efforts made by the
institution to encourage the faculty to adopt new and innovative
approaches and the impact of such innovative prdices on student

learning?

In addition to the traditional talk and chalk method, the faculty use the
innovative teaching methods for various subjects with the

following

encouragement of the principal and management:

0
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0 Brainstorming sessions to stimulate the thinking process and enable
students to come out with ideas, thoughts and opinions.

0 Case study, role play, group discussions, and seminars for effective and
innovative teaching.

0 Guest lectures for enhancing knowledge beyond the curriculum.

0 Industrial visits for practical exposure.

0 Computer assisted learning for subjects like Computerd&mentals,
Indian Constitution and Tally.

0 Use of language lab to enhance spoken English and communication skills.

0 Screening of films and videos on certain subjects fordepth
understanding of the text.

0 Shortterm research projects relevant to the stiisje

0 Quizzes, assignments and presentatohiarts and poster presentation
certain subjects.

0 Management games and stdejling in certain subjects.

0 Experiential learning in subject like EDP through studentsfood stalls

and canteen.
All the necessar facilities are made available to adopt the above mentioned
methods in the institutiorAs a result of implementation of new and innovative
methods, there is a noticeable increase in the pass percentage of the students
especially in theory papers.

2.3.9 How are library resources used to augment the teachinlgarning process?

The Library provides its services to faculty & students to augment the teaching

i learning process.

0 Reference books are provided to the faculty to upgrade their knowledge

on thesubjects taught for effective teaching.

Scanned copies of content pages of the jourar@smmailed to the faculty

members for their quick reference.

0 Latest copies of new books in the market are purchased and made
available to the faculty for effective curriculum delivery.

0 Previous years question papers are provided from the data bank to help
students to prepare for the exam.

0 Book bank facility is avdable for SC/ST students and economically
disadvantaged students.

0 All the books relating to the subjects studied are made available to the
students in multiple copies.

The library provides ®esources to the students and faculty for effective

tgachinglearning process.

Table No. 2.10: 2tails of General Book Bank facility

(@]

Details 201112 | 201213 | 201314 201415 | 201516
Amount Spent (Rs.) - 8240 6710 16145 9212
Books added - 66 42 118 51
Beneficiaries 131 95 132 48 96

Table No. 2.11: [tails of SC/STBook Bank facility

Details 201312 | 201213 201314 | 201415 | 201516
Amount Spent (Rs.)| 84757 20130 39012 16616 7330
Books added 543 134 256 96 41
Beneficiaries 80 91 91 89 87
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2.3.10 Doesthe institution face any challenges in completing the curriculum

within the planned time frame and <cal «nd
challenges encountered and the institutional approaches to overcome
these.

The Syllabus is usually completed withimetscheduled time as prescribed by

the University. However, extra classes are taken by the faculty to complete the
syllabus to make up for the loss of classes in case of foreseen or unforeseen
circumstances.

2.3.11 How does the institute monitor and evahte the quality of teaching
learning?

The IQAC takes care of the monitoring and evaluating of teadbharging
process. Regularity and punctuality in attending classes and conduct of classes
Is strictly observedThe quality of teachindearning is eféctively gauged from

the three essential mechanisms of student performance, student feedback and
self-appraisal of the teachers.

StudentHPerformance:
0 Performance of the students in the tests.
0 Performance in the semester end examinations.

St u d deedbacloon Teacher Performance

(@4

Evaluation of teachers through formal feedback mechanisnm-eedback

Forms filled by the students at the end of the semester to evaluate the

teacher performance on certain criteria are scrutinized by the principal,

HOD and IQAC co-coordinator and analyzed, which is communicated to

the faculty on ond¢o-one basis. These feedbacks ensure improvement in

the teachindearning process.

0 There is a grievance box for students to give their feedback about the
teachinglearning process

0 Informal interaction of the principal with the students is yet another way to
monitor the teaching learning process.

0 Periodical meetings with the staff, enables the principal to monitor and

evaluate the quality of teachibgarning process.

SeltApprai sal by teachers:

0 The selfappraisal submitted by each faculty member provides a check on
the quality of teachindparning process, academic growth, research
outputs etc.

2.4 Teacher Quality

2.4.1 Provide the following details and elaborate on the strategies adopted by
the college in planning and management (recruitment and retention) of its
human resource (qualified and competent teachers) to meet the changing
requirements of the curriculum.

The college is strongly committed to retaining experienced and efficient
faculty. The College maintains databaseof experienced and qualified
candidates. The college goes through the recruitment procedures when
vacancies arise.
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The procedure forecruitmentand retention ofhe faculty are as follows:

9 The Principal and the Head of the Departmeatk outthe workload for

each semester. The principal takes the consent of the management before
initiating the recruitment procedure when vacancies arise.
1 Candidag¢s are invited to apply for the post (either through the reference of

other faculty members, other institutions, through word of mouth or

through the collegdatabase

1 The short listed candidates are called for an interview with the principal
and HOD, folowed by a demonstration lecture on topic related to their

subjects.
Based on the performance and students feedback, the candidates are
selected for the posts.
i Candidates are appointed aprobationary basis for a period of two years,
after the succesdficompletion of which they are duly confirmed by the
management.

To meet the changing requirements of the curriculum, the proactive
management/college ensures that:

1 An orientation is given to the newly appointed faculty in the college to
them on the vi
teachinglearning methods and the expected outcomes.

acquaint

si on,

mi

1 The management encourages the faculty to attend subjéatiedre
workshops and orientation programs to enhance their subject knowledge
for enhanced teaching and learning.

1 The college provides a conducive atmosphere for their personal growth.
The college also extends peer support and support from the princtpel to
newly appointed teachers for the teachigarning process as well as
other responsibilities, apart from providing the necessary infrastructure and
facilities. These measures help the college to retain adequate and well
qualified faculty.

Table No. 212: Details of Faculty Appointed

Details of Full Time Permanent Faculty

ﬁg Name of the faculty Qualification \(Sz?\r/iscgf
1 Prof. R.Madhavi MA 31
2 Dr. Rekha H G M.Com, MBA, Ph. D 30
3 Dr. Ushadevi N M.Com, MBA, M. Phil, Ph. D 29
4 | Smt. K Nagalakshmi M.Com 28
5 Dr. Bhavani H M.Com, PGDIM, MBA, Ph. D 27
6 Dr. Rani Sandhu M.P Ed, NET, PhD 24
Details of Management paid Staff
1 Ms. M. Mamatha M.Com, M. Phil, NET 10
2 | Mr. Umesha G M A (Kannada), NET 10
3 Ms. Shruthi R M.Com, NET 2
4 Ms. Swathi N C M.Com 2
5 | Ms. Geethashri M A (English) 1
6 Ms. Preema Dsa M.Com 1
7 Ms. Savita U Vatsala V| M. Com, LLB. 6 months
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Details of Visiting and Part Time Faculty
1 | Smt. Vanamala M A (Sanskrit) 30
2 | Dr. Saritha Kumari M A (Hindi), Ph.D 25
3 | Smt. Nethravathy M.Sc 10

How does the institution cope with the growing demand/ scarcity of
gualified senior faculty to teach new program/modern areas (emerging
areas) of study being introduced (Biotechnology, IT, Bioinformatics etc.)?
Provide details on the efforts made by the istitution in this direction and
the outcome during the last three years.

The college has senior faculty members with vast teaching and research
experience. The University revises the curriculum for B.Com course
periodically, keeping the developments taking place in the markets and the
need for higher education to be on par wshch developmentHence,
wheneversuch revision takes place and new subjects are introduced, the senior
faculties handle the new and difficult subjects and guide the junior faculty in
handling the theory and other subjects.

Vacancies that arise for theaiching posts in the college are filled by recruiting
faculty purely on the merit of their performance in the demonstration lecture
and personal interview.

The college provides requisite research facilities, library resources, internet,
Wi-Fi etc. to faditate effective teaching. In addition, faculty competency up
gradation is taken care of, by encouraging faculty to participate in FDPs,
FCDPs, seminars, conferences and workshops to galapthn knowledge on
current development pedagogy.

Provide the details on staff development program during the last four
years elaborate on the strategies adopted by the institution in enhancing
the teacher quality.

The college has been proactive in organizing faculty development programs to
encourage creatity and innovation in teaching and to empower and enable the
teachers in the use of various tools & technologies for improved teaching
learning outcomes.

a) Strategies to enhance teacher quality

1 The college organizes short term workshops and faadiypetency

development programs to enhance teacher quality

Faculty is deputed to attend orientation courses and FDPs.

The newly inducted facultys provided with orientation and necessary

support by the senior faculty and the college.

1 The college encouragehe faculty to undertake more research work and
funded projects

1
1

Thus the college focuses on overall professional growth and development of
the teachers. The number of staff development programs, workshops, seminars
and conferences attended by the fgc the last five years are listed below.
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Table No. 2.13 (a): Number of Staff Development Programs attended by
faculty during the last four years

Academic staff
development program
Refresher course -- - - - -
HRD Programs - -- - 1 -
Orientation Programs -- - -- - -
UGCT FIP program - - - - -
Staff training by University 2 -
Stalff training by other 2 3 2 5 10
University/ Institutions
Summer/winter workshops -- - -- -- -
etc.

201112 | 201213 | 201314 | 201415 | 201516

b) Faculty Training programs organized by the institution to empower
and enable the use of various tools and technologies for improved
teachinglearning

Teaching Learning Methods/approaches

1 FDP on Mentoring on $20ctober 2012

f FDP Campus to Corporateining program conducted by T@®m 31"
August to 4' September 2015,

9 FDP on Interpersonal relations, teadynamic sand personal Skills for
professional success" to 7" August2015

1 FCDPR Orientation on teaching pedagogy, motivational technicpes
organization culture & 15" March 2016

Handling New Curriculum:

9 Organized Syllabus Revision Workshops in association with Department
of Commerce, Bangalore University and BUTCBdngalore University
Teachers Council of Commerce and Management for | semester BBM
course in 2012.

1 Organized Syllabus Revision Workshopsaissociation with Department
of Commerce, Bangalore University and BUTC&dngalore University
Teachers Council for Ill and IV semester B.Com on 20th Jan 2016

Content/ Knowledge Management
{ Statistical Analysis using SPSS for Researchtb®2"August 2012
{ Statistical Analysis for researchers using R softvedféto27"Apr i | 616
Assessment
T Training on Academic Mentoring to

Audio Visual Aids/ Multimedia:
1 Training for faculty in use of Interactive boards (205)
1 Training on Implementation of K2 software for attendance

O E R 6QGpen Educational Resources
1 The faculty are trained on sharing subject related study materials and
model question papers with the students online

Teaching learning material developmentselection and use
1 The subject related study materials and model question papers are
developed by the faculty and shared with the students.
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Table No0.2.13 (b):Percentage of facty attending Staff Development Pograms

Program 201%12 | 201213 | 201314 | 201415 | 201516
Any other - FDP 70 100 40 40 100
Syllabus revision workshops 40 40 40 50 50
Quality Enhancement Progran; 10 20 10 20 20

Table No. 2.13 (c): Percentage of faculty as resource persons, participants
and paper presenters

Percentage of Faculty

Particulars of participation
201112 | 201213 | 201314 | 201415 | 201516

Invited as resource persons
Workshops /  Seminars 50 40 50 40 75
Conferences organized by exterr
professional agencies

Participation in Externa|
Workshops/ Seminarg
Conferences recognized k95 100 100 80 60
National and Internations

professional bodies
Presented papers in Workshop

Seminars/_Conferences cond_uc1 50 100 100 45 40
or recoghized by profession
agencies

What policies/ systems are in place to recharge teachers? (eg: providing
research grants, study leave, support for research and academic
publications teaching experience in other national institutions and

specialized programs, industrial engagement, etc.)

The College and the management play a very supportive role by motivating
teachers to participate in orientation courses as well as in research activities

and other academic endeavors.

1 The college encourages faculty to apply for major and minor research

projects.

1 The research facilities like lab facilities, internet, and library are provided

to faculty members pursuing research.

1 The college has a policy of encouraging the faculty members to participate

and present papers in any two State Level /Natibeael / International

Level Seminars/ Conferences/ Workshops/ Symposiums in each semester.

Financial support is extended to the faculty who attend sesimar
sponsoring the delegation fees.

1 The management has set aside a budget of Rs.50,t0@@hductesearch
activities.

Table No. 2.14: Details of Financial Support by Management for Research
& Academic pursuits

Particulars 201112 | 201213 | 201314 | 201415 | 201516
No. of Teachers 5 10 7 10 2
Total Amount (Rs.) 9020 35336 3750 97250 86610
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2.4.5 Give the number of faculty who received awards/recognition at the state,

national and international level for excellence in teaching during the last
four years. Enunciate how the institutional culture and environment

contributed to such performance/achievenent of the faculty.

Table No. 2.15: Details of Special Awards and Recognitions

Special Awards

Year

Dr. Rekha H G, Associate Professor, Dept. of Commerce

Conf
hel
ent i

Bestpaperawardat t he Nati onal
Educationn Pr esent and futureo
Learning, B6l or e. Paper
knowl edge workerso

2012

Dr.Usha Devi.N,Associate Professor, Dept. of Comm

erce

Outstanding Management Teacher Award by MTC global
Apex Global Advisory Body in Management Education (ISO
90012008 Certified organization)

2012

Outstanding servicein the area of Commerce Education, ABV|
Karnataka

2014

Best paper award for paper on ABui | d
sustainability quotient through green event management |
International Conference Organized by BMS Engineering col

in 2012

2012

Best paper awardf or paper on AEmMpl o
impact on Environmental sustainability in national Confere
Organized by New Horizon college of Engineering in 2013

2013

Certificate of Appreciation for Knowledge SharingMTC Global

201214

Smt. Nagalakshmi K, Associate Professor, Dept. of Commerce

Best paper award a t t he Nati onal Cq
Educationfl Pr esent and futureo he
Learning, Bangal or e. Paper ¢

knowl edge wor ker so

2012

Dr. Bhavani H, Associate Professor, Dept. of Commerce

fiKeerthisesha Saarva Bowma Hoysala Vishnuvardhani 2011
Pr a s h afer tcdntribution to research and society, by Ve
Hoysala Youth Association.

Best paper award a t t he Nati onal Cqg 2012
Educationf Pr esent and f ut ur e dHidher
Learning, Bangal or e. Paper ¢
knowl edge wor ker so
Adjudged Best Paper Awardf o r t he paper 201213
Opportunities in Death 1 nd
Bangalore

Year Recognitions

Prof. Madhavi R, Principal

201112 | Custodian, B.Sc Examinations, Bangalore University
201516 | Custodian, BHM, BCA Examinations, Bangalore University
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201516 | Coordinator, Revaluation BBM Examinations, Bangalore
University
Dr. Rekha H G, Associate Professor, Dept. of Commerce
201112 | Memberi BOS, Mount Carmel College
201213 | Chairperson BOET BBM Examinations, Bangalore University
201315 | Nominated membelFaculty of Commerce, BU (KSOU Act)
201516 | Memberi BOS St. Josephs College

Dr. Usha Devi. N,Associate Professor, Dept. of Commerce

201213 | Memberi BOE, BBM Examinations, Bangalore University

201517 | Nominated member Faculty of Commerce, BU (KSOU Act)

201516 | Memberi BOE- B.Com, Bangalore University

201316 | Memberi BOS, St. Joseph Evening College, Jain College and
NMKRV

Dr. Bhavani H, Associate Professor and Head, Dept. of Commerce

201113 | Nominated membelFaculty of Commerce, BU (KSOU Act)

201314 | Memberi BOE, BBM Examinations, Bangalore University

201314 | Chief Editor, conference proceedings of the All India Commer:
Conference organized by Bangalore University

201415 | Memberi Advisory Boardi International Conference Turkey

201516 | Memberi BOS , Mount Carmel College, St. Josephs College

Prof. Nagalakshmi K, Associate Professor, Dept. of Commerce

201213 | Coordinatori Revaluation BBM, BHM, BA, B.Sc BU UG
Examinations

201314 | Memberi BOE, BBM Examinations, Bangalore University

201516 | Deputy Custodiarn BHM, BCA Examinations, Bangalore
University

Dr. Rani Sandhu, Physical Education Director

201418 | Executive Council Member, National Association of NAPESS(
National Association of Physical Education and Sports Scienc

201116 | Selection Committee member, Bangalore UniversitgtBall and
Nethall Teams (Women).

201415 | Manager, Bangalore University Athletic Team ( All India Inter

University Athletic Meet at Moodbidri, Karnataka.

2.4.6 Has the institution introduced evaluation of teachers by the students and

external

Peers? If yes, how is the evaluation used for improving the

quality of the teachinglearning process?

Yes, the institution has teacher appraisal system through tleedback
mechanism carried out at the end of each semester.

1 The students fill the appraisal questionnaire which covers aspects like

content, delivery, creativity in teaching, use of ICT, and class discipline.
1 The feedback taken from the students is caedeto quantitative index for

each and every faculty. The quantification is done by IQAC and the indices

of all faculty members are recorded year after year.
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1 The index is informed to the concerned faculty. Such evaluation helps in
improving the quality ofeaching learning process.

1 The faculty is able to understand her areas of strengths and weaknesses so
that measures are taken to improve their performance.

1 The faculty members are counseled to improve their performance
significantly through on¢o-one counseling done by the principal.

: In the academic year 204%, the teacher appraisal system has been
computerized and a system generated report is obtairech Wwas led to
more transparency in the feedback mechanism.

1 The students are provided with the facility to communicate their academic
issues through the grievance redressal cell. The grievance box is opened by
the principal in the presence of the griesarredressal coordinator and
members (faculty and student representatives).The grievances are
addressed and resolved in the grievance redressal cell meetings.

1 The principal also takes initiative to interact informally with the students in
their respectiveclasses to get their feedback regarding teael@iaging
process. After receiving the feedback from the students both from the
interaction and the grievance cell meetings, the principal meets the
concerned teacher and counsels her ontoimme basis tamprove the
quality of teaching and learning.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakeholders of the institution
especially students and faculty are aware of the evaluation processes?

The evaluation system of the university has been continuously revised for
the past four years. The choice based credit system has been introduced in
the year 20145. The evaluation process involves internal assessment for
30 marks and semester end Uniitgrexamination for 70 marks.

1 The university circular about the scheme of examination is circulated to the
heads of the department, faculty and administrative staff.

1 The principal briefs the staff about the evaluation process and the
importance of maintaing the records of internal assessment during the
meeting held in the beginning of each semester

s Bangalore University conducts workshops periodically to orient the
teachers on the teaching methodology and evaluation pattern.

1 Students are oriented and provided with the Choice Based Credit System of
examination and evaluation during the admissions and orientation program
atthe beginning of the academic year. Students are also provided with the
syllabus copy which contains ddtaregarding the subjects offered and the
pattern of evaluation.

1 Parents are informed about the nature of the courses and the evaluation
process during the parentsdé meeting

i The students are informed about thehouse testsand Bangalore
University Examination schedules through circulars and notice board
displays.

9 Internal assessment marks are displayed on the college notice board before
they are uploaded on the University website.
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2.5.2 What are the major evaluation refoms of the university that the
institution has adopted and what are the reforms initiated by the
institution on its own?

The college is affiliated to Bangalore University. The University has initiated
various evaluation reforms in the last four years,ciwvhias been adopted by

the college.

The reforms by the University that institution has adopted are enlisted

below:-

9 Introduction of Internal assessment system with grades {2014
batches)

9 Introduction of Choice Based Credit System(CSCS) from atedemic
year 201415

1 Introduction of O.M.R answer sheets for raore papers.

1 Generation of computerized coded identity numbers corresponding to each

University register number.
9 Visibility of only the coded number on the answer sheet during the
evaluationby teachers.

University evaluation system has undergone reformation once again from the

year 201415 onwards.

0 As per the recent University guidelines, choice based credit system is
introduced as a major step towards reforms in examination and evaluation
process. Credits are awarded for each subject and are reflected in the
marks card issued by the University.

0 Ratio of marks for internal assessment and external semester exam has
been fixed at 30:70.

0 From the current academic year 2d16 the Universityhas introduced an
evaluation reform by which students getting less than 15% marks can also
apply for Photostat copy of answer script and apply for revaluation.

0 The students have to compulsorily enroll for any one of the éxtra
curricular activities undethe CBCS System.

The Semester examination schedule is fixed and the academic calendar of the

university is circulated among the affiliated colleges at the beginning of every

semester. The same is followed by all the affiliating institutions.

The above reforms have brought significant changes in systematized
evaluation processes, which the college strictly adheres to.

2.5.3 How does the institution ensure effective implementation of the evaluation
reforms of the university and those initiated by the mstitution on its own?

>

0 The college examination committee which consists of Principal as Chief

of Examinations, two senior faculty as coordinators and office
superintendent, look into planning and scheduling of the internal

assessment process & decttle dates of the test well in advance, which

is incorporated in the academic calendar of the college. This academic
calendar is displayed in each class for

0 Two tests are conducted with a time gap of 30 days. Notices are displayed
andcirculated in the class regarding tests schedules.

0 The marks are submitted ten days from the date of each test.

0 The college follows the University pattern of evaluation. The Internal

Assessment (IA) for 30 marks is conducted at the college level (2GBmar

MLA First Grade College for Women Page90



254

IDKACOGN11841 SSR8Cycle [JHEY

for tests, 5 marks for assignments and 5 marks for attendance) and
semester end examination is conducted seventy marks at the University
level.

0 Model question papers in the University prescribed pattern is made
available to the students, which they wes as a mock paper before
taking up the end semester examination.

0 In addition to the above, surprise tests are conducted by individual

teachers in their respective classes. Assignments, seminars, project works
and open book tests help the students tpgree well for the University
examination

The evaluation reforms of the university implemented by the institution are:

Online submission of internal marks

The submission of application and fee payment for revaluation through

Bangalore one

Use of barcodedsingle answer booklet (38 Pages)

Computerization of examination work

Provision of photocopies of answer booklet

Provision for revaluation of answer booklet

O¢ O«

Q¢ O¢ O¢ O«

Provide details on the formative and summative evaluation approaches
adapted to measure studet achievement. Cite a few examples which have
positively impacted the system

Formative approaches The formative evaluation processes are conducted
periodically during the course of the semester. The classroom activities like
monitoring individual stdent, verbal quiz, verbal questioning, flash card quiz,
classroom interaction, assignments, project works, seminars, group
discussions, industrial visits, activitiésr each lesson, opdrook tests, unit
tests, retests are some of the formative appraschdapted to measure student
achievement.

Summative approaches: The summative approaches adopted by the
institution include - solving the university question paper, revision on
important topics, providing question bank and model question papers, ta/o test
conducted in each semester and providing notes and question answers on
various lessons has considerably improved the performance and reduced the
number of failures in certain subjects.

Table No. 2.16: Result AnalysisQuantitative Analysis for Business
Decision- B.Comll and Ill Semester

Marks Il Sem Il Sem I Sem QABD II
201314 % 201415 % 201415 batch %
batch batch Results in 1516
100 1 7 5
90-100 4 47 57
80-89 20 35 46
Distinctions 25 13 89 48 108 60
70-79 20 26 24
60-69 30 21 9
First Class 75 38 136 74 142 79.4
50-59 32 21 12 11

MLA First Grade College for Women Page91l



IDKACOGN11841 SSR8Cycle [JHEY

3549 50 13 7 16
Falil 39 20 14 7 10 5.5
Total 196 100 184 100 179 100
I n the subject QABD |, t he slilduwdsent sd | er

analyzed and it was found that there were many failures. Therefore, the subject
teacher devised a few innovative methods of teaching such as

1 Completion of syllabus ahead of time

1 Reuvision of the entire syllabus

1 Encouraging students to write 4 model exams

1 Providing ma@e number of practice questions

The impact: The results show a significant increase in the number of
distinctions (48%). A total of 74 % of the students have got €lsss. The
failure rate has reduced from 20% to 7%. The same batch of students have
further improved their performance in Ill semester with almost 80% of them
getting first class and failure rate reduced to 5.5%

2.5.5 Detail on the significant improvements made in ensuring rigor and
transparency in the internal assessment during the last four years and
weightages assigned for the overall development of students (weightage
for behavioral aspects, independent learning, communication skills, etc.).

The criterion adopted for internal assessment is as directed by the University.
The internal assessment is recorded for 30 marks by the faculty members
keeping in mind, the following factors o
academic year:

1 The interral assessment marks are calculated by considering average of the
two internal test marks.(20 Marks)

1 Weightage is given for attendance as specified by the Bangalore
University. (5 Marks)

1 Skill development exercises (including presentations, seminars e¢c.) a
given in each subject by the respective faculty. (5 Marks)

The University also focuses on the holistic development of the students at the

undergraduatdevel, takinginto consideration Indian and Global scenario

which has resulted in the introductionabfoice based credit system.

0 Under this system, students are given an opportunity to choose and

participate in activities of any one of the forums. The choice is given

between extra and ewurricular activities like NSS, Extension activities,

Commerce faum, cultural and literary activities, sports activities, -eco

club activities, Youth Red cross etc.

The students are internally assessed for 50 marks based on their

attendance, participation in competitions, and other activities of the clubs

and forumg20 hours).

0 These marks are reflected in the marks card of the students as given by the
University.

0 Projects, presentations and group discussions give scope for testing the
capacity of the students for independent exploration and learning while
enhancing ommunicative abilities

0 There is no provision for evaluating behavioral aspects through the
university evaluation mechanism or even at the college level

(@]9
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The college has seen significant improvement in the participation and
performance, skills and competenieyels of the students as a result of the
CBCS.

256 Wh a't are the graduatesd6 attributes sp:i ci
university? How does the college ensure the attainment of these by the
students?

The major attributes of the B.Com gtedes as specified by Bangalore

University are as follows:

1. To cater to the manpower needs of companies in Accounting, Taxation,
Auditing, Financial analysis and Management.

2. To develop business analysts for companies, capital markets and
commodity markets.

3. To prepare students to take up higher education to become business
scientistsyesearchers, consultar@sd teachers, with core competencies.

4. To develop human resources to act as think tank for Business Development
related issues.

5. To develop entreprenesi

6. To develop business philosophers with a focus on social responsibility and
ecological sustainability.

7. To develop IT enabled global middle level managers for solving real life

business problems and addressing business development issues with a

passiorfor quality competency and holistic approach.

To develop ethical managers wah interdisciplinary approach

To prepare students for professions in the field of Accounta@tartered

Accountancy, Cost and Management Accountancy, Company Secretary,

Professions in Capital and Commodity Markets, Professions in Life and

Non-Life Insurance and professions in Bankiog passing the respective

examinations of the respective professional bodies.

10.Also to develop the students for competitive examinations of UPSC,
KPSC, BSRB, Staff Selection Commission, etc.

© o

Graduates attributes at the college level

The mission of the institution is in sync with tbiaiversity specified attributes
which focuses on student development in multiple dimensions viz.,
Knowledge, Skill, Social and Moral Valuesas showrbelow:

| Dimension - Knowledge:

Attributes specified to enhance knowledge of the students
0 The student should be well versed in the subjects of study
0 A student is required to upgrade her knowledge by attending certificate

programs, value added programs and workshops conducted by the college

Action taken to atain the above attributes

0 Subjects are taught as per the University prescribed syllabus within the
stipulated time by qualified teachers.

0 Additional knowledge is provided through the amid and certificate
programs to enhance their knowledge of the sulgestudy.

0 Remedial classes are conducted for academically weaker students to
enable them to face the examination confidently.

0 Advanced learners are motivated to excel in the academic examination.
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0 Subject related seminars, workshops are organized for enhancing and
enriching the knowledge quotient of the students

Il Dimension i Skill

Attributes specified to enhance skill among the students

0 The students should be welguipped with thecommunication skill,
entrepreneurial skills, technical skills and employability skills.

0 The students should strive for the overall development of their personality
development.

Action taken to attain the above attributes

0 The institution conducts variousigicular and extracurricular activities to

develop the personality, imbibe life values, build confidence and perform

well in the examination

Technical skills are enhanced through certificate and skill development

programs like tally, financial markets, i@ computers and advanced excel

0 Entrepreneurial skills are developed through basic certificate, diploma and
advanced diploma programs.

0 The Spoken English skills are enhanced through certificate programs
Basic, Advanced and Diploma program.

0 Employabilty skills are developed through training programs and

workshops on communicatioteamwork problem solving, initiative and

selfmotivation, planning and organizing, sefianagement, lifelong

learning and technology, computing skilisterpersonakkills, leadership

skills, group discussion, presentation, interview, aptitude and personal

grooming

Personality development, soft skill and life skill programs on leadership,

time management, team building, decision making and problem solving,

collaborative leming skills, interpersonal skills, goal setting, sesteem

etc. are conducted to prepare students for better life.

(@4

(@4

I1l Dimension - Moral Values

Attributes specified to enhance moral values of the students

To develop values and ethics to leasi@aningful life.

To develop competence required for grdwing and sharing of

responsibilities

0 To build character by inculcating values.

Action taken to attain the above attributes

0 Daily prayer in the common assembly to retain the customs, culture and
values.

0 Value classes on building positive attitude, selespect and respect for
elders, ceoperation, belongingness, family values, honesty, integrity and
empathy are conducted in the class.

O¢ O«

IV Dimension - Social Responsibility

Attrlbutes specified to enhance social values

To develop desirable character, discipline and secular outlook in students
To inculcate leadership qualitiesskill and service mindedness towards
society

To identify the needs and problems of the community and involve them in
problem solving process

O¢ O«

(@4

MLA First Grade College for Women Page 94



25.7

IDKACOGN11841 SSR8Cycle [JHEY

0 Train students to shoulder the social, moral and familial responsibilities.
0 Train students to be responsible citizens of the nation/globe.

Action taken to attain the above attributes

The college conducts activities to develop the above attributes through NSS,
YRC, EceClub and Extension services. The activities include seminars,
workshops, community service camps, sestonomic surveys, pulse polio
drives, blood donation camps, awages & sensitization programs and variety
community service act iBhadiapum silagen atnide
in the local community.

What are the mechanisms for redressal of grievances with reference to
evaluation both at the college and University level?

The college follows two level mechanism i.e., at college level and at the
university level for redressal of grievances with refee to evaluation:

At the College Level

0 In case of grievances regarding the evaluation of answer script of the class
tests, the concerned teacher revalues the answer script and makes the
necessary changes.

0 The internal assessment marks are displayedtlen notice board.
Discrepancies with regard to the register number, name and marks secured
are brought to the notice of HOD and the office superintendent by the
student for rectification.

0 The rectifications are made and sent to the University befordithagased
time.

At the University level:

Mechanism of redressal of the grievances regarding evaluation work is in
accordance with the rules and regulations of Bangalore University.

0 The reforms made by the University with reference to evaluation process
provides opportunity for the students securing even less than 15% marks in
the University examinations to apply for revaluation and photocopy.

The university specifies the last dateapply for re evaluation or apply for
photocopy of t he student 6s answer
announced on the website.

The procedure to apply for the same is also specified by the university.

The college ensures that all the communicatiorandigg revaluation is
communicated to the students in time.

The students are directed to get photocopy of their answer scripts if they
are not satisfied with the marks obtained. The concerned subject teacher
helps the students in identifying discrepandresheir answer scripts and
guides them in applying for revaluation.

O«¢« O« (@]9

(@]

evidences such as invigilators diary, consolidated absentees statement,
copy of internal assessment marks are setité concerned custodian unit

to get the results announced.

If students have any further problem, the principal of the college
communicates in writing to the concerning authority (Registrar of
Evaluation) of the University about the grievances of shelents. The
Registrar coordinates with the other members of the examination board and
assists students in the redressal of their problems.

O«
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Table No. 2.17: Details of Students applying for revaluation and the

SSR%Cycle U

grievance redressed by the University

No. who applied | Improvement No. of N, TEEs
Year : ; ! . results are Total
for Revaluation in marks Passes
un changed
201212 09 02 03 04 09
201213 66 08 38 20 66
201314 65 20 35 10 65
201415 30 10 12 08 30
* 201516 not available as the results are awaited
2.6 Student Performance and Learning Outcomes
1 Does the coll ege have clearly

on how the students and staff are made aware of these.

statel

Yes. The college has clearly stated learning outcomes in all the curricular, co
curricular and extracurricular activities carried out every year.
academic (curricular) realm, the students are trained to excel in their studies
and perform well in th University examinations.

At the

The college strives constantly to transform each student (personal
transformation) to a level where they would be able to relate to the core values

(the four dimensions - knowledge, skill, moral and social values and

uphold tke same, i.e., contribute constructively to social transformation.
Therefore, beyond academics, institute looks up to the holistic development of
each individual student.

Communication and Awareness of the Learning outcomes

The students are made aware of these learning outcomes in the orientation
program addressed by the principal. The faculty formulates the learning
outcomes for the course, for every academic year and these are communicated

to the students at the beginninftloe academic year.

The vision, mission and quality policy statements of the college clearly
mention the learning outcomes.

Q¢ O¢« O¢ O«

statement

These statements are published in the prospectus every year.
It is also displayed in bold letters at the entrance of the college
The students are constantly reminded of the mission of the college.

The learning outcomes are clearly stated in terms of four dimensions
Knowledge, Skills, Social, and Moral Valuesas given in the mission

Learning outcomes of curricular actvity (Knowledge dimension):
0 The learning outcomes specific to B.Com course is given by the

University.
0 Every subject of study has a wekfined syllabus with specific outcomes.

Learning outcomes of cecurricular activities (Skill dimension):

0 The learningoutcomes of the certificate programs are explicitly stated in
the syllabus given to the student.

Learning outcomes of extracurricular activities (Social and moral

dimension).
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0 The learning outcomes of extracurricular activities conducted through the
various associations, clubs, cells, forums and committee are well defined
and disseminated by the principal to the faculty and students.

2.6.2 Enumerate on how the institution monitors and communicates the
progress and performance of students through the duration of the
course/ programme? Provi de an anal ysi s o]
achievements (programme/course wise for last four years) and@ain the
differences if any and patterns of achievement across the programmes /
courses offered.

A well-defined structure is established in the college to facilitate the
achievement of learning outcomes. The Principal continuously monitors and
makes apraisal of the achievement levels of the learning outcomes of the
college.

1. Innovative practices The teachers are encouraged to adopt many
innovative practices to put across the learning contents to the stutleese
have been explained in detailresponse to question 2.3.8.

2. Assignments and tutorials Assignments are given to all the students and
remedial classes are conducted to achieve the desired learning outcomes.

3. Tests: The College conducts two tests in each semester. The evaluated
ansver scripts are distributed and the students are advised on how to improve
their academic performance. The results of the internal assessment are
di spl ayed on the notice board for student

4. Examination Results: The institution monitors and communicates the
progress and performance in the end semester examination to the students soon
after the results are declared by the Bangalore University.
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Table No. 2.18(a): Bangalore University Examination Results ¢f011-12
to 201415 Batches of students

Month /Year | Sem No. Distinctions I Il Pass Total | %
Appeared |(Above 90%) | Class | Class Pass | Pass

May/June2012 VI 175 11 123 24 1 159 | 91
May/June2013 VI 187 14 109 27 2 152 | 81
May/June2014 VI 194 19 130 30 12 | 191 | 98
May/June2015 VI 183 9 95 42 19 | 165 | 90

- Yearwise Result analysis
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Table No. 2.18 (b): Bangalore University Examination Results of 2012
2013 Batch of students

Above | Il 1 Total % of

et B SEML | AppEeanE 80% |[Class | Class | Class | Pass Pass
Nov/Dec'2012 I 195 2 49 32 34 117 60%
May/June'2013| I 194 1 44 57 33 135 70%
Nov/Dec'2013 " 187 0 68 61 19 148 79%
May/June'2014| IV 187 2 80 60 22 164 87%
Nov/Dec'2014 | V 184 14 78 53 20 165 90%
May/June'2015| VI 183 9 95 42 19 165 90%

Bangalore University Examination Results of 20122013 Batch of
students
100 -+ m Distinctions
(80% &

52 1

5 60 | ass

7]

© 40 - Il Class

(@]

Z 20 -

0 H Pass
| 1] 1 v \Y VI
Semester

Achievements by the students are recognized by the college and the college
rewards them on the special occasioniobbDe epapr adaneveéns av a
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year . The studentsod excelling in cult ra
and rewarded. These practidesm the basis of motivation for other students

2.6.3 How are the teaching, learning and assessment strategies of the institution
structured to facilitate the achievement of the intended learning
outcomes?

The following teaching, learning and assessingrategies are followed to
achieve the intended learning outcome:

Teaching
0 Teaching schedules of the University and the college calendar of events
are strictly adhered to.
0 Lesson plans for various subjects are prepared before the commencement
of thesemester by each teacher.

0 ICT enabled teaching methods are extensively used for making the
teaching learning effective.

0 Academic work diary is maintained by the faculty.

0 Supportive learning environment is provided in the form of learning
materials and reessary equipments

Learning

0 Guest lectures, seminars and conferences are held on topics to enrich the
curriculum.

0 Field visits relevant to curriculum are arranged to enhance the learning
process.

0 Exclusive attention is paid to sports students and slawnéss through
tutoring and mentoring.

Assessment

0 Tests and examinations conducted both internally and as per University
form the basis for assessing the learning outcomes of the students.

0 Periodical tests and assignments given under various skill ezriment
activities and certificate programs facilitate in assessing the learning
outcomes.

Special tutoring is done at the end of the semester for interested students

accompanied by distribution of question bank and model question papers.

2.6.4 What are the measures/ initiatives taken up by the institution to enhance
the social and economic relevance (student placements, entrepreneurship,
innovation and research aptitude developed among the students, etc.) of
the courses offered?

The college stves to uphold its mission in moulding its students into

empowered women with intellectual, emotional and spiritual balance.

These are achieved by certificate courses, training programs and add on

courses provided by the college.

1 They are sensitized aine societal responsibilities through guest lectures,
activities, workshops, surveys and projects conducted under the aegis of
NSS, community service wing, YRC and edab.

1 The Choice Based Credit System offers options for the students to
participate in ativities for rendering community and social service.
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1 Students are guided regarding the future prospects of various options and
subjects they choose for further studies.

1 The students are taught to communicate in good, fluent English and face the
corporae world.

1 They are trained to face interviews and give good presentations. It gives
them an opportunity to present papers, which helps them in their career
prospects.

1 The college has a placement cell with a qualified placement officer who
conducts job pleement events on campus and off campus. Many companies
such as Deutsche Bank, Infosys, TCS, Northern Trust, IBM, Greet
Technologies, JP Morgan, Cross Domain, SDS Pathology, Vertex, Narayani
Holidays, Vee Technologies, Team Lease, Fitkids etc. have beéngvis
our college for placements.

1 The college conducts various value added certificate courses and career
training programs like sardassle work, beautician course, doll making etc.
as an extension of the add EDP course which has resulted in creating
sense of selfeliance which brings economic relevance for the courses
offered.

1 Internship attached to the specialization subjects offered in the final B.Com
again make economic sense as they learn practically the topics which are
theoretically coveret the classrooms.

2.6.5 How does the institution collect and analyze data on student performance
and learning outcomes and use it for planning and overcoming barriers of
learning?

The head of the institution monitors and ensures the achievements of learning
outcomes with a welllefined mechanism. At entry level, all the stakeholders
are made aware of learning outcomes throtigh prospectus and initial
briefing to freshers. Durindne course the college collects and analyzes data on
student learning outcomes in the following ways:

Continuous Assessment The College has its own institutionalized
mechanism for the Continuous Assessment process within the framework of
the Universitynorms i.e., giving two tests in each subject per semester. The
analysis of Internal Assessment marks gives an opportunity to understand the
student's potential, right from the beginning. Based on this, the college extends
appropriate support to the sloearners and encourages the advanced learners
to achieve more.

End Semester Assessmenihe results announced by the University at the
end of each semester help in collecting data on learning outcomes which
reflects the effectiveness of the teaching lesynprocess. This gives the
students, an opportunity for s@faluation and identification of the barriers to
achieve the learning outcomes. The college takes serious consideration to these
marks and the concerned faculty member helps the students tomeethe
barriers.

0 The college collects and analyses data on student learning outcomes through
classroom interactions, unit tests and final examination, assignments,
projects, participation and presentation of papers in seminars organized by
theteachers.
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0 The learning outcomes of the students are analyzed in the staff meeting
which is communicated to the governing body, which guides in
strengthening the mechanism for monitoring the learning outcomes.
Based on the guidance of the governing body, the ipahi consultation

with the faculty membergplans and executes various curricular and co
curricular activities for achieving the stated learning outcomes.

Remedial classes are arranged for the slow learners in practical subjects.
Lack of proficiency inEnglish is an impediment, which many students
have experienced initially in the process of learning. The institution has
taken steps to providea remedy by offering three level certificate
programsi Basic, Advanced and Diploma programs in Spoken English
for all the students.

0 SC/ ST students are provided with books through the SC/ST book bank.
Remedial coaching classes in practical subjects are conducted to enhance
their learning outcomes.

O«

O¢ O«

0 As regards the seffnanced programs are concerned, the cootdina
appointed by the college monitors and tracks the progress of the student.
0 Providing question bank of various subjects to the students.
0 Providing study material to the wealstudents.
O Ti mely redressal of studentsd grievance
0 The periodic evaluationf teachers helps in the improvement of learning
outcomes.
0 Students are counseled to boost their confidence.

2.6.6 How does the institution monitor and ensure the achievement of learning
outcomes?

The college monitors and ensures the achievement of learning outcomes
through the following means:

0 Tests, seminars, assignments, continuous assessments, and attendance
enable the college to effectively monitor and ensure the achievement of
learning outcores.

A continuous feedback system is in place to monitor the learning

outcomes.

0 Mentoring, Career counseling and personal counseling is done on a
regular basis helps to monitor and ensure the achievement of learning
outcomes.

O«

0 Parents meeting is arranged aally where feedback is obtained from
parents on learning outcome.
0 Feedback is obtained from the industry that helps to incorporate the skills

required for the industry in the curriculum to ensure achievement of
learning outcomes.

0 Learning outcomes and obstacles faced if any, are communicated to the
parents either during the parents meeting or on sborane basis
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2.6.7 Does the institution and individual teachers use assessment /evaluation
outcomes as an indicator for evaluahg student performance,
achievement of | earning objectives and p
on the process and cite a few examples.

Yes, the institution and individual teachers use assessment/ evaluation
outcomes as an indicator for evaluatingdstot performance, achievement of
learning objectives and planning.

0 The marks obtained by the students in the two internal assessment tests and
semester end exams are clear indicators for evaluating student
performance.

0 The slow and advanced learners diféerentiated with the help of student

evaluation conducted by the institution. Remedial courses are arranged for

slow learners.

The studentso perf or mance I n skill d «

presentations on various topics are used as performance amdidat

evaluate the achievement of learning objectives.

0 Discussion of test papers after evaluation is done to familiarize them with
the method of evaluation, improvising the skills of problem solving and for
better performance in the examination.

0 Generalclassroom behavior of the students is also kept in mind to assess
the student performance and achievement of learning objectives.

0 Based on the above, the future planning is done on the pedagogy, resource
support, etc.

(@4

Other relevant information regarding TeachingLearning and Evaluation

w~

0 Consistency in getting ranks, gold medal and centum in many subjects has
ranked the college among the top ten commerce colleges in Bangalore
City. The students have securell, 5" and &' ranks in the University
examinations conducted in the year 2a43

0 The students have participated in Internship programs with Karvy

Financial services and Future Group.

The college has entered into MOUs with many companies for providing

training, internkip and placements to students.

O«
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The following recommendations are made by @@nmittee to inculcate the
spirit of research and fafihding temperament among the faculty and students:

1
1

l

To hold workshops/seminars on research methodology at regular intervals.

To collect information and inform the faculty and students about the
agencis funding research projects.

To act as a liaison between the staff and the management for obtaining
permission to pursue research activities.

To get adequate financial support to the faculty and students from the
management, for presenting research papessnferences/ seminars.

To encourage the faculty to take up U.G.C funded minor and major research
projects

To encourage faculty to publish their research papers in reputed peer
reviewed journals.

To bring out peer reviewed journal in Commerce.

To encourge students to publish articles on Commerce related subjects and
socially relevant topics.

To install statistical software for data analysis.

Impact/outcome

Substantial increase in Minor research projects applied to UGC over the last
five years.

Increased participations and paper presentations in conferences and
publications by the faculty in National/International journals.

There is also an increase in the number of faculty members presenting
papers in National/International conference/seminars.

Increase in the student involvement to undertake small projects at the
college level.

I ncrease in the number of student so
conferences at the state, national and international level to enable them to
take up research fiuture.

What are the measures taken by the institution to facilitate smooth
progress and implementation of research schemes/ projects?

a.

Autonomy to the Principal Investigator

Yes, autonomy is given to the principal investigator for selecting the topic
of research and its execution. Principal investigator is solely responsible for
utilization of the funds in accordance with the UGC minor research project
scheme.

Timely availability or release of resources

The funds sanctioned by UGC are released to the principal investigator
immediately on receipt. Management also provides financial support to the
principal investigator, if sanctioned amount for the minor project from UGC
falls short or is delayed.

Adequate infrastructure and human resources

The college infrastructure and the resources are made available for the
researchers as per their requirement without any hindrance.
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d. Time-off, reduced teaching load, special leave etc. teachers

Faculty members, who have undertaken research, are given flexibility in
timings to take classes, so that they can carry out data collection and
analysis.

Support in terms of technology and information needs

The researchers have access to nikeded information through internet
facility available in the campus. They are provided with books, research
journals and €journals in the library.

Separate amount is sanctioned by the management for purchase of books
related to research carried out thye faculty for their PhD /M Phil/Minor
Projects.

Facilitate timely auditing and submission of utilization certificate to the
funding authorities

The institution monitors and facilitates timely auditing and submission of
utilization certificate to the funding authorities.

. Any other

Circulars about research grants and research studies offered by UGC are
circulated among the faculty and they atso encouraged to apply for the
same. The institution encourages and extends all possible help to promote
research activities in the institution

What are the efforts made by the institution in developing scientific
temper and research culture andaptitude among students?

1 Expert lectures are organized periodically, to ignite the young minds
with the latest innovative ideas.

1 Students are encouraged to participate in various seminars and
workshops organized by other Institutiofidis participative learning
improves their presentation and research skills.

1 The Commerce forum organizes seminars and workshopscimurage
students to gain knowledge on contemporary issues and get exposure to
current research work done in the field of Commerce.

1 Interndional and National conferences on topics of global significance
are organized to provide wider exposure to the students.

9 Industrial visits are undertaken to relate classroom teaching with actual
practices.

1 Students design and prepare innovative modke& projects their
scientific aptitudes during the commerce exhibition held every year.

9 Students are encouraged to write articles/poems/stories for the college
ma g a zKruthi® . i 3hhrpess their creative writing skills.

1 Students are given opportuntty assist research projects of the faculty,
which help in developing their practical skills and competence to
undertake research.

9 Students are provided with books and journals in the library apart from
computer facility for undertaking subject relatedsaarch projects,
which are presented by them in the classrooms and indotegiate
competitions, conducted by the college and other institutions.
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1  Students are supported by the faculty as mentors in undertaking research
projects that help them to do Ifile surveys, data analysis and
interpretation.

3.1.5 Give details of the faculty involvement in active research (Guiding student
research, leading Research Projects, engaged in individual/collaborative
research activity, etc.).

The faculty memberare engaged in active research and are associated with a
number of researchrgjects funded byJGC/industry as principal investigator

and ceinvestigators.

The college has taken several initiatives to encourage research culture amongst
the students an@achers.

Table No. 3.2(a):Faculty Members Guiding Research Students

Course UG PG PhD

Year CP CP CP OoP
201112 8 2 - 2
201213 8 3 - 6
201314 8 6 1 5
201415 12 4 - 7
201516 10 1 1 6

CP = Completed Projects,OP= Ongoing Projects
Table No. 3.2(b):Faculty Engaged n Individual /Collaborative Projects

c Jrﬁglr e(t)ifon Name Title of the Doctoral Thesis
Impact of Supplier Relation on The Supply
2011 | Dr. Bhavani H| Chain Performance MetrigsA Study on the
Automobile Industry irSouth India.
Dr. Rani The participation of Women in Sports, its
2012 ' influence on Social, Economical and Politica
Sandhu e .
Life - in India
Minor Projects Completed
Names Title of the Research Topic

Dr. Usha Devi.N | Quality of Work Life and its Association with Work

Principal investigator

Efficiency- A Study with Reference to Women Bus

Dr. RekhaHG Conductors of BMTC , Bangalore

Co-investigator 2011

Dr. Rekha H G A Study on Demographic Characteristics of Comme
Principal investigator | \Women Sex Workers and its Impact on their Quality
Dr. Bhavani H Life- with Particular Reference to Karnataka State

Co-investigator

2012

Dr. Rani Sandhu,
Principal investigator

A Study on Demographic Characteristics and its
Association with Social and Economical Life of Won
in Sports2015

Smt. Mamatha. M,
Principal investigator

Motivation of Women Entrepreneurs Based in
Bangalore Cityi An Empirical Study2015

Minor Projects sanctioned by UGC

MLA First Grade College for Women

Page108



IDKACOGN11841 SSR8Cycle [JHEY

Names
Dr. Usha Devi. N

Title of the Proposed Research Topic
A Study on Managerial Efficiency of Women
Entrepreneurs in Sericulture Sector
A Study of Empowering Employability through Skills
Gapping among Graduating Students in Karnataka

Dr. Bhavani. H

3.1.6 Give details of workshops/training programs/ sensitization programs
conducted/organized by the institution with focus on capacity building in
terms of research and imbibing research culture among the staff and
students.

The college takes several initiatives @ncourage research culture amongst

the students and faculty. The Institution periodically conducts

seminars/workshops/ training programs/ sensitization programs with the

following objectives:

1 To help the students to get knowledge beyond their syllabus.

1 Toidentify the prime areas of research to take up research projects.

1 To collaborate with industry and eminent researchers and take the benefit
of their expertise.

The following workshops/training programs were organized by College in the

last five years wh focus on capacity building in terms of research and

imbibing research culture among staff and students.

Table No. 3.3: Details of Workshops/Training / Sensitization Programs

Workshop/Training
Program

Details

Lecture on VAT and GS

This event helped the students to get knowledge out;
their academic syllabus. Few students undertook a
project work on Value Added Tax (VAT) and an

exploratory study on Goods and Service Tax (GST)

Lecture on
Entrepreneurship

This program helpesdtudents to do a project on wome
entrepreneurship

Awareness program on
Gender sensitization

Students were motivated
in Indiad and a project
chil do.

Workshop on Quality
Circles

Issues discussed gtudent QC meetings were taken u
confidential research surveys and suggestions were
implemented successfully.

Workshop on waste
management

Students visited few recycling facilities and undertool
project on waste management

Competency Building

Leadership Training

This training program helped the students to develop
critical thinking required for research

Wor kshop on
make presen

This event helped students to improve their presenta
skills

Lecture on work ethics,
study skills and use of
statistical tools

Students learnt the importance of ethics and use of
statistical tools in research

Workshop on Research
Methodology

Developed factfinding temperament in the students, |
helped the stud#s in undertaking short term research
projects on social issues and commerce related topi

Workshop on Creative

Thinking &Problem

This workshop helped students in developing their
practical skills and competence to undertake researc
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Solving

Training program on use
of SPSS and R Statistic
Packages

Teachers learnt the use of Statistical package for dat
analysis

Other Workshops/Training Programs organized by the College for
imbibing the knowledge, skills and social responsibilities of thetudents

The college has conducted workshops, training programs, and awareness

programs for imbibing knowledge, skills and social responsibilities through the

numerous activities of the various cells / forums / clubs/committees and
associations. The activt i es conducted focus on wome 10 ¢
skills, personality development, health and wellness, entrepreneurship,
employability skills etc.

3.1.7 Provide details of prioritized research areas and the expertise available with
the institution.

The faculty members have pursued research in related disciplines. The
prioritized areas of research are listed below.

Table No. 3.4: Details of Faculty with their Domain Areas of Research

Sl. Name of the

No faculty Department Prioritized Research Areas

Youth development through Skilling,

1 | Prof. Madhavi. R English Community Service

Women Empowerment

Financial management

Skill Development in Higher Education
2 | Dr. Rekha HG | Commerce Micro Funeral Insurance

Mergers and Acquisitions
SocialEntrepreneurship

Total Quality Management

Human Resource Management
Higher Education

Social Entrepreneurship

Skill Development in Higher Education
Dr. Bhavani. H Perf_ormance Manager_nent

4 ’ ’ Commerce Social Entrepreneurship

SupplyChain Management
Knowledge Management

3 | Dr. Usha Devi.N| Commerce

Physical Women in Sports

> | Dr. Rani Sandhy Education Health and Wellness

3.1.8 Enumerate the efforts of the institution in attracting researchers of eminence
to visit the campus and interact with teachers and students?

The College has made concerted efforts to attract researchers of eminence,
academicianand professionals to visit the campus and interact with teachers
and students through various means such as organization of
International/Nationabtate conferences/seminars, workshops and lectures.
These programs provide a platform to interact with thieraugh collaborative
activities. Around 62 expert talks have been organized in the college.
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Prof. Seema Regional Joint Director, Directorate of 03.8.2013
Collegiate Education, Government of
Karnataka
Ms. Rajeswari Financial Analyst, IBM & Alumni 20.8.2013
Ms. Madhavi.R Assistant Professor, Jdimiversity, Bangalor| 25.8.2013
. . Associate Professor, NMKRV College,
Dr. Srimathi S.P Bangalore 04.9.2013
Dr.Lalitha Appachu Director, Center for Training Excellence, 30.8.2013
Bangalore
. Associate Professor, UCPE, BU & Secretar
Dr.Sundar Raj Urs NAPESS 06.9.2013
Smt. Vanishree Yoga Trainer 28.9.2013
Sri. B K Shivaram Former ACP, Bangalore 17.10.201¢
Dr.Jeevan Kumar D|r_ector_, Centre of Gandhian, Bangalore 08.12.2011
University
Dr. Ashok HS Dept. of Psychology, Bangalore University | 09.12.201
Smt.Vasumathi S N Educgtor and instructor, Mercy College, 17.1.2014
America
Ms. Monisha Choudary| Senior facilitator, ENFOLD 27.1.2014
Dr.Ganapathi Hegde | Assistant Professor, MLA PU College 07.2.2014
Dr.Bharathi Rajanna | MD,USA 06.3.2014
Prof. Shivaraj Retd.Prmqpa} & Secretary, Karnataka 07.4.2014
Smarakanidhi
Mr. K.Venugopal Director, NTTF 22.4.2014
Mr.S.N.Ananthanarayan President, Parisara Foundation 10.7.2014
Smt. Meenakshi Bharat| Social Entrepreneur, Bangalore 23.7.2014
Dr.Srinivas NSS CoordinatorBangalore University 24.7.2014
Dr. Shobha G Assouate_ Professor, VHD Central Institute 82014
Home Science
o Associate Professor, Dept. of Psychology,
Ms. SriranjiniPrashanth MLACW 7.8.2014
Dr. Shobha G Associate Professor, VHD Central Institute 09.9.2014
Home Science, Bangalore
Dr. Ravi Kumar Physical Education Director, GFGC 10.9.2014
Dr.Jeevan Kumar T Departrr_\ent of Political Science, Bangalore 13.9 2014
University
Dr. Rajdeep Manvani | Associate Professor, Jain University 29.9.2014
Sri. Wajahat BDM, Bangalore 9.10.2014
Sri Jaya Prakash HR Head, Future Group 16.10.201+
Mr. Manish Mahout Director, Competition Forum 10.1.2015
Mr. Kamal Reap Benefits 12.1.2015
Dr. Anitha Rao TeachetEducator & Language Trainer 9.2.2015
Sri. RavindraRajkumar | Chartered Accountant 4.2.2015

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research
activities? How has the provision contributed to improve the quality of
research and imbibe research culture on the campus?

The Management provides tinoéf facility for the faculty to pursue research.
47% of the faculty members have availed the above said facility. Classes are
adjusted accordingly. This provision has contributed to enhance the quality of
research amongst theadulty and has promoted a research culture in the
institution. The spiroff effect of the above is the increase in the number of
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The gudents conducted a soeg@onomic survey in villages near Tumkur and
Badrapura (adopted village). The students interviewed the residents of the
villages and recorded the feedback obtained. A copy of the project report was
submitted to area MLA.

Resurce Mobilization for Research

What percentage of the total budget is earmarked for research? Give
details of major heads of expenditure, financial allocation and actual
utilization.

The college research committBeS h o d dhasrbaen active ifacilitating and
monitoring research activities. Audgetof Rs. 50,00thas been earmarkéadr
pursuing research activities. However, with the college receiving recognition as
a research center affiliated to Bangalore University in 2035 the
managementas plans to enhance the amount for research activities.

Is there a provision in the institution to provide seed money to the faculty
for research? If so, specify the amount disbursed and the percentage of the
faculty that has availed the facilityin the last four years?

There is no provision for the seed money for the faculty research. Yet, the
college has supported faculty and students to participate in the
workshops/seminars/conferences by reimbursing their delegation fees.

What are the financial provisions made available to support student
research projects by students?

The Institute encourages student research and provides the required facilities
like computers and internet facilities, to promote research culture among
student fratertly. All the students have access to the online journals, printed
journals, books and other library resources etc.

Interested students are provided proper guidance to prepare and present the
papers in the State/National/International conference/seminyatee faculty.

The registration fees and conveyance expenditure of the students participating

in the conference/seminar is borne by the college. The total amount of Rs.11,

700F is spent towards registration fees and conveyance expenditure. A good

numberof paper presentations by the student are the outcome of the research
culture and ambience in the college.

Table No. 3.6 Details of Student&Paper Presentations in State/National
/International Level Conferences/Seminars winning Best Paper Award.

Sl
No

Title of the Projects which won Best Paper Awards

Personal Tax PlannirigA Tool for Minimization of Tax Liability, presented
1 | at theNational Seminar organized by Christ University on 20.7.2011.

Generation of BENVaste and its Management, presentdti@State level
2 | Seminar organized by MLA First Grade College for Women on 21.2.201

A Study on BieMedical Waste Management, presentethaState level
3 | seminar organized by MLA First Grade Coliefpr Women on 21.2.2015.

Role of Youth in Environment Protection, preserdaétheState level Seming

4 organized by MLA First Grade College for Women on 21.2.2015
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A Study on Different Modes of Industry Institution Interface, presented a
S | National level Seminar organized by MLA First Grade College for Wome

Involvement of Industries with Institutions for Developing Curriculum &
6 | Revisioni As Partnership, presented at tliational level Seminar organize
by MLA First Grade College for Wuen

3.2.4 How do the various departments/units/staff of the institute interact in
undertaking inter-disciplinary research? Cite examples of successful
endeavors and challenges faced in organizing interdisciplinary research.

National and State Levé&eminars are conducted keeping in mind the Social
and interdisciplinary  relevance. The  various interdisciplinary
seminars/conferences organized by the college are:

T One day St at e Impactd MicresFnancenoa Urbao Roori
Financial Inclusionsand Exclusioo)d s ponsored by UGC.

T Three Day | nt er n atSodah &rtrepreneurshige fore n c e ) n
Sustainabl e Devel opme NGCspansofedner gi ng E o
T National c olifd $tylee Managemeanin andfi Wellness through

physical activities,yogy, r ecr e at iSpamsorathbgg UGp or t s o
1T One Day St at e | Eavtei$ ourchommefamdrwe caedorio N fi
| ssues and Chall enges sponsoredbyWGConment a I

These conferences/seminars correlate the core areas which aantrétethe
present day, where the departments interact with each other to conduct inter
disciplinary research activities.  The faculty members from different
departments jointly interact and organize conferences and seminars
successfully.

The Student Resgch projects undertaken provide a platform through which
interdisciplinary research culture is promoted on the campus. The presentations

and monitoring of studentsdé research wirk
departments, thus facilitating intepletmental interactions and exchange of

ideas.

However, the college having only one major course (B.Com) poses challenges
for promoting interdisciplinary research.

3.2.5 How does the institution ensure optimal use of various equipment and
research facilities of the institution by its staff and students?

1 The computers in the computer lab with internet facility and other resources
of the college are used by students armaittg during working hours as well
as in the extended hours.

1 The operational problems of the equipments are resolved through the annual
maintenance contract (AMC) with wejualified technicians.

1 To ensure optimal use, students have open access to mald lisrary
books, journals & @esources for reference in preparing projects.

1 The students have access to the computers with internet facility in the
computer lab& library for browsing purposes.
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3.2.6 Has the institution received any special grants orfinances from the

industry or other beneficiary agency for developing research facility? If
0yesd give detail s.

Institution has received finance from various agencies, for conducting minor
research projects which is partially utilized to develop resetaalhties. The
institution also receives financial assistance for organizing conferences and
seminars from UGC, other national bodies and through delegation fees. The
details are presented below:

Table No. 3.7: Details of Grants/Funds received from othesigencies

SI Funding ATl
N ‘| Year Received Facility for which Fund was Utilized
0. Source (Rs)
Janalakshm To organize State Level Seminar on Imp
Financial 15,000| of Micro Finance on Urban Po&iinancial
1| 201011 Services Inclusions and Exclusions
To conduct State Level Seminar on Micrt
UGC 60,000 Finance
2 | 201212 UGC 65.000 Minor projecti P_urchase of laptop, projec
related books, field work
3| 201213 UGC 1,10.000 Minor projecti F_’urchase of laptop, projec
related books, field work
4 | 201213 UGC 90,000 Minor projecti P_urchase of laptop, projec
related books, field work
To publish proceedings of the Internatior
NABARD | 1,00,000| conference on Social Entrepreneurship fi
5| 201213 . X !
Sustainable Development in Emerging
Economies
To conduct International conference on
6 | 201213 ICSSR 1,50,000| Social Entrepreneurship for Sustainable
Development in Emerging Economies
1.40.000 To conduct Two Day National Conferenc
7 | 201314 UGC T on Life Style and Wellness through Phys
Activities, Yoga, Recreation and Sports

3.2.7 Enumerate the support provided to the faculty in securing research funds

from various funding agencies, industry and other organizations. Provide
details of ongoing and completed projects and grants received during the
last four years.

The Institution provides necessary help to the interested faculty members to
apply for research grants from different sponsoring agencies. The circulars
received from the UGC and other funding agencies, regarding funds provided
for condiwcting minor and major research projects are intimated to the faculty by
the office. The office superintendent facilitates and coordinates with the faculty
in applying, procuring and effective utilization of funds received.

Table No. 3.8: Details of MinorResearch Projects Completed and

Sanctioned
UGC funded Minor Projects Completed
Sl. Name of the . . Amount
N Faculty Title of the project (Rs.)
1 | Dr. Usha Devi N| A Study on Quality of Work Life of Women Bu 45,000
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Conductors in BMTC

Dr. Rekha H G | A Study on Demographic Characteristics of
Principal investigato), Commercial Women Sex Workers and its Imp
Dr. Bhavani H | on Their Quality of Life With Particular
Co-investigator Reference to Karnataka State

A Study onDemographic Characteristics and i
3 | Dr. Rani Sandhy Assaciation with Social and Economical Life g 1,10,00(
Women in Sports

Motivation of Women Entrepreneurs based i

65,000

4 | Smt. Mamatha N Bangaloré An Empirical Study 90,000
Total 3,15,00¢
UGC funded Minor Projects Applied and sanctioned (201516)
Sl. Name of the Title of the project Amount
No. Faculty (Rs.)
1| Dr. Usha Devi N A Study on Managerial Efficiency of Women 1,00,000

Entrepreneurs in Sericulture Sector

A Study of Empowering Employability through
2 | Dr. Bhavani H | Skills Gapping among Graduating Students in| 1,10,000
Karnataka

Total 2,10,00(

3.3 Research Facllities

3.3.1 What are the research facilities available to the students and research
scholars within the campus?

The following are the research facilities available to the students and alumni

research scholars within the campus.

1 A fully equipped computer laboratory with 54 computers, printers, scanners,
and WiFi facility

1 Access to @esources through UGISIFLIBNET/ NLIST in the library

1 Reprographic facility and

1 Access to books and journals

3.3.2 What are the institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of researchers especially in the
new andemerging areas of research?

The research committe® S h o d haad IQAC take stock of the research
facilities annually to make the research climate inclusive and divertse. T
committee plans certain strategies for upgrading and creating additional
infrastructural facilities:

Install more computers to meet the increasing demand of researchers.
Upgrade computers with latest software for data analysis.

Subscribe for more books and journals on emerging areas of research.
Extend Library hours

Upgrade theseminar hall and Audio Visual room

Provide Internet facility and uninterrupted power supply to carry on
research work

= =4 =48 _-a_-a_-9
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Has the institution received any special grants or finances from the
industry or other beneficiary agency for developing reseait facilities? If
O0yesbob, what are the instruments |/ f
years?

Yes, the college has received grants from U.G.C to develop research facilities.
During the last four years, the college has received a grant of Rs.1, 445107
purchase of equipments such as laptops and printers, to facilitate faculty to
pursue minor research projects. However, the college equipments such as
reprographic machine, scanner, printers, camera and computers in the lab are
utilized by the faculty ad students to conduct their research activities. The
college has also received grant for the conduct of conferences and seminars,
which are platforms to pursue active research and bring out research outputs in
the form of proceedings.

What are the research faciliies made available to the students and
research scholars outside the campus / other research laboratories.

The college believes firmly in the spirit of sharing knowledge and spreading the
light of learning. This calls for intellectual amdademic partnerships with other
institution/organizations. Students and faculty members use the college library
as well as other libraries in Bangalore, where the faculty have membership.

Provide details on the library/ information resource cente or any other
facilities available specifically for the researchers?

MLAFGCW has continually made efforts to create a state of art library resource
centre. The library is a rich treasure of walbcked books, journals, CDs; e
journals and ooks offeed by INFLIBNET for researchers. Internet service,
scanner, reprography are available for researchers. A special reference section
is provided in the library for individual research work. A spacious and- well
equipped reading room is also provided to treeaechers, which offer a calm
environment for selfearning and research.

What are the collaborative researchfacilities developed/ created by the
research institutes in the college? For e.g. laboratories, library,
instruments, computers, new technology etc.

The faculty subscribe to the memberships of reputed institutions like 1IMB,
MTC GLOBAL, NHRD Network, Indian Commerce Association (ICA), Indian
Accounting Association (IAA), etc. to carry out their collaborative research
pursuits.

Research Publicatons and Awards

Highlight the major research achievements of the staff and students in
terms of: Patents obtained and filed (process and product)

Nil

Original research contributing to product improvement

The research findings of the doctoral theses of one of the faculty members, was
shared with some of the respondent companies. One company has implemented
the suggestions given by the faculty and has reaped the benefit of the
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suggestions incorporated. M/SPM India, an Auto Component Industry
supplying machines to OEMs has implemented the supply chain performance
metrics as per the suggestions, in their organization to measure the effectiveness
of the supplier relations on the supply chain performance.

Research studies or surveys benefiting the community or improving the
services

The following studies and surveys have benefitted the communities and
improved the services as these studies have shown:

T The <college conducted Heasthveyehawi dhou

collaboration with NIMHANS. The students were part of the survey. The
outcome of the study helped NIMHANS in formulating the programs for
the youth of the country.

T A Project on 6Child sex ratiofin Ind
NSS unit and community development wing. Students shared the negative
impact of declining girl child population in India with the parents in local
area and adopted villageadrapura.

T The outcome of the minor project 0
Karnatakabo undertaken by one of t
Karnataka Sex Workers Association for taking initiatives to better their
quality of life in the future.

T The recommendations of the study on
police in Bangalord@ undertaken by one of t he i
department of police helped in achieving greater wibek balance for
women police.

1 The projects on social entrepreneurship were undertaken by the faculty of
department of Commerce and English. Tistudy gave concrete
recommendations to the social enterprises to make their administrative
initiatives more sustainable and beneficial to larger numbers.

1 NSS volunteers visited primary schools in Tumkur to conduct a survey on
Mid-Day Meal Program and thamme is submitted to local area MLA for
his perusal.

n
he

Research inputs contributing to new initiatives and social development

The State Level I ImgeofiMicra Finance gndJrban Poon 6
Financial Inclusions and Exclusiobs was submitted to RBI
(collaborating partner) for the reference by customers visiting Janalakshmi
which has enabled financial inclusion in a big way. The semires
contributed towards social development by tirgp awareness about the
positive impact of Micro Finance scheme on human empowerment.

UGC sponsored 6 Thr ee Day I nternational Co
Entrepreneur ship for Sustainabl e Deve
organized by the college in association with AWAKE. The conference report

was submitted to the social enterprises, which took active part in the
conference. This event resulted in aupe with four NGOs, which helped the

college to conduct community ddgpment activities.

The rich inputs and takeaways from the Two Day National Conferenéelon f e
Style Management through Physical Act i
enabled the policy makers at the University level for inclusion of Physical
Education as a Subject at the Undergraduate and Post graduate level.
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Sociological studies undertaken by the students on the -Booimomic matrix
of India are some of the research inputs contributing to new initiatives and
social development.

Does the Ingitute publish or partner in publication of research journal(s)?
I f o6yeso, i ndicate the composition of the
and whether such publication is listed in any international database?

The coll ege parFerdesrread i wint ho f6 ICodnipaunt er S ci
in Publishing a journal 6 AST AN Jour nal of Physi cal Ed
Science in Sportsdo for publishing reseirc
over India, during the UGC Sponsored Two Day NationalfCemr e nce on o6 Li f
Style Management & Wellness through physical activities, yoga, recreation &
sportsé inldthe year 2013

Asi an Jour nal of Physical Education & Cc

Table No 3.9(a): Composition of the Editorial / Advisory Board

ﬁ'& Name Designation Role
1 | Prof. R Madhavi| Principal and Chairperson, MLAFGCW Chle."f
Advisor
2 | Dr. Rani Sandhu Physical Education Director, MLAFGCW Advisor &
Member
Prof. Rajesh Chairman, BOS, Dept. of Physical , ,
3 Kumar Education(DPE), Osmanlaniversity Chief Editor
4 Prof. Syed DPE. King Fahad Uni . di Arabial Edi
Ibrahim , King Fahad University, Saudi Arabia itor
Prof. LP Lakshm . . . .
5 Kanth Rathod Professor, DPE, Osmania University. Editor
Prof. P Venkata . . . Associate
6 Reddy Dean, DPE, Osmania University Editor
7 Prof. JPrabhaka Principal, UCPE, Osmania University As_somate
Rao Editor
8 Dr. Kaukab DPE, King Fahad University, Damam Sau¢ Associate
Azeem Arabia Editor
, Physical Education and Sports Psychology ,
9 gr%fd ?:v?/gg d Dr. Baba Saheb Ambedkar University, ézistgcrzlate
y Aurangabad.
Ma. Rosita Professor, College Physical Education, Ce
10 Am. oVas Normal University, Osmena Boulevard, C¢ Member
oy City, Philippines.
11 Vang_le Botoe Assomaf[e Profes_sor,_ I_Z)e _LA Salle Universil Member
Montillano Dasmarinas CavitBhilippines.
Lila Sabbaghian Physical Education and Sport Science Dey
12 9 of Science & Research branch, Islamic Az{ Member
Rad ) )
University, Tehran, Iran.
13| Prof. Chenlei China Software Testing Centre, Beijing. Member
14! Prof. G L Khann Dean,Faculty of_Applled _SC|er_10es, Manav Member
Rachna International University, Faridabac
15 Dr. P Paul Saty3 Principal, UCPE, ANU, Guntur. Member
Kumar
16 Y. Emmanuel Chairman, IFCSS Member
Shashikumar
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Dr. P. Ravi Archery Coach, AP Sportchool,

L Shankar Hyderabad. Member

18 ggjs' R. Prem Director of Sports, GHMC, Hyderabad. Member

19 E&n?alrsuml Associate Prof. DPE, Osmania University | Member

20| Dr. K. Deepla Associate Prof. DPE, Osmania University | Member

Publication Policiesfollowed

The institution has brought in new policies to strengthen the research output and
culture in the institution. One such policy is to bring out an Annual research
jounalAJi gnasaternati onal

Management (JIJCM).
Table No.3.9 (b):Composition ofthe Editorial Committee of JIJCM

Peer Revi

l. : :
S Name Designation Role
No
1 | Smt. K Rukmini Hon. President, MLA (Regd.) Patrons
Smt. Mangala Hon. SecretaryMa |l | eswar am
2 Ramachandra Association (Regd.) Patrons
3 | Dr. Shakuntala Katre Honorary Secretary (Academics), MES, Chu?f
Malleswaram. Advisor
4 | Prof, R Madhavi | Principal, MLAFGCW oc:awpers
: Chief
5 | Dr. Rekha H G Associate Professor, MLAFGCW Editor
6 | Dr. Usha Devi N Associate Professor, MLAFGCW ézzc;(r:late
7 | Dr. Bhavani H Associate Professor, MLAFGCW ézzzcrzlate
. . Assistan
8 | Smt. Nagalakshmi.K Associate Professor, MLAFGCW EZ?[I;:a t
9 | Prof. Mamatha M | Assistant Professor, MLAFGCW ézzgs:ant
Members of the Review Panel
10| Dr. Aswathappa K | Retd. Dean & Chairman, CBSMS, Bangalore Universit|
11| Dr. Eresi K Retd. Dean & Chairman, Department of Commerce
12| Dr. D.K.Murthy Dean, NITTE College of Management
13| Dr. M K Shridar Director Canara Bank School of Management
14| Mr. Venkat Shyam | Executive partner and CEO, Green Tree Ventures
15| Dr. Sari.S.AMattila | Professor, IIMB
16| Dr.Rajeswari Professor, XLRI
17| Dr.Vijayabhaskar | Professor. AlIMS
Dr. Aruna . . .
18 Chandrashekar Professor, Indiana State University, USA
Director of Studies & Visiting Professor: University
19| Dr. Dileep Kumar M Institute for International and European Studies (Malay
Center)
20| Dr Raja Mannar Associate Professor |[UNDP College of Business &
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Economics Wollega University, Nekemte ETHIOPIA
21| Dr. Muralidharan H| Dean, M S Ramaiah Institute of Management, Bangald
22| Dr. Savitha Rani | Program Head PGDM - AICTE MSRIM
23| Dr. M M Bagali Professor, Jain University
24 Mr. Anu.p Vijay Consultant, J. Sagar Associates, Advocates and solicit

Kulkarni
25| Dr. K H Anil Kumar| Director, MSR University of Applied Sciences.
26| Dr. Muralidhar Associate Professor, GFGC, Kolar
27| Dr. Janardhan Associate Professor, MES College
28| M M Shankar Director, CARES Research and Analytics, Bangalore

The college also publishes proceedings of the conferences with ISBN,
containing the papers presented in the International/National conferences
organized by the collegd-or the past four years, four publicatidmesve been
made, out of which two publications are with ISBN.

Table No. 3.9(c): Details of Conferences/Seminars Proceedings Published

SI.N@ Title of the publication ISBN/ISSN Number

Seminar proceedings of

1 | Impact of MicroFinancei Financial Inclusions and | -
Exclusionso

5 Conference proceedings of the International confer¢ ISBN 97893-5097
on Social Entrepreneurship 7040

3 0ASI AN Journal of P hy s|ISSN No. 09757732,
Science in Sportsé Volumel0, No.2

4 Semi nar proceedings of )
Earth is our home and w
fiJ I G N AlStéknational eJournal in Commerce anc

5 Management (JIJCM ) June 2016

3.4.3 Give details of publications by the faculty and students:
a.Publication per faculty

b.

C.

>oQ 00 Qo

— —

K.

Number of papers published by faculty and students in peer reviewed
Journals (b1. national / b2. international)

Number of publications listed in Internatiori2dtabase (for E.g.: Web of
Science, Scopus, Humanities International Complete, Dare Database
International Social Sciences Directory, EBSCO host, etc.)

. Monographs
. Chapter in Books

Books Edited

. Books with ISBN/ISSN numbers with details of publishers
. Citation Index

SNIP
SJR

Impact factor
h-index

m.Conference proceedings

n.

Others

a) Publication per Faculty: 10:1
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Table no.3.10 (a): Number of Publications by the Faculty

z'o Faculty b1 | b2l c|d| el f| g|h|i|j| k|1| m| n
1| Prof. Madhavi. R - S e e N T e B I T -
2| Dr. RekhaH G 3| -|-|-l-]-11f-]-|-]121]|-|5 -
3|Dr.UshaDeviN | 10| 4| -| 1| -| -| 6| -| -| -| 5| -] 10| -
4| Smt. Nagalakshm| 3 | - | -| -| -| -| - | -| -| -| 1| -| 3 -
5| Dr. Bhavani H 4 | - | - -] -|-1 2| -|-|-]1]-|16] -
6 | Dr. Rani Sandhu -l - -l -l-l-]-|-]-]-]1]-]6 -
7|Smt. Mamatha. M| - | - | -| -| -| -| 2| -| -| -| -] -| - -
8 | Ms. Shruthi. R S N R e B I e e e A -
9| Smt. Vinijja. C e R B A E R A B A R B -
Total 20 4/ 0/ 1, 0{ 0|14 0/ 0| 0| 1010|412 O
Table No. 3.10 (b): Details of Publications per faculty:

Prof. Madhavi R, Principal, MLAFGCW

Papers Published in National Referred Journals
Sl. | Title of the Paper Name of the Journal Year / Publication No.
No Impact Factor

Wellness through Life Style | Asian journal of Physical
1 | Management of adolescents a| Education AndComputer
coll ege st uden Science

2014, ISSNISSN 0975
7732Ilmpact factor:0.03¢

Papers Published in Conference Proceedings

Concept ua ! P @ B International Conference
2 entrepreneurshipA Tool for on Social 2013
Social ChangeAn Exploratory Entreoreneurshi ISBN-978-93-5097-704-0
Study b P

Dr. Rekha H G, Associate Professor

Papers Published in National Referred Journal

Title of the Paper Name of the Journal Year / ISSN
No.

Measurement of Employability Quotif ACRM Journal of Business §

1 | of B-School StudentsA Research Management Research, Sp¢g 2012, ISSN:

Study withreference to South India | Issue 09733523
Study on the Life Style Management Asian J_ournal of Physical
. n . Education & Computer .
) during the Transition Period from Science in Sports, Asian 2014, ISSN:
Adolescence to Adulthood ' 09757732

Pacific, Vol. 10, No.2, Jan
June 2014, Pg. 1633

A Comparative Study on the Impact ¢ SJCC Management Researg
3 | Human Resource Accounting Practid Review, Vol.4, No.2
on Employee Effectiveness with December 2014, pg-26

2014, ISSN:
22494359

MLA First Grade College for Women Page 123



IDKACOGN11841

SSR%Cycle U

Reference to Selected Indian Public
Sector Companies

Impact factor

TUMKUR University, Innovation for
Social Impact through Micro Funeral
l nsurancebo

ISSN:2320
AIIJRSST Journal, special | 2939
issue, Vol.2, No.1 Impact

factor:1.537

Books Published
Title of the Book Name of the Publisher Year
2014, ISBN:
Cost Management Vrunda Publishers, New Del| 97881-8281
521-6

PapersPublished in Conference Proceedings

Title of the Paper Name of the Proceedings| Year of
Publication
Relationship between Quality Circles ar] Conference Guide book , 9t
Bank Performance: A study with particu| International Conference of 2010
reference to Banks based in Bangalore | the Academy of HRD (Asia
pg.4647, Nov 2010 Chapter)
Role of B-School in creating Knowledge| Business Educatioin Present 3331535(?5'\1'
wo r k-gFebs2012, Pg.9806 & Future 697.3
Impact Investment: A Gateway for Socig International Conference on 2012 ISBN:
& Environmental Developmerit An Social Entrepreneurship for '
. .| 97893

Exploratory StudyDecember 2012, Sustainable Development ir 50977040
Pg. 316325 Emerging Economies
An Exploratory Study on Social International Conference o 2012 ISBN:
Entrepreneurship A Revolutionary Modd Social Entrepreneurship for 2 '

. . . .| 97893-5097
for CommunityTransformation Sustainable Development ir 2040
December 2012, Pg. 35864 Emerging Economies
Emerging trends and future challenges | . 2015 ISBN
higher education (Study with referento 'Ig\lrlz)/lcseg duitr:“(;agf tnh-e conferet 97881-
entry of foreign universities in India) 9 9316031-2

Dr.Usha Devi. N, Associate Professor

Papers Published in National Referred Journals
Title of the Paper Name of the Journal Year of Publication
with ISSN
Industry Academia Interfadefor the ‘I]rﬁ‘zrrrrha;tioc];nB'?gicqr?r%Iog\ 2012
mutual benefit 1 ISSN-0972902X
and Management
E ic Hist f Indi Amb 2011
conomic History of India mber ISSN-09763341
A case study of First Generation Amber 2012
Women Entrepreneur from ISSN-09763341
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Unorganized Sector

Story Tellingi A Powerful Tool for

NHRDN network

2012

4 Internal Communication Journal ISSN-09741739
Association between Quality of work Journal of Managemen 2012
S | life andwork efficiency of women : 9 ISSN(0)-2250
. : & Science
employees in Banking Sector 1819
2013
6 . -
Decoding green productivity Amber ISSN-09763341
7 Management Education needs total | Revitalization of 2014 ISBN- 978
revamp Management Educatio] 93-51429654
Internal challenges faced by social Journal of Managemen 2015
8 entrepreneurs and Entrepreneurship ISSN : 22313710
P MTC Global '
- . 2015
9 | Spiritual leadership NHRD Network Journa ISSN : 09741739
2015
10 L .
Application of ICT in RuralColleges | Amber ISSN-09763341
Papers Published in International Referred Journals
Title of the Paper Name of The Journal Year with ISSN
Association between QWL and Work| International Journal fo 2011
1 | efficiencyi A study with reference to | Multidisciplinary ISSN-21566992
women bus conductors of BMTC. thought, USA
Implications of Employee Engageme| Asian Pacific Journal o
) A 2012
2 | on Environmental sustainabilityan Management And
. ISSN-2277-8098
exploratory study Entrepreneurship
Association between work life balanc
3 and service efficiency a case study | International Journal off 2014
with reference to women police in Business Management ISSN-0975296X
Bangalore
4 Internal communicatiora toolkit for K}terlirle%tlgr;?\lli\(]:(étsjrnal of 2014
winning the hearts and minad$ people Pplec : ISSN-22790977
Marketing Perspective
Monographs
. 2012
1 | Total Quality Education LAMBERT Academic ISBN-978-3-
publishing, Germany 848488803
Impact Factor
, 2013
1 A study on student perception abou g‘;srg?ggglaéﬂg;rg:sl of Trad| ISSN-2319
MDG its implementation Perspective 9059
SJIF:5.085
International Journaif 2013
2 A study on managerial efficiency an{ Organizational Behavior and ISSN-2279
economic performance of sericulturi Management Perspective | 0959
SJIF:5.085
, : . . 2014
Vedic approach a mantra for Asian journal of Physical
. , ) ISSN- ISSN
3 | overcoming the mental iliness of the, Education and Computer 09757732
employees in the workplaéea Study | Science SJIE-0.035
Spiritual management: a comolete International Journal of 2014
4 Side 0 ractigal life o'f V. en?eratior Organizational Behavior and| ISSN-2179
9 P 9 Management Perspective 0950
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SJIF:5.085
. . . International Journal of 2014
5 Quiality costs in manufacturing Entrepreneurship and Busing ISSN-2179
companies case study Environment Perspective 0918
P SJIF:5.085
Books Published
Title of the Book Name of the Publisher | Year of Publication
1 Accounting for managemen HimalayaPublications, | 2012
Mumbai ISBN- 978-93-5097-146-8
2 | Business research methods Vision Book House, 2014 y
Bangalore ISBNi 97893-5142-370-6

3 Accounting for business Vision Book House, 2015
decisions & IFRS Bangalore ISBN'T 97893-5202327-1

4 Principles& Practice of Vision Book House, 2015
Auditing Bangalore ISBNi 97893-5051-993-6

5 | Business taxatiofll Vision Book House, 2015

Bangalore ISBNT 9789352024094

6 | Income Tax Vision Book House, 2015

Bangalore ISBNi1 97893-5202114-7
PapersPublished in Conference Proceedings
. Name of the Conference Year of
Title of the Paper Proceedings Publication
1% international conference on 2011

1 Investors preferences towai India Inc. challenges and ISBN-978.93-
investing in mutual funds | opportunities, Don Bosco Institu 80697437

of Management
Strength;,' weakness, Changing globatlynamics and | 2011

p | Opportunities and threats of ) iy0o’gpnortunities in India. | ISBN-97881-
sericulture industry in India pportt |
An exploratory study Ac h ar ysahdd, Bangalore | 9093720-7
Gaming industry in India Changing global Dynamics and | 2011,

3 | prospects, problems and Business opportunities in India. | ISBN-978-81-
promotion Ac h ar ysahdd, Bandglare | 9093720-7
Spiritual leadership approag

4 | the guru mantra for human | 3“ international ISOL gglglz()lgsgl\égza
capital development i i

5 | QMP in social enterprises International conference on soci{ 2013,ISBN978

entrepreneurship, MLAFGCW | 93-5097704-0
An exploratory study on International conference 2014

6 | customer interactions and | proceedings, Adarsh Institute of| ISBN-978-81634
hidden opportunities Management 523073

v A study on innovations in Innovation, Tumkur University 2015, ISBN : 978
Indian higher education ' 93-8426206-8
Association between Total

8 guality education and later | National conference proceedingy 2012,ISBN978
life success of the studerits| MLAAHL 93-5051697-3
A Study
Vedic approacha mantra fot

9 overcoming the mental iline| National conference proceedingy 2014,ISSN0975
of the employees in the MLAFGCW 7732
workplace

10 Qpasgi(géog?tgg;ﬁdy on the National seminar proceedings, | 2016,ISSN0975
Companies BMS College, Bangalore 7732
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Smt. K Nagalakshmi. Associate Professor

Papers Published in National Referred Journal

Title of the Paper

Name of the Journal

Year with ISSN

Measurement of Employability
Quotient of BSchool StudentsA

ACRM Journal of Business

2012

1 Research Study witteference to I\Sﬂagggflr:sgé Research, ISSN: 09733523
South India P
Study on the Life Style Asian Journal of Physical
Management during the Transitio] Education & Computer 2014
2 | Period from Adolescence to Science in Sports, Asian ISSN: 09757732
Adulthood Pacific, Vol. 10, No.2, Jan '
June 2014, Pg. 1623
A Comparative Study on the Impg
of Human Resource Accounting
3 Practices on Employee S‘;SigWM%r:)?%eminzt Reseal 2014
Effectiveness with Reference to DecemBer 2'0’1 4 X 26 ISSN: 22494359
Selected Indian Public Sector » PO
Companies
Impact factor
TUMKQR Unlvers[ly AIIJRSST Journal, special ISSN:232029§9
1 | Innovation for Social Impact issue. Vol.2 No.1 Impact factor:
through Micro F ' o 1.537,2014
Papers Published in Conference Proceedings
Title of the Paper Name of the Proceedingg Year of
Publication
Role of B-Schools in creation of | Business EducatierPresent ISBN:97893-
1 5051-697-3,
knowledge workers and future, MLAAHL
February 2012
Study on Life style Management | Asian Journal of Physical .
. " ; . ISSN:0975
during the transition period from | Education and Computer
2 , ) 7732,Vol. 10No.2,
Adolescence to adulthood. Science in Sports, Januancune 2014
AJPECSS Pg:16263 MLAFGCW ¥
AMicro Fune-dal International conference on
3 | Booming Business Opportunity F organized at Grand Orienta| 22nd and 23rd
g bp y Colombo, Srilanka & ABBS| August 2012
The Death I ndus
Acharya Bangalore £5chool,
Dr. Bhavani. H, Associate Professor and
Head, Department of Commerce
Papers Published in National Referred Journals
Title of the Paper Name of the Journal Year with ISSN
A comparative study on the impact
Human Resource Accounting SJCC Management ISSN-2249
1 | practices oemployee effectiveness Research Rgview 4359,Vol.4, No.2,
with reference to selected Indian Dec.2014
Public Sector Companies. Pg24.
Study on Life style Management . -
during the transition period from ézlfga}]iglﬁrgﬁhoémyiz ISSN:0975
2 | Adolescence to adulthood. Science in Sports P 7732,Vol. 10, No.2,
MLAFGCW Bangalore AJPECSS Pg:16263, JanrJune 2014
3 | Role of ICT in Higher EducationA | AIMS Journal of ISSN: 2321
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strategy for Transformation,
Empowerment and Change.

Research, Pg:125

8487,Vol.9,
Issue 1, March 201

fiMeasur ement

Research Study
IACBE, USA and AIMS

of
Quotient of BSchool Students A

ACRM Journal of

0 Business and

ISSN : 0973 3523
Volume 7, No.2,

Management Research,

Sept.2012

Impact factor

TUMKQR Umvers@ AIIJRSST Journal, speci ISSN:232029§9
Innovation for Social Impact throug| . Impact factor:
. issue, Vol.2, No.1
Mi cro Funer al I n 1.537
Books Published
Title Publisher Yea‘f of )
publication
Cost Management Vrinda Publishers, 2014, ISBN 97831-
9 New Delhi 8281521-6

L . 2014, ISBN No.

Corporate communication Vision book House 9789351424161

Papers Pubished in Conference Proceedings

Title of the Paper

Name of the Proceedings

Year of Publication

"Economic and Financial Statt
of Female Commercial Sex
workers A study on the status
Karnataka"

Inst SIS/IAABR PARIS
Conference

ISSN in process
2015

AEmerging tr el
challenges of higher education
A study with particular refereng
to entry of foreign universities |
I ndi ao

National Conference on
Emerging Trends and
Challenges in Commerce a
Management 0,
Bangalore

ISBN 97881-
9316031-2
16" April 2015

Quantitative Techniques for

Global Managemerit Real Life
Problem Cases, Seshadripural
First Grade College, Yelahank

National Seminar on
Quantitative Techniques for
Global Managemerit Real
Life Problem Cases

ISBN:97893-5202
2540, 2013

Global Business Opportunities
the Death IndustryA study on
Micro Funeral Insurance with
particular reference to India

International Conference on
Global Business
Opportunities, DofBosco
Institute of Technology

ISBN: 97893-8324%
00-2,FirstsEdition
2013

Role of Commerce Education |
the 2F' Century

66" All India Commerce
Conference of the Indian
Commerce Association and
Bangalore University

December 2013

Role of ICT in Higher

International Conference on
Integration of Technology in

Education, AIMS, Peenya Higher Educatiori A June 2013
strategic Advantage

Optimizing Organizational .

Growth Through Technology AIMS International January 2013

Tools of Learning

Conferenc proceedings

Greening the High Technology
Sector, A Supply Chain
Perspectiveo.

International Conference on
Greening the high technolo
sector, ABBS

13th 14th June 201

i Mi cr o F un e-fAa || International conference on 29nd and 23rd
Booming Business Opportunity organized at Grand Orienta AUGUSt 2012
For The Deat h |Colombo, Srilanka & ABBS 9
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